


1 . Job Description:

Work Experience/ Job profile

Min. 03 years experience in
investigation / prosecution / court
duty during trial of criminal
cases.

2 General Terms:

The candidate shourd have retired from centrar / state Government andshould have experience in investigation or prosecution or court duty in acriminal court of law.

The candidate shourd not have compreted more than 4 years after his/her
superannuation from government service.

Nature of duties:

To assist the law office(s) during court hearings;
To assist the law office(s) in obtaining .orri pro""r."s and their fimely
delivery to branch;
To assist the law officers and lnvestigating Officers (lO) to prepare the
witnesses before their appearance in Court by providing them a copy of
their statement to refresh their memory;
To assist the raw officer in identifying the cruciar witnesses in a case and
to fo,ow up with the ro / Hro for frequent riaison by ro/Hro with them soas to prevent them from being dissuaded to discrose facts to the court on
account of inducement, threat or promise of allurements;
To obtain from law office(s) the list of the documents / material objects(Mo) to be marked through the summoned witnesses and to co_ordinate
with Markhana in-charge to ensure their timery production in the court at
the time of hearing;
To ensure timery coilection of certified / uncertified copies of deposition ofwitnesses and all court orders;
To ensure the disposar of unmarked / unexhibited documents / Mos afterjudgement in a case. However, the marked / exhibited documents / MOs
are to be disposed onry after finarity of criminar proceeding incruding firing /
disposal of appeal(s);
To coordinate between branch / HIO and the law officer for smooth
functioning of the court proceedings including production of documents /
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Eligibility Criteria

Retired police officers / officialsof the Central police
Organisation / State police.

(viii)

TERMS & CONDITIONS
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MOs, timely filing of applications on behalf of CBI and submission of court
replies, etc;

(ix) To give weekly case-wise report to the Head of Branch on status of
assigned cases;

(x) To immediately inform the Head of Branch of any major developments
during a hearing including adverse remarks and orders by the Court;

(xi) To attend to any work, related to trial of a case, assigned by Head of the
branch;

Period of engagement:

The term of appointment shall ordinarily be for an initial period not exceeding
one year which is extendable by another one year. Beyond two years after the
age of superannuation where adequate justification exists, the term may be
extended based on a review of the task and the performance of the contract
appointee, provided it shall not be extended beyond 5 years after
superannuation.

The engagement of consultant(s) would be on a full-time basis and one would
not be permitted to take up any other assignment during the period of
consu ltancy.

The engagement of consultant(s) would be of a temporary nature against the
tasks assigned. The engagement can be cancelled at any time by CBI
without assigning any reason.

5 Remuneration payable to consultants:

5.1 In case of Central / State Government retirees covered under the CCS
(Pension) Rules, a fixed monthly amount shall be admissible arrived at by
deducting the basic pension (without commutation, if any) from the pay drawn
at the time of retirement. The amount of remuneration so fixed shall remain
unchanged for the term of the contract. There will be no annual increment /
percentage increase during the contract period.

while fixing remuneration in case of central / State Government retirees
covered under the National Pension System (NpS), an amount equivalent to
30% of the last basic pay as drawn at the time of retirement shall be deducted
from the last basic pay and the resultant amount shall be the fixed monthly
amount as remuneration (DOPT OM dated 18.10.23).

No increment and dearness allowance shall be allowed during the term of the
contract.
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6 Other entitlement of Consultants:

Leave:

Paid leave of absence shail be alowed at the rate of .r.5 days for each
completed month of service. Accumuration of reave beyond a carendar year
shall not be allowed.

Tax Deduction at Source (TDS):

TDS/applicable taxes as admissibre shail be deducted from the monthry
remuneration of consurtants. A TDS certificate shail be issued by the
concerned DDO on demand.

TA"/DA:

6.1

6.2

6.3.

No TfuDA shall be admissibre for joining the assignment or on its compretion.
The consultants would be entitled to draw TA"/DA for work-related travel as per
his/her last entitlement at the time of retirement as per the Government
norms, in case he/she is deputed for officiar work outside headquarters.

6.4 Accommodation / HRA:

No accommodation / HRA shall be provided.

6.5 TransportationAllowance:

An appropriate and fixed amount as Transport Alowance for the purpose of
commuting between the residence and the prace of work shafl be aflowed not
exceeding the rate appricabre to the appointee at the time of retirement. The
amount so fixed sharr remain unchanged during the term of appointment.

7 Working facilities to be provided:

7.1 only the basic working facirities / infrastructure shafl be provided to the
consultants.

7.2 No transport or telephone / interner facility at residence etc. shall be provided.

8 Confidentiality of data and documents:

The consultant sha not utirize or publish or discrose or part to third party anydata or statistics or proceedings or information gathered during the .orr"u o? thi,
assignment without the written consent of cBr. The consu]tant sniir s,gn an
undertaking of confidentiality with the CBl.

9. Working Hours:

. . The. consultant(s) shail have to work as per the working hours of the cBr.
However, depending on the exigency of work, one may be requiied to come earry or
srt late to complete the time bound work or attend office on holidays. r.ro- 

"rtruremuneration or fee would be payable if work requires late sitting or coming on
holidays.



10. Rights of CBt:
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Annexure - I

APPLI ATION FORMAT FOR CONSULTANT

(Self attested)
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12 Brief particulars of
(Attach a separate

e
s
xperience in Govt. Service (for the last 10 years)
heet, if necessary)

Period
Organ izatio n Post held

From To
Nature of work

13 Reward / Appreciation /
Commendation letter
received during last 10
years

Major Penalty:14

punishment order,
nature of misconduct

Minor Penalty.



to Whether facing or ever
faced any criminal or
disciplinary
proceedings. lf yes, give
details.

17 Details of present
employment (Wherever
applicable)

1B Any other informatio

I hereby declare hat all the statements in this application are true and
complete to the best of y knowledge and belief lfurther declare that lwas clear
from vigilance angle at th time of retirement. I have read this document and I agree
to accept the terms & co ditions for engagement as Consultant. lalso understand
that any action can be ta n against me including termination of engagement, if I am
found guilty of any misconduct or offence.

Signature of candidate

Name:

Place:

Date:


