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VACANCI NOTI('E NO. 2912023
KONKAN RAII-WAY CORPORATION I-TD. (KRCL)

CIIAIRMAN & MANAGING DIRECTOR . ONI] POSI'

NAVI MT]MI}AI

ABSORPTI0N

APPI,I(]ANTS SHOTILD APPLI' IN TIIE ]T'ANNER PRESCRIBED IN
PESB WEBSITE.
IIARD COPIES O}'APPLICATIONS IN DUPLICATE SIIOULD RTACH
THIS OFT'ICE BEFORE THE CLOSINC DATE AS PRESCRIBED BY ]'HIS
MINISTRY FOR ONWARD TRANSMISSION TO PESB.
APPLICANTS SHOIILD ALSO FILL TIP TIII ATTACIIID PROFORMA
FOR VIGILANCE (]LEARANCE & SEND ALONG lVITH TIARD COPY
OF APPI,ICATION.
SCANNED COPY OF THE APPI,ICATION SHOIJLD ALSO BE SENT
TIIROUCH I:-N4AIL tO eo2 grb.railner.gor. in

lr,*1{.indiaffailways.gov.in\railwayboan( then click for IR personnel and lhen
vaca[cy circulars
www.pesb.gov. in
w*v.pesbonline.gov.in

3O DAYS FROM DA1'E OI ISSUE

SI]ND NAMES OF VOLTNTEERS WITI] BIO.DATA IN THI] PRESCRlllLD PROFOIIMA DULY SICNLT) ltY Tltla
APPLICANT & VIGILANCE/DAR CI-EARANCE TO E(O)lli'RAILWAY BOARD(.) ADVISE ALL ELIGIBLE SC/ST OFFTCERS
ALSO (.) RATLWAYS(.)
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RS.2,00.000-3,70.000/- (lDA - Revised)

AS PER ANNEXTIRE



\O: 2022ll.l(O)llA0l27 \crr Delhi. Dalcd 2710{/2021

( oDr lo:-

l. Cencral Managers, Centml. Easlem. Northcm. North Eastem. North East Fronlier. Southem. South Central. South Eastem. Westem
Raihrya),s. Metro Rail. Kolkata. N.W. Railway. Jaipur. E.C. Railwa). Hajipur. North Central Railway/Allahabad. Sourh westem
Raihvay/Bangalore. East Coast Railway/Bhubaneswar. West Centml Railwa)rabalpur. SEC Rly.. Bilaspur.

2. Ceneral Managers. CLwchittaranjan, Dlw/Varanasi. ICF/Perambur. RCF/Kapurthala- W&AP/Bangalore and RE. Allahabad.

3. DC/RDSO. Lucknow and IRCAMTECH. Area Officer. Maharajpur. Cwalior.
4. CAO(R)S. COFMOWNcw Delhi. DCWPatiala. MTP(R). Mumbai. Dethi and Chennai.
5. DC/RSC, Vadodara/Dirccton, IRIMEE, Jamalpur/IRICEN. Pune and lRlSET. Secundrabad,/lRlEE, P.B. No. 33, Nasik Road,
Maharashtra. Director. Indian Railways Institue of Transpon Management (lRlTM), Hardoi BSpass Road. P.O. Manak Naga.,
Lucknorv-2260 I l.
6. All officers/Railway Board (by email).
7. G. Branch for display on Notice Board.
8. Secy. General. FROA. Room No.256-A. Rail Bhavan
9. Secy. General, IRPOF, Room No. 268. Rail Bhavan.
10. Secy. Ceneral. IRCA, DRM'S Ofice. Accounrs Bldg., Chelmsford Rd. New Delhi.
I l. Chairman & Managing Director, KRCL
12. osD//MR- OSD(CO-ORDINATION)A,lR- ADv.^,r&APS/M& PS/MOSR(D), DPC/MOSR(,). JS(C).JS{C).JS(E), US(C), ERB-
I and E(O)l Branches. Railway Board.
13. ChiefCommissioner ofRailway Safety, Lucknow,Adviser (Safery)/Railway Board.
14. Dy. Director General(Rail Move). Milrail, Addl. Dte Ceneral of Movemenl. InteB.ared HQs ofMoD(Arny) Room No-514 B. D-l
Wing. Sena Bhawan New Delhi-l l00l I

AA,/€, 4,-
(NtANO.t KtrltAR)

JS/DI]PTITA'TIO\/RAII,NA\' BOARD



Advr.No. - 1412023

No. : 6/1/2023-PESB

Elr{fr SC5rt
Government of lndia

firffioc?iqRTmurEfirJI
Department of Personnel & Training

(at+ssaq-{fldt)
(Public Enterprises Selection Board)

*a*

at-s ,BEqr tl, S.dt.:*. Eir*w, atfr +S
Block No.14. c.G.O. Complex, Lodhi Road

il$ ffi/ New Dethi-ilooo3
Dated : 26-04-2023

*. ft, cs. $, ol am Konkan Railway Corporation Ltd. (KRCL)
NAMEOF THE CPSE

rr{ i[I 4rfr
NAME OT THE POST

ftfs SI aftq
DATE OF VACANCY

Chairman & Managing Director

S_ O. sg. $ fr:rfl* Schedule A
SC}I EDUI..E OF THE CPSE

q 6r a-@H
SCAII OF THE POST

Rs. 200000-370000 (lDA)

I. COMPANY PROFILE

Konkan Railway Corporalion Limited (KRCL) was established in the year 1991 under the

Companies Act, 20'13 with the objective to construct a new Broad Gauge Rail Line between Roha

and Mangalore. With the completion of construction of this rail link in 1998, KRCL is functioning as

a full-fledged Operating Railway System known as "Konkan Railway".

The Corporation is also executing construction of a new railway line of 53 Kms of the USBRL, Port

Connectivity and road tunnel project in Kerala, construction works some bridges and ROBs of
Khurda Road- Bolangir new BG Rail Link of ECoR, rehabilitation of meter gauge railway line at

Kenya. PMC/ Consultancy/ lnspection works at many locations. KRCL is a Schedule'A'CPSE in

train operation and rail infrastructure construction sector. lt is under the administrative control of
Ministry of Railways.

Its Registered and Corporate offices are in Navi Mumbai.

The company employed 5507 regular employees (Executives- 248 and Non-Executives- 5259) as

on 31 .03.2022.

The authorized and paid-up capital of the Company was Rs. 8079.51 crores and Rs.5703.03

crores respectively as on 31 .03.2022.

The shareholding of the Government of lndia in the company is 51%, the Government of
Maharashlra is 22Yo,lhe Government of Karnataka is 15%, the Government of Goa is 6% and the

o1-o4-2024



Government of Kerala rs 6% as on 31 .03.2022.

3rd Financial Restructuring proposal is under deliberatron at the adminislralive Ministry (MoR).

II. JOB OESCRIPTION AND RESPONSIBILITIES

The Chairman and Managing Director is the Chief Executive of the Corporation and accountable to

its Board of Directors and Government of lndia. He is responsible for the efficient functioning of the

Corporation for achieving its corporate objectives and performance parameters.

III. ELIGIBILITY

1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60 years

lntern a I

Minimum Maximum Minimum Maximum

2 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

45

3 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as well as on the date of interview, be employed

in a regular capacity - and not in a contractual/ad-hoc capacity - in one of the followings:-

(a) Central Public Sector Enterprise (CPSE) (including a full{ime functional Director in the

Board of a CPSE);

(b) Central Government including the Armed Forces of the Union and All lndia Servicest

(c) State Public Sector Enterprise (SPSE) where lhe annual turnover is .Rs 1500 crore or

more;

(d) Private Sector in company where the annual turnover is *Rs 1500 crore or more.

Preference would be given to candidates from listed Companies.

('The average audited annual turnover of three financial years preceding the calendar year in

which the post is advertised shall be considered for applying the approved limits)

3. QUALIFICATION:

The applicant should be an Engineering graduale/ Post Graduate/ Graduate with MBA/ PGDIM

from a leading institute.

4. EXPERIENCE:

The applicant should possess cumulative experience/exposure for at least 5 years during the

last 10 years in Business Development/ Operations/ Marketing/ Railway Operations &

Maintenance/ Project Management in a large organization of repute.

The experience in Contract & Construction and Tech. Consultancy Services/ Railway sector is

a desirable experience.

5. PAY SCALE:

(a)Central Public Sector Enterprises-

Eligible Scale of Pay

Others

45



(i) Rs.8250-9250 (lDA) Pre 0110111992

(ii) Rs. 11500-13500 (lDA) Post01/01/1992

(iii) Rs.23750-28550 (lDA) Post 01/01/1997

(iv) Rs.62000-80000 (lDA) Post 01/01/2007

(v) Rs. '150000-300000 (lDA) Post 01/01/2017

(vi) Rs. 22400-24500 (CDA) Pre-revised

(vii) Rs. 67000-79000 (CDA) Post 01/01/2006

(viii) Rs. '182200-224100 (Level 15) CDA

The minimum length of service required in the eligible scale will be one year for internal

candidates, and two years for others as on the date of vacancy.

(b)

(i) Applicants from Central Government / All lndia Services should be holding a post of
the level of Additional Secretary in Government of lndia or carrying equivalent scale of pay

on the date of application.

(ii) Applicants from the Armed forces of the Union should be holding a post of the level

of Lt. General in the Army or equivalent rank in Navy/Air Force on the date of application.

(c)

Applicants from State Public Sector Enterprises/ Private Sector should be working at

Board level position on the date of application.

6. CONOITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS

Central Government Officers, including those of the Armed Forces of the Union and the All

lndia Services, will be eligible for consideration only on immediate absorption basis.

IV. DURATION OF APPOINTMENT

The appointment shall be for a period of five years from the date of joining or upto the date of
superannuation or until further orders, whichever is earlier.

V. SUBMISSION OF APPLICATIONS

Applicants should submit their applications on-line only as per the format.
'l . The applicants should submit their applications through proper channel as follows:

(a) Government Officers, including those of the Armed Forces of the Union and All lndia Services:

through Cadre Controlling authority;

(b) CMDs/MDs/Functional Directors in CPSE: through the concerned Administralive Ministry;

(c) Below Board level in CPSE: through the concerned CPSE;

(d) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary

and Cadre Controlling Authority, if any, of the State Govemment;

(e) Below Board level in SPSE: through the concerned SPSE;

(0 Private Sector: directly to the PESB.

2. Applicants from Private Sector must submit.the following documents along with the application

form:

(a) Annual Reports of the Company in which currently working for the 3 financial years preceding

the calendar year in which the post is advertised (please provide URL or attach/enclose



copiesl;

(b) Whether the company is listed or not; if yes, the documentary proof (please provide URL or

attach/enclose copies);

(c) Evidence of working al Board level

(d) Self-altested copies of documents in support of age and qualifications:

(e) Relevant Jobs handled in the past with details.

VI. UNDERTAKING BY THE APPLICANT

An applicant has to give an undertaking as a part of the application that he/she will join the post, if

selected. lf an applicant does nol give such undertaking, the application would be rejected.

1. For candidates from Central GovernmenUArmed Forces of the Union/ All lndia Services

(a) The appoantment is on immediate absorption basis.

(b) lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE.

(c) Further, if a candidate conveys his/her unwillingness to join after the issue of offer of

appointment, he/she would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE.

2. For candidates from CPSE

a. lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from lhe date of inlerview, for being considered for a Board

level post in any CPSE other than the one to which the candidate belongs.

b. Further, if a candidate conveys his/her unwillingness lo join after the issue of offer of

appointment, he/she would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE other than the one to which

the candidate belongs.

3. For candidates from SPSE/ Priyate Sector

a. lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in any CPSE.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of

appointmenl, he/she would be debarred for a period of two years from the date of offer of

appointment for being considered for a Board level post in any CPSE.

4. ln the above cases, no request for relaxation or otherwise would be entertained.

VII. THE APPLICANTS CAN EITHER

(a) fill up the Application Form online only against this Job Description on the website of PESB -

hftps!/pesb.gov.in/ and thereafter forward it online, as specified in para V('l);

Or

(b) fill up the Application Form online only against this Job Description on the website of PESB -

https!/pesb.gov.itd, take a printout and send at offline, as specified in para V(1).

Last time/date of receipt of complete application duly forwarded to PESB is by 15.00 hours on

06-07 -2023. No application shall be entertained under any circumstances after the stipulated



time/date. lncomplete applications and applications received after the stipulated time/date

shall be REJECTED. Board reserves the right to shortlist applicants for interview.

Applications are to be addressed to

Smt Kimbuong Kipgen

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE

ADDRESSEDTO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY.


