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Eecruttment Notificalion

Recruitment of Specialist Officers in Scale Il & Il - Project 2023-24

Date for submission of online applicofion starts belween 23.01.2023 and 06.02.2023
BANK OF MAHARASHIRA, lending lsted Public Sector Bank with Head Office in Fune and more than
2128 network of branches inviles online application from condidates for recruitment of Specialist

Officers in Scale Il & Il fo be posted al various verticals aof Head Office, Pune or any other affice,
branch as per Bank's requirsmant.

01. Detalls of number of Posts, Reservation & Age:

1
No. of vacancies PwBD
Post icole A
® | "9® [sc[sr[oec [ews| ur [Tetal |OC W1 | HiI| 1D
1. Economisi [ 2538 0 (0 0 0 2 2 O |D|G|D
2. Secuwity Officer [l 2538 1 [ O [ é 10 o |o|O|OD
3. Cwil Engineer Il 25384 O O O 0 1 | D|la|0|0
4, Law Officer ] 25381 0 | © 0 3 3 LI I I 9
5. Busines Developmend
Officer Il ISAS | X | 13 5 2| 50 I 1|00
& Civil Engineer I 2535| 0 | O 0 ] 2 2 g |o|(¢|0
7. Heaclhicaol Engineer I 2535 | 0 | D 0 3 2 2 o|(oc|0|o
B. Law Officer I 2535 1 | O I 4] 5 7 0|0 |0(0
%. Rojohoasha Office: [ 25351 2 (1 i 1 F 15 O |aj0|0
10. HR [ Persanmal Officer il 253501 | O 2 1 & 0 O ([Q|0 |0
IT Specialist Officers in Scale Il & Il
Mo. of vacancies PwED
Post Scole i
Ag® Tt [ oBC | EWs | UR | Total | OC | Vi | Wi | 1D
11. AF| Manogemeani
. Sy [ 25238 | 0 [0 | O i 3 3 o |ojo|a
12. Digital Banking, Sendor
Manager il 2538 0 | 4 | §] a 4 L8] S0 I+
13. Dato Anciyiics I 2533510 (0 I o 4 5 (0| D]|0
14. AFI Managemeant
Faipaar, ok Il 253510 |0 0 0 3 3 O J10|0D|0
15. Digital Banking,
Manager I 511 | D] 2 0 3 8 I L e T
| 14, T Securty { 2535 0 [ 0 | ¥ 4 & 0|00
17. Moblie App Developer il 2535 1 |.@ 2 I & 10 o |o|0|0
18. Dof Net Devsloper il 2535 1 |0 2 1 J & 10 g (00D
1%, Java Deveioper i 253501 |6 2 1 & 10 g |0(0|0
2. Sualty Assuronce i\
Engincer I 253511 (O 2 1 & ] ag|o E]_ w10
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[ Mo. o vacancies PwBD
Post Scale  Age
5C | 5T | ©BC H!S_i UR | Total | ©C | Wi | HI | 1D
21. Dotobose
" Administrator I 2535 0 | O 1 0 4 5 ] .':' (FE
22. Ui f Linx
Administestor ] 25351 0 |0 1 0 4 5 R T
23, Metwork & Securiby
Admirisirator [ | 2535 3 1 5 2 7 20 ] 1 0
24 Windows Acministrataor I 2535 | 0 | O 1 0 5 & 1 T O I
25, VMWARES Virlealizalion
Al I 253501 0 |0 1 0 3 4 I O O O I
6. Mall Admintstroion Il 25351 0 | 0 { 0 I | 0 0|00
27. Production Suppor
Admanistratoss far EFT ] 2535 D | D LE] 0 7 7 g (R0 |0
Switch
28, Froduction Suppart
Adrnin hrakors fos UR i 25a5| 0 | O | 0 3 4 D |© 0|9
Switch
Z¥. Windows Deskiop
Frpissriarion 1] 2535 1 | D 7 L] 5 B O |0 |00
Total - - 21 | 5| 47 14 | 138 ﬂﬁ;l 1T 0|0

||
*2ge Rofoucdlon o resaryac coteaon s appiicobis o5 par Govammend guidelines. Abbreviations: 5C; Scheduled Cole, 5T

Lchedued Tibe, DBC! Diher Bockword Cheses, EWS: Econamically Weaker Seciion, U8 Unmsarved, Pwil: Bemons wiih
Benchmork Dhsabiifie:, OC: Ohopedcaly Chalenged, Vi Viaua! impaimand, HE Heoving Imocirrant, 100 Inbeleciual §

uiifipse Olsoksdilies

02. Eligibliity Criteria:

1. Recruiiment of Economizt in Scale Ml

1 | Post | Economist

2 | No. of Posts 2 [Two Oniy)

3 | Qualiicotien | The condidole must be holding o Master Degree In Economles with
mininum $0% marks in aggregate of all seemesters / years from o Universily /
Irslitule racognizad by Govemment of indio or its Regulotory Bodies.

4 | Age Minimum 25 and Maximum 38 years, o

3 | BExperience Essential: 5 years post qualificofion work experience in Banks / Financial
Imstitutions as Bcomomist, If would oe desrable that the condidate whose
arficle: ore published in ‘Peer reviewed or refermad’ Journals | Newspapers
of rationdal and intemolional repute,
Desirable: Experience in lorecosting [ analysing business: Indicaters f
environmentol scanning [ bullding up of dala bank / economehic models
and fndustiol profiies,

& | Menimum Two years from the date of Joining the Bork

Bond Pericd
7 | Probotion Six Morihs from the dare -of joining.
Pariod

& | Job Profile In oddition lo the normal funclions of officer codre employee, the officer
will be responsible for
1. Providing strotegic inpuls on nofional ond giobaol  economic

' developments and hoppenings.
2, Assigting in formulation of policies and Providing stofefical inpufs for the
SOrmid.

3. Compialtion and interpretofion of dota on varous finoncial matters. |
4, Compliance of varous statutory requirements Perodic onalysts -and |
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presanialion of busines peolile foall concamed
5. Interpretalion, Analysls and underlaking impoct study of vorious

Economic Foficies announced by fhe Govemnmment, RBI ond other |

requilotony authoeilies,

4. Frofifabiity onolysis and study on vorious aspects of the bornking
related Topics such as study an cost, income, NIM, products and elc.

7. Be o port of Sirategy and policy formulafion of the Bonk In vodous
areas 5o as fo improve compefitive sirength of the Bonk,

| 8. Analydng vorious business sectors and drafting comprehensive report

os par the requiramant of tha Bank
9. Analysis ond Presenfofion on Bonk's Business/policy to varous stake
holders,
10, Any other work allotted by the Higher outhority,

2. Recrutment of Securly Officer in Scale ik

I | Post Security Officer
2 | Mo. of Post 10 {Ten anly) a
3 | Qualification | Bochelar's Degres in ony dEE:]pIJna fram University J Irstilols recognized by
Government of India or ifs Regulatory Bodies
4 | Bssential Essenflal: - Minimum 10 years' experence as an officer in indian Ammy net
Experience | below the rank of Major { Lisvtenant Colonel and ifs equivalent rank in
inckeny Movy, Indion AF Force wilh minimum 10 yeors of Commissioned
senvices
Or
rAEnimarm 10 yveors” expenience o5 on officer of equivolent rank and service
in Police and Central Para Military forces [ Cenfral Folice Organizafions.
* JCO | NCO [Junior Cormmissioned Officer! Non- Commissioned Officer)
are not ekgitle for this post,
2 | Age Minimum 25 years ond maximum 38 veaors,
& | Minimum Twi years fram the date af Joining the Bank.
Bond Period
7 | Probaiion Six Monihs from the date of jeining
| Perod
B | Job Profile | 1. Monitaring physical security ond Fire Satety of the Bank.

2. The Security Cfficer is responsible lor the physical security arangamants
af the Bronches, Currency chests ond Administrative Offices,

. The pomary duly of the Secunby Officer will be o implement o
guidalines and directives of HOQ. For securily funclions, Laison with
police and other ogencies, Amanging secunity meefings as a memoar
secretory,  Secuynty  hordwore  mainfenonce.  Branch  securly
arangaments,

4, Training of sfoff in securly & physical sk managament, implemeaniafion

of security guidelines, directves and instructions. follow up of poice
complaints in coset of breachss of security, maintenonce of security
recorcls and doto,

5 The Secuwily Officer will render necessany advice o the Tonal Heoad &
Bronch Morogers on malters pertaining 1o securlty and will render
necessany assstonce in implemendalion, The man management of the
secirity gloff in the broncrees, conduclion of events of nolional
importance like Indapendence day efc.. Fog hoisting formalifies.

é. Penodical inspection of Bronches and Curency Chests as per Bank's
policy. Any ofher work alloffed by the Higher authorily, Pnn_‘f_:agﬁ‘.fﬁgf "

Faty

perodicol security & fire sofely dills in the fond olfices

[
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3. Recrutment of Civil Engineer in Scale iil;

| [ Post Clvil Englneer
2 | No,of Post Ol [Onby Orse) o
3 | Qualificotion | Fulltime 4 yecrs Civll Engineering Degree wilh mrumum &0 % agoregate in
all vears / semesiern from a Universty / instifute recognized by Govemment
of Indio or its Reguloiory Dodies
4 | Age Mrirrum 25 and Maximum 38 years.,
Expenence Essentiak
minimLm 5 years of post-quaiification work experience as Civil Engineer In |
| any P3U or Reputed Private Limited Companies [/ Listed companies in
building Construction.
Desiroble;
Experience In Corshuction of Residentiol & Commercial bulldings,
moirtenance of buldings, Infenor Ranishing work, preparing  fender
docurnents. purchose of properties efc.
& | Minimum Ty yaare from the dofe of Jeining the Bank,
Bond Period
I | Probofion | Six Months from the date of joining
Perind
& | Job Profie . Maintenonce of proper record of Bank's own properlies incuding land

& building. Al aspecits related lo immovable praperties of the Bank E.g.
Paying visits, obtalning valuation, search and related reports etc.

2. Moantenance of lease hold [ rental premises records ond its renewal.
Takng up BEevaluaiion of Bank's properties from ime to time

3. Foliow up, Complionce & documentation in respect of bank's owned
properties.

4. Sole ol Bank's immovable properties. Preparing notes [ policy for the
ST

5. Comes of PPE J Legol Matters, Eviction of unauthorized tenants

6. Moflers relofed o purchosefconstructionfrencvalion of owned
properfies including Curency Chests. Preparafion of RFPs, Agreements

f. Preparation of policias L.e. Procurement Palicy, Revoluafion Folicy

8. Bank’s Décor Policy, Eviclion Polcy & Preporafion of Capital Budget
elc.

7. Technical vetling & oudit of works,

|3, Repair/renovalion are 1o be foken up o5 ond when required to
maintain these properfies in proper presentabie condition.

1l Taking up redevelopment of Bonk's properfies & execution of projects
in ire with CVC guidelines.,

12, Preporation of EFP/Tender documents for Repoirsfrenowvation ong
redevelopment of the properfies.

13 To comy oot the fachrical velting & sonclion process for o the
repairfrenovalion woks which are received from lones.

I4, To monifor & supervise variows ongoing Bank's conshruclion projacis

18, Te senifindze estimoted cosl ond specificakon of items & approval for
repains f rencvation work of all the zones

14, To camy oul Sole process of bonk’s establshments and wnits.

17, Assassing struciural stakility of branch/Office /Cumency Chest/irong
room ete.

4. Recriiment of Law Officer In Scale II:

I | Post

Levw Officar

7 | Mo, of Posts

3 (Threes Cinly)

3 | Gudiification

Essentiol: Bocheilor's Degree in Low from a Urpiversityd knchifute with o
minimum 0% marks oggregate in all years [/ semestens recognized by
Govamment of India or s Regulatory bodies and enralled as an cdvuwm
wilh the Bar Council of india,
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Desirable: The condidates who possesses Moster Degree in Low wil be
praferad,

4 | Bperence Essentlal; Minimum expenence of 7 years of proclicing as on Advocaks
independeantly or with any Low Firm of good repute balore a Distict Court |
of High Court or DRT out of which at least 1-year experience of waorking s
a Laow Officer in a Bark f Financial Institulion,

5 | Age | Miinimuwm 25 years and magmurm 38 pears,
& | Milnirmum Two years from the dofe of Joining the Baonk
Bord Perliod
7 | Frobation Six Months from the dale of jolning
Period

=

B | Job Profie The brood functlicone of low otfficers posted at Zonal {}fﬁr;:ﬁ-.r. r;:|r|,=,h ::ls. :.rr'rc;F-er
which are indicative and may be expanded depending uoon the I
paculicrifies and specific requirements of 1he Zone -

1. Drafting, veting and wverification of documents for varfous cradit

' facilities inchuding conscrium fociliies and vetling ond opproval of |
formats of bonk guorantess,

2. Droffing. vetling ond counter velting of documents! nofices efc, sent
by vonous ponsl odvocales for appeoval, Velling and opproval of
lecse deed of premises ond vorious other property Cocuments. Proect
approval, opinion on project opproval for financing of individual flal
buyers.

3. Giving opinion and guidance o branches in matters involving complex
leggal Bsues ond complicalions, Advising eslole officers in varows coses
of Public Premises Acl.

4. Guidance to branches in ol lego matters which irvalves veriaus hacels
of Bonking. Attending to all legal coses belore varouws courts ke DRT,
District! courts, Hah couwrl, Suprema Couwrl, various Tribunals eldc.,,

5 kiving legal nofices on behalf ol bank and replving legal nofices
received by the bronches and Iong Office. Assisfing the Authorzed
officer while laking action under SARFAES! Act i.e. drafting ond ssuing

| of SARFAES nofices. reply 1o objection [ representation mode by the
barowar [ guoranter, taking possession, fling of apphcation Ufs 14 of
SARFAES Act and its follow-up and put the property on sole / e-
achon, Assisting cuthonized officer in foking ocfion uncer SARFAES] Act
i.e. SARFAESl nofices, possassion nofices, sale nofices droffed ond
issued, Updoading the sale nofices on vanious wabsite,

6. Assisting Cendral Pubic Information Officar and - Appelioia Auihority in
cdecling with applications and oppeals received under Right fo
Infeermation Act, 2005, Advising branches and Ional office on premises
mafiers ssch os draffing leocse deeds, renewal of lease deeds ond o
daefend eviction cases fled against Bonk, Advising branches and Tonal
oifice n defending coses agairsi Bonk under Consumer Protection Acth

!, Entrusting the coses 1o odvocaoles in respect of st fied by bonk or
defended by Bonk, a5 per the guidelines isued by Head Office from
fime to fime and bref the cose. Eeviewing the perfomronce of
Acvacotes and subemit the review report to HOL o8 acdvised from: fime
fo tima,

8. Act o5 designaited Hodal Officer for DRT, and undertake visit 1o DET for
monitoring e suil fled coses, Secunritzafion Application [3A) ond
keeping iokon with BEecovery Officer (BRO] & Presiding officer [PO] for
expediting the coses. more parficulory suif flled cases of Bs. 1.UD Cm‘a
ond obove are fo be aliended by the Law officer.

=
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% Folowing up of oll suit flad ond decreed occounts and osssfing
Recovary Officer at DRT for early recovery, Execulion of decrees and
ligison with Court Beceiwver /OL elc. Giving legal opinion 1o the
bronches flonal Offices in doy to day bonking ond operational
prablerms, Assisting bronches and Zonal Offices in approving the draft |
of AR f Crimnal Complaint before Local Police [ CBI elc. and odvising
in froud coses,

10, Assisting in conducting Lak Adolats, Submitting the SARFAES mondbly &
quarterty report. DET monthly & quarterdy: report and RTI Quarterty |
Eeport o heod office in fime. Submitfiing monindy. SAEFAEST B DRIT
cocount wise detaik o HO. Punching doto ond updating of data in CE
is Moc Legal Software. Maintaining dala, vpdating ond submission 1o
HD occount wite detals of matters refered vnder IBC, 2014 1o MCLT.
Assisting Zenal Managers in empaneiment of advocates and review of
performance of advocote and sebmission of repart 1o H Q. Manitaring
of st filed ond decreed accounts for alfective recovery, briehng of
coses to coavocales, Giving approval of ponel valuers for SARFAES
acfion, Advising branches and lordal Offices in defending coses |
againet Bank under Consumer Prolection Act,

£, Recrvitment of Business Development Officer Iin Scole I

1 | Post | Business Development Officer
2 | Mo of Pesls S0 (Fitly Oniby)

3 | Qudification | Essentlal: Condidote must be Groduate fram a Unbversity [/ Instilute
recognired by Government of Indio or 5 Regulatory bodies and should
have FUll fime fwo veors MEA Morkefing / Full ime: hwo years PGOBA [Post
Grodate Diploma in Business Administration) with Marketing Specializafion]
| PGDEM [Fost Graoduoie Diploma in Busines: Maonagarmeant) Speciabzabion
in Markefing with minirum aggregate 0% (557 for SC/5T/OBC,/PwBD)
marks in all semesters / years rom a Univessity [/ Institube recognized by
Govemment of iIndio o its Regulatony bodies.

In cose of dual speclalzation. one of the field o specializafion shouid Be in
Morketing streom. In cose of major [/ minor - specializalion, major
specializotion shoulkd be in markaling sfream. Candidates having PG
Degrea (MMS or MBA)/PG Diploma with mare thaon two speciolisations or
completed through distance/ anfine mode are not eligible.

' 4 | Age Minimum 25 and Maximum 25 years,
3| Mininum Two years from the dote of Joining the Bank.
| Bond Psrind
& | Frobation Sbc Months from the date of joining a
Period

7| Experience Essenfiak Minimum thres yoors' post-gualification work. esperience o
mMarketing Officer / Relalonship Managear f Customer Senvice manoger |
Uaison Dfficers [Cuttomer Service) in Scheduled Commercial Banks/
Fnancial Institufions/ Central o State Govl, Depariments / Repuled Private
Organizations.

Desirable; Persons hoving experence in business development [ new
busness socurcing [ Ligison wWith Government deportments [ Ministries | PSS
ete.

G| Job Profie 1. Scouling of New Proposaly! Deposits/ Accounts from the morket/cluster
allotied/Ione. - T

T S, LR ,n'_ | i% .'-,
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7. Increase in the Retil and MSME Cradil fiow

3, Acguisiion of new HHMIL, Government Departments! Institufional
Accounts,

4. Confoching ond generating basinéss through the TASC  ([Trust,
Associofion, Soclety and Chud) occount,

5. Contacting the Institutions/ Govi. Orgonizofions lke agencies |
implementng varows Government Sponsored Social Schemes, PSLU,
Municipalifies, Panchaoyats! Schools! Hospilals! Builden ebc, in the
cormrmand area for bosness generation.

é. Contacting ond generafing business through  the  Indusirial
development corporations, Industial belts and ol the Business clusters /
Business Associations elc.,

7. Bxplying new bankoble proposal in the MSME segment by identifying
and conftacting local trader's asocialions/ Business associote/
Exporter associofion) Monufoctuing asociatiaons/ Contractors, Holel
asocictions elc,

B Mokeling of lotest technologicol Products of Banks and peoviding
faciity of QR Code and Payment Gateway 1o exisfing and proposed
customean like schook, colleges, hospital, municipal corporations etc.

P. Analysing producifservice porffelo of other Banks in the command
areq and preparing marketing materal in local longuage.

&, Recruitment of Civil Engineerin Scale |

1 | Post | Civil Engineer

2 | No.ofPost | D2 (Two Only)

3 | Quedification | Fultime 4 yeors Civl Engineerng Degree with minimum &0 % cggregals in
ol years / semesters Irorm o University f insfibide recognived by Government
of India or its Beguiafory bodies

4 | Age Minimum 25 and Maximum 35 years. _

5 | Experience Essentiak Minimum 3 yeors of post-qualificotion work Exueﬁ;ﬂmrﬁ
Enginesr in oary PIU Reputed Private Limifed Compondes/Listed
companies in the feld of construction.

Desirable : Bxperience In Constoction of Residenfiol & Commercial
buidings, maintenance of buildings. Interior lumithing work, preparing
fender documents, puichose of properties efc. is desirable

& | Minimum Twio yaors from the date of Joining the Bork,

Bond Periog
7 | Probaton Six Months from the date of (oining
|| period
&8 | Job Profile 1. Monfenance of proper record of Bank's own properfies Incledng

Iond & bulding, all cspects reloted fo immovable properfies of the
Bork E.g. Poving visits. obiaining valuation, search and related reports
elc.

2. Maintenonce of legse hold! rental premises records and ifs renswal,
Taking up Revalualion of Bonk's properdies from fime o fime. Follow
up, Compionce & documentation in respect of bonk's owned
proparties.

3, 5Soie of Bonk's immovable properties, Preparing notes / polcy tor the
some. Coses of PPE [ Legal Matters, Eviclion of unauthorized tenonis,

4, Mattes reloled lo puchase/corstruction/renovation of owned
properfies  Inchdding Cumency Chesls.  Preparofion of REFPs.
Aoresmenis.

3. Preparation of poficies i.e. Procurement Policy, Revaluation Policy -

6. Bank’s Décor Pelicy, Eviclion Policy & Preparafion of Copital et

rage 7ol 45 i iﬁk _



atc, Technical vetting & audit of works,

7. Eepargrenovotion ore fo be foken up o5 ond when equired o
maintgin thewe properfies in proper presentable condifion.

B Toking up redevelopment of Bank's properfies & execulion of projacts
ir ke with CVYC guidelines.

9. Preparation of BFF/Tender documents for Bepoaisfrenovalion ond
regevelopment of the properties, f

I Ta cory ot the techrical velling & sonclion proces: for oll the
repairfrenovation wans whick are recelved from lones.

11, Ta moniter & suparvise various ongoing Bank's construction projects

12 To scrufinize estimated cost ond specification of tems & approval for
repairs | renovafion waork of ol the 2ones,

13, To comy out ale process of bank’s establishments and wnits.

14, Assesing struciural stabikly of branch/CHice /Curency Chast/Strong
rocm alc,

7. Recruitment of Beclical Engineer in 5cale Ik

I | Pesd Electical El'lginuar

2 | Ho. of Post 02 (Two Cindy)

3 | Quditication | Fultime 4 yeors Enginearing Degree in Bectrical Discipline with mirgmum &0
% ogoregate marks i ol years [ samesters from a University / Institute
recognized by Government ol Indio or its Reaulalory bodies

4 | Age hdirvirnmn 25 arct Mo 35 yecins,

| 5 | Experience Essentiol: Minimum 3 years ol post-qualification work experence os
Electrical Engineser in any PSU or Reputed Private Umited Componies/Listed
companies in Becticd installations,
Desirable : It & desirable o hove expeience in Procurement & Installofion
Hechical panel Boards, Generator sefs, UPS Units, Solor Panels | Becinicol
wiring i Regdential & Commercial buildings, elecircal maintenance of
buldings, preparnng tender documents efc,

& | Minimum | Tweo yaars from the date of Jaining the Bank.

| Bond Period
7 | Probation s Monihs from the dote of joining
Pericd
8 | Job Profile 1. Empaneiment of Bectrical vendors/ floating of tenders lor parchase of
alaciicaol goods, all iypes of office mochinery & services elc.
2. Underaking wigts for eleciicol reioted works and Mainteronce of
owned office premisas & residential flots in Pune,
3. Electical Repairs & Maintenance of Bank's buidings & Offices
Electricol & Enargy Audit of oll establishment; units of Bonk.
4, analysis of Renovafion propasals received om 1O for Eleciical waork,
3. Preporofion of RFFs. Agreements with vendors,
| & AMC of Bectic Panel, Generator, Tronsfomner, Lifts, UPS Unils, Air
Condtioning unifs etc. Complonce of all Power Supply nofms as per
Regulatory authorty, Purchate of electical tems such as DG et
Transformer, RMC Panels, pumps. HVAC, UPS, LIFT, SOLAR FANEL &
gther elecfronic items.

B. Recruitmen! of Law Officer in Scale II;

I | Post Law OMicer
2 | Ho of Posts 7 [Sevean Cndy)
3 | Qualfication | Essentiak Bachelor's Degree in Low with a mintmum of 0% (557 for |

5Cs/OBCs) marks aggregate of ol semesfers [ years from o University [/
Institute recognized by Govl, of India or It Regulalory bodes and anrolled
@ an advocote with the Bor Councll of Indio. b
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Desirable: The condidates who possesses Master Degree in Llow wil be
prefemed.

Exprariencs Estentiak Minimum § years of posh-quaification work experience os an
| Advocate independently or with any Law Firm of good repute before o

Disiricl Cowrl or High Courl or DRT.
Desirable: Freference shall be given o the condidales having experience
as a Low Officer in the Legal Department of a Nationalized Bank/ Financial
Institution. Experence of cases under (Il Banking Laows, Compony Lows,
Laoor Laws, Family Lows. Constilutonal Low, Properiy ond Revenue matiers
alc, Experence in draffing ond velling of plecdings ond documents;

AHe Minimaum 25 years and moximum 33 yeors,

Mirimam Twio years fram the date al Jaining the Bank, |

Bord Pedod

Frobalion | Sk Manths from he date of joining

Perrloc

Jdok Profie The broad funchions of low officers posted ot Zonal Offices ore os under,

which are indicotive and may be expanded depending vpon The
pecullanties and specific requirernenis of the Zons

1. Drofting, wettiing and vardficalion of documents for vadious credit
faciities including conscrtium faciities ond veiting ond approval of
formars of bank guarantees.

2. Drafting, veiting and counter veliing of documents! nolicss et sent by
varows panel odvocates for appeaval, Vetting and approval of leose
deed ol premises ond various other property documents, Project
aoproval, opinion on project opproval for financing of Individocl Hot
beryers. Giving ominion and guidonce fo branches in matlens invoiving
complex legd ssues and compBoations,

g, Advising estote officers in varous cases of Poblic Fremises Act,
Guidance 1o branches in all legal matters whch involves various focels
of Banking. Aftending to all legal cases before various courts ltke ORT,
Disiict cowdts. High cowrt, Supreme Court, voriouws Tibunals edc.,,

4, Isuing legal nofices on behalf of bank and replving lega nolices
received by the bronches and fonal Office. Assisling thie Authoired
officer while laking oclion under SARFAES ACT i.e. dralfing and issuing of

SARFAES nofices, reply 1o objection / representation mode by the |

borower |/ guoranion, foking possession, filing of application Ufs 14 of
SAEFAES ACT and ifs foliow-uD ond put the property on sale [ e-auchon,
Assisting auihorized officer in taking oction under SAREFAES! Act le,
SARFAES notices, poseassion nofices, salg nofices droifed ond ssuad,
Uploading the sole nolices on various website,

5. Assisting Cendral Pulic Informotion Officer and Appefate Authority in
degling with opplications and oppeals received under Right o
Inforrmotion Act, 2005, Advising bronches ond Jonol office on premises
matiers such as drafling lease deads, renewal of lease deeds and 1o
detend eviction cases lled agairst Bank. Advising branches and Zonal
office n delending coses against Bonk under Consumer Protection Act,

4. Entrusting the cases fo odvocates in respect of suil fled by bank ar
defended by Bank, os per the guidelines swed by Head Dikice kom

ime to fime and brief the case. Reviewing the perdormonce of |

Advocales and submil the review report to H.O. as advised from time fo
time,

7. Act os designated Modal Officer for DRT, and underfake visit fo DET for
monitoring the sult fled cases, Securifizalion Applicatfion [54] and
keaping liascn with Recoveary Officer [RD] & Presiding officer. (PO for
expediing the casss, more porticularly suit filed coses of s, 1.00 Cﬂre

and above are o be attended by the Low officer. At
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|8, Following up of ol suil fled and decreed occounts and osssting
Eecovery Officer af DET for eady recovery, Execifion of decrés: ond
ligisor with Court Recaiver fOL etc. Giving legal opinion to the branches
flonal Offices in doy 1o doy banking ond operafional problems,
Azgisting branches and Jonal Offices in approving the draft of FIR /
Crminal Complaint before Local Police / CBI efc. and advising in fraud
coHes.

9. Assisling in conducting Lok Adalats, Submitting the SARFAESI monthly &
quartery report, DET monthly & quarterly report and RTI Quarterdy Report
to heod office in fime, Supmithng monthly SARFAES & DRT cocount wise
details to HO. Punching dala and updating of data in CR is Mac Legal
Sofwore, Maintaining data, vpdating and subrission to HO account
wite dedails of matters refermed under IBC, 2016 1o NCLT, Assisting Zonal
Managers in empanelment of advocates and reviow of peromance of
advocate and submission of report to H Q. Monitoring of suit filed and
gecreed accounts lor eftectve recovery, brefing of coses fo
advocates, Giving approval of ponel vower for SARFAES acfion,
Advising branches ond Zonol Offices In defending cases ogainst Bank

under Consumer Prolection Act

¥. Recruitment of Rajbhasha Officerin Scale |:

1

[ Prost

| Rajbhasha Officer

2

Ho. of Post

15 [Fifteen J‘ﬂy:l

3

Cuadification

Essentiol: Fost Groduate Degres in Hindi with English os a subject at the
degree [graduation) level with o minimum ol 40% (55% for SCa/8Ts/ORCs)
marks or eguivalent in the opgregole of of emesters [ vears in posi-
graduation from o University [ institute recognized by Gaovl. of India or its
Regulatony odles

OR

Post Gradeate Degree in Sanskit with English and Hindi as subjects at the
degree (graduafion) level with a minimum of 60% (55% for SCs/5Ts/OBCe)
maris or equivaient n the aggregate of ol semesters [ veors in pogt-
graduation from a University / lnslitule recognized by Govt. of India or iis

Regulatory bodies

Desiroble Ciploma in iranslation.

_Emeﬂenca

Essential : Minimum 3 years of post-qualification work experience in Hind
Department in any Public Sector Underfakings! Banks/ Financial Insfilufions/
Cenlral Goverrmenl/ State Govemment/ Defence.

Age

s

MAlniTTm 25 years Ond mMaxinmuim 33 yedarns.,

a8

]

hAIFIrTILrT
Bond Penod

2 years from the date of joining. -

_'_'?rﬁ-buﬁnn

Period

Six Maniths from the date of joining.

Job Profile

I, A Rajbhosho Adhikon or on Official Language Officer in o bank shal be
respomsible to implemeant official language policy of the Govt, of Irdia,
The olficer is responsible for use of the Hindl languoge in the day lo day
opearabons in bank,

2. Transiote the officiol documents of the bank into Hindi, The circulars, |

riofices and Govl. commonicalions are 1o be transloted in Hindi.

To conduct regular workshops tor the officials of the bank. 0 thal they

are also used 10 the olficiol longuage and use it as much ot possible In

the daly oparalion: of the bank,

4. Irspection of Branches ond Offices of the bank in pursuance of use of
official longuage ond amanging capsule programmes. Use of Hinditn

3
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5. Edifing of Hindi house maogzines! Hind Sacfion of fhe maogenes ond e
of Hindi'in other pubdcafion work,

&, Submission of perodical stolements 1o Govl, offices and arangement of
staiiutory meeting: of Hindi.

7. Teact as Member Secrelory of Town Official Language implementation

- Commifiee of the bank,

8, Owergll implementafion of official languoge Hind in the bank. Use of
Hiredl Iy Business Davelopment, Recovary, el

10. Recruitment of HE / Personnel Officer in Scale II:

=

| Posi HR / Perssonnel
2 | No, of Post 10 {Ten only)

Qualification | Essenfiak - Condidate must be Graduate from a University / Instifute
recognized by Govemment of Incia or its Reguiatory bodies and

Iwo Years Full Time Post Graduate Degree [Not through Distonce/ Online
Mode of Education) in Personnsl Management / Industrial Relations/ HR /
HRDY Social Wark / Labour Law [Mot through Distance Oniine Mode of
Education) with o minimum mork of 0% [55% for SCT/OBCS) marks in
aggregate of all samesters / yaars

Two Yeors Full Time Post Groduote Diplomo in Personnel Management [/
Industrial Refofions/ HR / HRD/ Social Work / Lobour Low [Nol through
Distonce Onfine Mode of BEducafion] with a minimum mark of 0% [55% for
SCHOBCs) marks In aggregote of all semastars [ yeors in PG courses.

4 | Expericnce Essentlal: Minirmum three years of post-gualfication work expeience as HRE
Manager / Officer in Scheduled Commerciol Bonks/FSUs/ Central or Staote
Govt, Cepartments/Reputed Private Limited Companies.

Detirable: Condidate: having exposure (o Laboe low, Llobor court and
Conciliotion procaedings, IR ond training reloted activities may be given

preference.
Age MR 25 e ars and mdadrmum 35 yearns.
& | Minimum Two years fiom the date of Joining the Bark,
Bond Perod
7 | Frobafion Six Maonihs from the dabe of Jeining the Bank.
Ferlod .
& | Jok Profie I. Coordinaling recruitment/employes angc:ge}h'en’r activiies of the bank.

Fayroll management: Jalary, Annuof  Increments, Frofessional Tax,
Income Tax, Pawment of Bonws, Other Complionces. Reimbusement of
vorous perks & benelits Processing of vafous chaims e, T.A. Bils,
MMedical Bills, conveyance, efc.

2, To assist in froming HEM policy, handlingl maintain and developing the

I in house Human Eesaurce Monogement Solfware.

3. Moinfgining f Processing Performonce Approisal of all employaes,
Labour Law Compliance: LD: Acl, Gratuity Acl, Minimum Wages Act,
Equai Eemunaralion Actl, Employment exchonge Act, Bonus Act, etc,

4. bssoonce of show cawsefcaling of say, charge. sheei, osssling the
Disciplinory Authority with Disciplinary action process, Domestic Enguiy
etc. Labour Court Motters: Attending Lobowr Court [ Concillating
mestings elc. Indusirial Kelalions: Keeping good Employves Relalion.
Fosting/trarster ol empioyees: Assisting Zonal Monoger [ Dy, Ionol
Manager in proper deploymen! of stolf of Ionol Level [ Eelieving
arangemeants,

5 Coordinating with Troinng College fo ensure nomination lor framing & -
porticipation. Promation Frocess: Astisting tor smaoth implemeant u;n.ﬁfi- \

& I
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promaofion process. Stalf wellore: Haaring employees' grevance and
providing guidonce as par rules [ guidefines of the bank, Termino
banalits Pracesing of terminal benefifs Le. Provident Fund, Gratuity on
suparannuation/VR: & resignation e'c. Honding staft grievance: and
prowicing resolutions,

«  Towpervise the gqualily of work done by the staff memben in a vear in
crdad to unaectand the best way it con ulilize o staff, Based on this
peroimance, somefimes a stoff is required 1o be awarded or punished.
For a sound and effective implementation of Human Resource Policy of
the bank so that the human resourcas available in the bank can be
efficiently and eflectively utiized. Strong fechnical & onalyfical skills.
Strong written and verbd! communication skills, Sirong Exced Modeling
skills.

11.Recrudtment of AFI Monagement Administrotor in Scale I

I | Post

APl Managemeri Administrator

2 | Hoof Poegls

3 (Threa Only)

J | Guolification

B. Tech [ B.E from a University / Insfitute recognized by Govemment of India
ar it Regulatory bodiss in Informotion Techrology/Computer Science/
Electronics and Communicafions/ Bectronics and Tele Communicafions/
Electironics! MCAJ MSc Computer Sclence with minimum 55% morks in the

aggregate of all semesters [ yeos.

4 | Experence | Essenfiok Minimum 5 veor of postguolficalion work experence in AP
Management in P3Us J Banks f Firancial nstitutions [ Listed 1T Compaonies /
Private Limited Comporses cut of which minimum 4 veors thowld be in
project managerment and technical architechure experdence.
Desirable: Candicates hoving work experience in Digital Products (Banking)
will B given preference.
3 | Skill 5ed 4. knowledge in APl design and implementation and syster integration
using APl
b. Bxperience nworking on the cloud (Paas f Saas).
c, Working knowledge in implemanting REST API, SOAP APls, Plans, and
Secunty Policy.
d. PFrotocols such as Open 1D, TLS, CAuth, SAML, 550, PKI [encryption cand
key managernent], REST
& | Age Minimum 25 years and maximuam | 38 years,
7| Minirmium Twa years from the date of Joining the Bane.
Bond Period
[ B | Prabalion Six Months from the daote of Joining the Bank.
Pariod
2 | Jak Profile | Setting up API Galewoy for the Bonk, Creating APl marketplace for the

(4. Resporsible for forging porfnerships with other product and  fech

Bank and jointy architect the strategy with lechnology stakeholders.

2 Monoging the complele AP Lifecycle - Define AFE, generale AP
decumeantation, Govemn APl usoge, test and debug execufion af APls,
degloy APIs into procuction, stoging ond gualily assurance,

3. Uhlizing the AP of Fin-techs and other market players fer inlegratfing with
Bank's products and processes for creafing amazing user expariences
and compalling value proposition for 1he bonk. Moniforng AP usage
and loocd. Collecting and analyzing usage stalistics and reporting on the
partormance, ldentify morket opportunifies and deline product vision
andd strategy jointly with other feams.

companias to encourage new product creafion by wsing APl of the
bark:. Meonetizing APl - Eevenue generaofon through AP baosed |
producs, T, |
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12, Recrultment of Senior Manager - Digital Banking in Scale 1I:

Senior Manager - Digital Banking

Mo of Posts

4 | Four Only)

RDualification

B. Tech / B.E. from a University / Instifute recognized by Govemment of India
o7 its Regulatory bodias in Information Technology / Computer Sclence |
Electonics and Communications / Blectonics and Tele Commumcafions)
Electronics / MCAS M3z Computer Science with minimum 55% [50% for
OBCs) marks in the oggregote of all semesien [ yaars.

' Experience

Essenfial: Minimum 5 yeors of post-gualification work experience in Digial
Banking Scenaria / Digital Strategy / CBS Monagement / Digital Journey. I8
& MB [/ Finlech collaborations, Integratfion in Digitd Joumeys in FAU/ Bank/
Finoincial Institutions [ Listed IT Companies / Private Umited Companias,

Desirable: Condidates having work expedence in Digital Producis [Bonking)
wil be given prefarence.

Skiil 3et

| 2. Project Monagemen! & Program manaegement in banking industny.

1. Retevant expenence in Defivery Monoagermean! of ELIEiI'lE-S‘Sr:“:FIpWEG!I'GI"ﬁ.

4. Previous axpanence in leading and managing karge teoms s a propct
ieader.

4, Solufian orented, analyficol, pro-oclive and pragmalic with o focus on

geliua'?ngﬂgh qualify outpist.

AL

Minimum 25 years and maximum 38 years.

BArirmum

Bond Penod

Twao years from the date of Joining the Bank.

Prabotion
Paripd

Eix Minnths from the date of Joining The Bank.

Jat Profile

i. Developing and manage implemeniation of the dgital praduct suite for
nerw and existing custaomens Goross businesses, Assist clisnts on various
eatfomm offered by [he Bank, Including, online and mobile banking. Bl
Fay, mak&le deposil, wirs Iransfens, Credif cards ond debit cords. Asslst in
preparation ond research perfaining to ouditing, examinafions, and
monitarng recuesis,

£ Works across mudfiple lines of business 1o deliver vaue odded
enhoncement to the customer engogement platforms, Enhence
customer expefence ocfoss onine and offine through testing,
persenaization and outomalion of customer joumeys.

3. Ferforms project monagement on small to medum scale projects fram
incepfion through to delivery. Jupporls the product and parfner feams
in the developrment of digital faols and implementing the best procfice
ond upcoming marke! frends. Brings innovations in fools fo improve
responses and oesign, Meal Eey Perdormonce Indicotors; meed
Custamaer Satistaction,

4, Trock ond manoge production issues and work with relevant technology
fo expedite sofufions. Seek customer teedbock on bank products and
services. Help in the selling of onling banking products and services

3. Ensure delivery of produects and services i completed within agreed
upon fimelrames,

13. Recruiiment of Data Analytics in Scaole NI

i ———

| Mo of Posts

Data Analytics |

5 [Five Only)

Gualification

B. Tech / B.E. from a Uriversity { Insfitule recognized by Govemmen of India i
oF its Regulctory Dodies In information Technology [/ Computer Science |/
Bectronics and Communicafions [ Electronics and Tele Communications/
Electronics / MCAS Mic Computer Science with minimum 55% (50% for
D8Cs] monks in the aggregate of ol semesters [ vears,

Experience

Essenilak Minimum 3 vears of post-qualification work experence in fhe Doia

Anglytics field in P3Us J/ Barks / Financial nstilutions / Listed I Cmbqg:lnlﬂz.-';
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Frivate Limited Companies
Desirable: Data Analyiics Cerfificote from recognized Inshitute.
¥ | Age | Mirimum 25 years and maxinum 35 years,
& | Mirirum | Twe years from the date of Jeining the Bank,
| Bond Period
7| PFrooafian St Months from the dote of Joinng the Bonk.
| Periog
B | Job Profie 1. Utilize technical fook fo ensure data s accurate and high-guality,

Analyse, desgned ond present dola in a way thot assels indviduals,
busnesses, and organizafiors make better decisions.

2. DOriving and owning the &nd 1o end model lifecycle from concapl 1o
calivery for core AWML ond anablics products/platforms,

3, Analyze & inferpre! data and communicate results to stakeholders. often
with the oid of mathermatica/stafistical techniques and softwaore,

4. Drwve simultanesus large, complex. and  business  crificod
onalysesfabstract problems that serve micjor parts of the blusivess.

5. Using automoted tools fo extroc! dala fom primary and secordany
sounceas

4. Ramoving cormupted data and fixing coding ermors and relofed problems

7. Develop ond maintain dotabaose, dola systems — reorganizing data in o
regdable format

8. Performing analysis to ossess qualty and meaning of data

7. Filter Dola by reviewing repors ond performonce indicotors 1o identify
and corect code problems

10. Using stafistical fook 1o identify, amalyze, and interpret pattems and
frends in cormplex dofa sets thot could be helpdul for the diognosis and
prediction

11, Assgning numencal vwalue o esential business fJunchions 3o hal business
perfomance con be osesed ond compored over perods of fime.

12, Preparing reports for the management stofing frends, palterns, and
prediclions wsing relevant dota

13, working in tandem with programemers, engmaes, and managament
heoads fo [dentily process improvement opporfunifies, proposeé systerm
modifications,

14, Prepanng final anchysis reports for the stokeholders 1o unoenstond the
dofo-analyvss sepe enabling them o fake imporant decisons based an
variows fack and frends.

15. Be a key influencer in shrodegy and conbibute sigrificontly o overall
planning.

Estalish a robust qualily ossurance process for new analyfical syshems
and Oversesing implementation of data govemance ord privacy

podicies.

14. Recruitmeni of APl Management Adminstrator In Scale 11

[1 | Post | APl Management Administrater
2 | Noof Posts | 3 [Three Oniy)
3 | Gudification | B, Tech [ BE, from a University [ Institute recognized by Government of India

ar its Regulatory bodies in Information Technology/ Computer Science /
Electronics and Communications / Bectronics ond Tele Communicotions f
Electranics/ MCAJ Mic Computer Science with minimum 55% marks in the
aggregate of all semesiers f years. "
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4 | Exparance Essentiak Minimurm 3 years of postoualificotion work expenence in AP
Monagement! in PSUs/Banks/ Financial Institulions/listed IT Companias)
Frivate Limited Comporees,
{ & | Skill Set a. Fnowisdge in AP design ond implementation ond system infegration
wming APl
b. Experience in warking on the cloud (iPaas [ Soas)
. Woking knowiledge in implementing REST AP, 30AP APls, Plons, ond
. Sacurity Palicy.
d. Prolocok such gz Open D TLS, OAuh, SAML 550, PEl {encnplicn and
key management|, REST.
& | Age Minimum 25 vears and maximum 35 years.
7 | Minimum Twio years from the dote of Joining the Bank,
Bond Parind
8 | Probatlion Six Months fram the dote of Joining the Bonk.
Period
? | Job Profile 1. Setfing up APl Gateway for the Bank,

2 Crealing APl marketploce for the bonk and jointly architect the strategy
with technology stoksholders,

3. Manoging the complete APl Lifecycle - Define AFls, generate AFI
decumentalion, Gaovem APl usage, test and dabug execution of APls,
deplay APl into production, staging and quality assurance.

4, UliEzing the APE of Fr-techs and other market ployers for integrating
with Bank's products ond processes for crealing amozivg user
cxpenences and compelling value prapasition for the bank,

5. Monitoring APl woge ond lood. Collecting and anakzing usage
statistics and reporting on the pedformancs,

&, Idenfily market opporiurities ond define produc! vision and straltegy
joEntly with other teams.

7. Responsiole for forging porinerships with other preduct ond tech
companiss fo encouraoge new product creation by using AR of ihe
bonk. Monelizing APl - Revenue generction fhrough AP based
products.

15.Recruiiment Monager - Digital Bonking in Scale Ii

I | Post Manager - Digital Banking
2 | Moof Posts & {Baht only|
3 | Guolificafion | B Tech / BE from a Univarniby f Institule recognzed by Sovernment of Indio
| or ifs Regulatery bedies in Information Technologyf Computer Science [/
Hactronics and Communicofions | Hectronics ond Tele Comamonications |/
Bectronics/ MCAS MSc Computer Science with minimum 55% (50% FOR SCyy
DBRCs) morks in the aogregate of all sermestens [ yeois,
4 | Experence Essential: Minimum 3 yeons of post-gualification work experience in Digital
Banking Scenadio / Digltal Strotegy / CBS Management / Digital Journey, B
| & MB [/ Fintech collaborations, Integration in Digital Joumeys in PSS Bank)/
Finoncial Insiitutions / Usted IT Companies / Pivate Limited Companies.
Desiroble; - Condidotes hoving work expenence in Digitol Products
- _{I}mlﬂngt be given preference.
5 | Skill e Relevant experience in Delivery Mﬂnuge'men’r of Business Applicafions.
E. Frogect Monogement & Frogrom management in banking incustry,
3. Previcws expenence i leading aond monaging large teams os o project
leader,
4. Solution edented. analyfical, pre-active and pragmatic with a focus on
delivering high guality outpul,
& | Age Minlmium 25 yvears ard maximurm 35 years.
7| Minirmurm Twio years from the date ol Joining e Bank,
| Bond Penod
8 | Probalicon Six Monihs from the date of Joining the Bank.
Period

k)
&
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¥ | Job Prafie

[ 1 D:E-'-.fﬂln-nlﬁg and monoge implementation of the digital product suite for

2. Assief clients on vorious platforms offered by the Bank. including, online

3, Agmt in preparation and research perfaining fo auditing, exominaficns,
4. Works across muffipls  nes of busingss fo delver value odded
5. Enhonce customer experence across online and offine through testing,
&. Performs project management on small te medivm scale projects from
7, Zupperts the product and partner leams in the developmen! of digital |
8. Brings innovations in tools fo improve responses ard design, Meel Key

¥. Track ond monoge production issues and work with relevant technology

nevw and exchng cuslomen ooross businesses,

ond mobile banking. Bill Pay, mebile deposit, wire transfers, Credi! cords
and debit conds.

and manitoring requests.
enhancement o the custorner engagement platforms.
personoization and automation of cusfomer joumeys
incepfion through o delivery
tocls and implementing the best proctice ang upcoming market trards.
Parformance Indicators; meel Customer Safisiaction,
to expedite solutions,
10, Seek customer feedbock on bank products ond services, Help in the
selling of onfine banking products and services

11 Ensure defivery of products and services & completed within agresa
upon fimefromes, |

1&. Recruitrment of [T Security Officer in Scale |1

|| Post

IT Security Offficer

2 | Mo of Posts

5| Aive Only)

3 | Guakificaticn

8. Tech / B.E. from o University / Insiitute recognized by Govemment of indio
o its Regulafory bodies In Infoermation Technology! Computer Sclence |/
Hectronics ond Communicafions /| Beclonics ond Tele Commiunicoations /
Electronics/ MTAS Mic Compuler Science with minimum 55% (50% for
DECs) in he oggregale of oll semesters f years,

Desirable: Ci5AS CISSP/  Cliim/  DISA/Cerlified Cyber  Forensic
Professional(CCFP). Computer Hocking  Forensic, Irvvasticponter [ CHFS)
Certified Ethical Hucklﬂgéc EH) cerification.

4 | Experience

Essential: Minimum 3 yeaqrs of post-gualilication work experience in PSU /
Bank / Fnanciol instifutions [ Lisfed [T Companies/ Private Limited
Companies in the field of T/ Information Secuily of that organization,

Desirable: Condidates having hand's on experence on the Securty loolk
such os JIEM. PAM, DAM. EDE, Rrewall glc. will be given preference,

2 | Skill Set

. Expadence in implemeanting security improvements by assesing current
siluation; evaluafing trends: enficipating requirerments and making
changes 1o keep the crganizafion secure,

2. Bxperence in Maraging Cyber Securty Operclion Cenfre (SIEM toals)
ond honds on experience on network securify implementofion ond
manogement, VAFT, and incident honding

3. Experience in BFS sector in handling various information security related
roles fike Frewall Management, IFS Manogement, SIEM administrafion,
Antivirus Management and expenence in following.

4, Expernence in BFS| sechor or T information secwily or Cyber Securify
Industry in honding varous information security roles including Cyber
secunly idenfifying security risks, Development plan. Frewaoll ondg IPS |

i

management.

= Work experience in Cyber-secuily Operation Center [CE0C) L
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4. Honds onexperience on SIEM foals
7. Must hove krowledge of nest proctices of Idenfity ond Access
monagerent

& | Ape pAiireLrT 25 vears ang maximoim 35 Years.
7 | Mirimum Twa vears from the dote of Joining the Bank:
| Bond Perod |
B | Probation Six Months from the dote of Joining the Bonk,
Perod
¥ | Job Profie 1. Implementing secwrity improvements by assessing cument situation:

evaluating trends; anticlpating requirements and making changss to
kaap the organizalion secura,

2. Managing Cyber Securty Dpergfion Cenfre, Security Analytics ond
incident honding,

3. Managing Informafion becunity Audit of the Bank's Infrastruciure,

4. T securty manogess ensure thal business processas remain secure
without gisreptions or compromising bank’s policy.

4, Colloborate with infermal operafions and third-porty vendors to ensure
that any new hardware or soffwore installafion on the organization's
neteork meels business and security standards,

4. Lead colcboratively, working with thelr teams to develop strang secunty

systems,
7. To Eewview meports on secunfy brecches and such incident and
investigoie, resolve fthe (sues. Moreover, creale fepords  for

managemeni on securty status.

17.Recruitment of Mobile App Developer in Scale II:

Post

Mobile App. Developer

Mo of Posts

10 { Ten Cnly}

Duadification

B. Tach f B.E. from a Univarsity / ingtitute recognized by Govemmeant of India
or its Regulatery bedes in Infarmation Technalogyf Computer Science /
Electronics and Communicalicns  Becironics ond Tele Communications /
Elacironics) MCAJ M3c Compuler Science with minamum 55% (50% for 525 /
OBCe in the aggregate of ofl semestens [ yedrs.

Experence

Essentlal: Minimum 3 vears of post-gualification Wik &_mﬁr:léﬁn:a in Mobide

Applicafion Development in Pils / Bonks / Financial instituticns / Listad 1T
Companies § Pivale Limited Companies.

il St

(| Proven software development expenence ond Androld/IC3  skils

development, Proven working exparlence in  Anchioidios dpp

acevelopment and have published ot keost -05 oiginal Andraid 05 app

Experence wilh third-parly librorkes and AP,

3. Experence in Mobile Application design, development & deployment.
Should howe hands-on expesence in dl stoges of Mobile opp life cycle -
concept. design, build, deploy. test, release 1o opp stores and suppor

4, Experience in implementing Web Applications and Web Senvices in
HET/ Java technologle: wil be on advanioge.  Eperance an web
sarvice integration [30AP, REST, J50M, XML, Expeliance with of leost one
of the lalest Jovaserpt frameworks like Xomarin, Angular J5, React J§,
lonic 2/3.ond Cordovo will be an odvantage

=3
i

Age

| Minimum 25 years anc maximum 33 years.

=

pimirmn
Bievnd Period

Twio years from the daie of Joining the Bank.

Probaton
FPearod

six Monihs from the dalte of Joining the Bank.

Job Profile

I. Designand buid ogdvanced applicobons for the Android/ 08 platfom,

2. Support the enfre application lifecycle [concepl, deagn. lest, eleme
and suppor], Enswra the perfermance, qualty, and responsivensss of
appications. .
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3 Wark with outtide doto sowrces ond APls. Troubleshoot and debug fe
opfimize performance. Liogs wifh Froduc! development teom to plan
new fecfures

4, Unil-fest code for robustness. including edge ocoses. usability, ond
genearal reliakiity.

3. Work on bug fixing and improving appliication performance

&, Confinpously discover, evaleate, and implement new technologies fo
maoximize develogment efficiency

7. Coordinale with vadous feoms to enswe all development tosks meet
quality critaria.

! 8. Ressorch ond suggest new mobile products. applicatiors and pratacols

?. Eeep raising the bor and stondards of all the quality processes with
every project

18, Recruliment of Dot Net Developer in Scale |
I | Posi Dol Net Developer
Z_| No of Posts 10 (Ten Only)
4 | Qualiticotion | B Tech / B.E from a University | instifule recognized by Govemment of India
or its Requlofory bodies in Informaton Technology/ Computer Science /

Electronics and Communications ¢ Beclronics and Tele Communications /

Electronics/ MCAS M3c Computer S3cience with mininum 55% [50% for 5Cs /

DBCs] in the aggregate of all semesters / yeaors.

4 | bBrperence Essential Minimum 3 years of post-qualificafion wok experence as Dot Net

Developer in PSUs /Bonks / Finoncial Insfitufions / Listed 1T Companies /

Private Limited Companies. ]

5 | Skill Seed . Complete knowledge of both, front end and bockend required o build
the fully flunctional Dot Net applicaficn.

2. Should be copoble to buid an enlire application and must know
different factors thal are importen! for building o successful .net
applicalion

3. Excellent knowledge ol Relational Dotaboses. Cracle S0L, PLSGL (is.
Function/Proceduwre/Tiggers] and CORM Technolages |JPAZ, Hibemote)

4, Good understanding of Cryplography lundameantals.

3. Other skills include JSORN, SOAF, WADL, XML, X51T, XPATH

4. Microsolt Application Servers experiesnce (115}

!. Experence in developing web opplicotiomns wsing populor web
opolicofion fromewaorks

& | Age Mirirmumn 25 vears and reoximum 35 yeors,
7| Minirurn Twea waors from the date of Joining the Bank.
Bond Period
8 | Probaotfion A% Months from the dote of Joining the Bank.,
F'eﬂﬂd =
¥ | Job Profile I, Design and build Banking/financial applications wing Dot Met

lechnceogy

2. Work with outside data sources and AFk

J. Unit-test code for robustness. including edge ooses, usabiity, and
generdl rellobdity

4, Develop the front end orchiteciore & Desgn Ul layout

5 Develop bock and framework

4, Confinuously discover, evaluate, and implemant new technologies 1o
maximize devetoprnant efficiancy,

7. Work on bug fikdng and improving application perdormance.

8. To build feciuresich soffware products and ook affer performonce,
sacirty, lesting, ond scalabilify.

¥. Touse the HET plattorm to build web applications, deskltop applications,
and moblle applications

10. Design, create and maintain applicabons using the .NET piatform.and
envircnment
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i1 Understond  requremenis ond  tronsformn thern  inte functional
applications in ine with business cbhiectives

12 Coloboraie with peers to design the best splution possibie using fhve _Nel
Iramework and Micrasolt tech stack.

17, Recuitment of Java Developer in Scale I

1| Post Jova Developer
|2 | NoolPosts | 10 [Ten Only)
3 | Guoification | B. Tech / B.E. from a University / Institule recognized by Govemment of India

or |ts Regulatory bodies in T Information Technology / Computer Sclencey
Bectronics and Communications! Bectronics and Tele Communications/
Heclonice! MCAS Mic Computer Science with minimwem 55% [30% for
SC/OBC) marks in the aggregate of all semesters / years.

4 | Experience

Eszentiak pMinimum 3 years of post-gqualification work experience os Jova
Developer In F3l / Bank [ Fnancial Institulions / Listed IT Componies | Private
Limiled Comiponias.

5 | Skill 5et . Complete knowdedpe of bolh, fronl end and backend required to bulld
the fully functional Dot Nat appication,
2. Sound knowledge of Object-Criented Programming {QOF] Pallems and
concepts,
3. Bosic Understanding of the concepts of MVC |Model-View-Confroller)
Pattern, JDBC [Java Database Conneclivilty). and RESTIU web services
4. Relevan! Enowledge of Java GUI frameworks ke Swing. SWT, AWT
according to project requiremenis
5. Honds on experience with Windows envirenmenits,
4. Good understanding of Cryplography funcomentals,
7. Othear skilis include JSOM, SOAP, WSDL, XML X5LT, XPATH.
8. Microsalt Application Servens experence [II5)
?. Proficient understanding of code versioning tools
10, Expevience inm developing web applicotions  using populor web
appication framewaorks
| 1. Bosic undernsfanding of finoncial fronsoction wusing 150 8583 standard
& | Age Minirmum 25 yvears and maximiom 35 veors.
7| Minimum Tweo yaars from the dafe of Joining the Bank.
Bond Penod
8 | Probation $ix Months from the date of Joining the Bank.
Perod o R ——
2 | Job Profile I, Design ond build Banking/Rnancial opplicofions using Java fechnology
2. The Jova developer & resporsiile for several Jova-reloted dufios
rroughout the sottware development Bfecycle, from concept and

design fo fesling. The developer is required to create user information
solutions theough the development, implemeniation. aond mainfendanse
of Jova-based components ond interfaces.

3. Work with cutside data sources and AFis

4, Urit-test code for robusiness, including edge coses, uvsability, ond
qenercl reliabiffy

5. Coniibute in ol phoses of the devslopment lifecyche, write well

designed. lesiabie. efficient code.

Develop ihe front end archifeciurs

Dresign Ul loyout

Develop back end framework

Confinuously discover, evoluate, aond implement new fechnologies to

maximize development efficiency

10, Work on bug fidng ond improving applicalion performoncs.

LR BE

=
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Poge 1% 0 45 .;:»L



20. Recruitment of Quality Assurance Engineer in Scale It

1. | Post GFuallhy Assurance Engineer =

Z | NootFasts | 10 Ten Only) )

3 | Crrolification | B Tech J B.E from o University J Insfilute recognized by Govemnment of India

o ils Regulatory bodies in Infommation Technology / Computer Science |/

Bectropic: and Communication / Elecironics and Tede Communication /

IEI&::h-::mI::; { MCAS Mic Computer Scence with minimum 55% (50% for
SCHOBRCE marks in the uggr&gnm of cill samestars | yeoms,

4 | Experence Ezzential: Minimum 3 veors ws of posh-qualification work esperence in qualiy

miatics / quality processes or grea refated to quolity ossurance in PSU / Bank

{ Fvancial irsthiutions / Listed T Companiles f Privale Limbted Compones.

5 | Skili Set l. Expefience & Proficiency in Funchional testing R

Q. Unit Testing

k. Integration Tesfing

c. System Testing |

d. Acceptance Testing

1, Experence & Proficiency in non-Functioral tesfing

I o. Performonce Testing
k. Security Tesling
c.  Usobility Testng
d. Compotibiity Testing

Testing autcmofion & Coding Skifls

Proven track record of sirategizing ond avolving lesting strategies,

Muasl have manoged the moodmop for web and maobile  products

{Andraid 0S| in the financal services industry.

6. PFroficiency in one or more general purpose programming longueoges

{. - Strong Jova, J2EE development/Testing expensnce.

8. Exposure fo U developmenl/Tesling

9. Baosle knowledae al wely concapls [HTML, webservers] and relalional
database management systerms

10, Good knowiledge ond axpedence in automation tesfing and tock like
Sl NI

11, Experience with watb service lesting (REST and JSON, HTTP)

12, Strang knowledge of festing fools for API testing. Load tesling. dislibuted |
festing. funchonol testing. regression festing ond exposure o fesfing
auiomation & added odventooe.

13. BExpenence wilh Yewsion Control Software

14. Experence in tha enlire lifecycle of projecls — from requiremeni

g

M e
l 1

gathering 1o UAT sign-off
| & | Age rAinirncm 25 vears and maximuns 35 yeors.
7| Mimirnurm Two wears from the dofe of Joining the Bank.
Bond Perod |
& | Frobatfion Six Maonths frorm the dale of Joining the Bark. ]
Fernod

? | Jok Profile 1. Waorking with all stake helders fo ensure. that the guolity melrics &
reviewed, closed and ogreed upon.

2, Crente okt of milestones ong checkpoints ond set measurable criteda to
check the gually on fimely basis.

& Defining proceses for test plan ond several phases of fesiing cycie.

4. Flanning ond scheduling severol miestones and tasks ke olpha and bala
festing.

5. Focus on automation clong wilh monual festing. I.m.,

b o
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&, keep roising the bor ond slondards of all the guality processas with avary
project.

7. het processes for test plan reviews and endure Tha! that tes! plans gel
reviewed by all stokeholders.

8. Review test strategies ond see that all the various kincs of lesting like unil,
iuncfional, performance, stress, occeptance etc. are getting coverad.

7, Mealing with Quality stondovds in vanious new testing technologies in the
inchtry, This may nclede finding mew strolegies for automation tesfing
ond doy o doy work proceses like agile and scrom. Colloborate with
development feom In bugs fixing and bulld plons. Cobaborate with QA
Lead in creafing fesi plons. Writing bug repors.

21.Recruitment of Dotabase Adminisirator In Scale I

1 | Post Database Administrator
2 | No ol Posts 5 (Five Only)
Cualification | B, Tech f B.E, from o Universty [/ Institute recognized by Government of Indic

or ifs Regulotory bodies in Information Technolegy /! Computer Scence |
Electronics ond Communicalions / Eectronics and Tele Communications |/
Electronics / MCAS M5c Computer Science with mininum 55% (50% for OBC )
marks in the oggregate of ol semesters | yeors,

4 | BExperlence

Essenffal: Minimum 2 years of post-quoificotion work experience os
Dotabase Administrater in P3U / Bonk [ Finoncial Institutions [/ Listed (T
Comoanies  Pivate Limited Compories.

2 | ki St

I. EEF Orgcle Applications. 111 R12, 12.2x [ERF) E-Business Suite.

2. RDBME-Crocle 8, 91. 10g, 11g. 12¢, 1¥9c

3. Took: - Toad, SGi*toader, Discowerar 10g/11g. PLSGL developer, B
Fublisher. OTM, SCA,. FAHRC. Galden Gate Cloud, ASCP. VCF, DR, elc

4. Database Polching, Peformance Tuning, Dotabose Secuwrity, Dotobase
administration, Dola guord configurotion etc.

5. Waorking Knowledge in Orocle Eeal Applicotion clusters ond any Chonge
Cato Coplure selufions. Defining Oracle Porarmeiers elc.,

&, Imstaliafion | Administrafion/ Canfiguration of Databoses as per the Bank
recuirament. Configuring DR [Stondby's) dotoboses. meintaining dota
guardflog shipping configurations. Applving Datobase polches o per
the Bank's Policy, Hordening the Dotobases as per the Bank's Policy.

/. Trouble Shooting Purging, Archiving, Backup. Re-organizafion of
database; Perdormance Tuning ele. Implemeanting oll the new fegheres
wirll the databozes like 10E, Databaze Waull, Cracle Voult etc.os e he
versions  ond lcense  avolability, insigliation  Administrotion/
Configuration of Crocle Enferprise Manager ond integrotion of RDBMS
irvhr CXEM,

Age

Finirmum 25 yeors and masirmum 35 years,

MR
Baond Parod

Iwo vears from the dafe of Joining the Bank.

& | Probation
Period

Six Months from the dale of loining the Bank,

¥ | Job Profie

Daotobose Admirssiralion inOracle / SCL SERVER RDBEMS,

Instalafion and maintenance of Oracle Beal Application clusies ond
any Change Data Caplure solutions

Maintaining Dotobase, DBA Report Generation

Reclificofion of problems in dofobose

Cefining Orocle Pararmetern eic.,

Imstaliation / Adminstrationd Configuraiion of Dalaboses as per the Bank
rercuiremient.

Cluster Configurations [RAC. Active-Fassive Clustering) w.r.i Dotabases.
Confiquring DR (Standoy's) databases, maintaining daota guard fog

shipping -

Bl

Oebn &

=~
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2. canrfigurations.

10. Applving Dotabase potches o per the Bonk's Pollcy.

11 Hardening the Daolobases as per the Bank's Policy.

12, Trouble Shooting, Purging, Archiving,

13, Backun, Be-argonization of dolabose;

14, Implementing all the new features wir.t the dofoboses ke TDE, Dotobose
Vaull, Oracle Voull elc.os per the verdon: ond license availability,

|5, IrstaBation) Adminitration/ Configuration of Oracke Enterprise Manager
and

|4, Integration of RODBMS info OEM.

17. Anticipaling reguirerments and maoking changes to keep the organization |
secure,

15, Liaison with wariows in-houwse and/for third-porty teams and ensure

achieving the. Define stondards related to data management,

22, Recruitment of Unix / Linux Administrator In Scake 10

(1 [ Post Unix / Linux Administrator
2 | Ho of Posts 5 | Fiver Oinily)
3 | Qualification | B, Tech / B.E. trom a University / Insfitule recognized by Govemment of Indio
or ifs Reguloloy bodies in Informafion Technotogy / Computer Science /
Bectronics ond Communlcations § Blectronics and Tele Comrmunicalions /
Elechonics / MCA/ M3c Compulter Sclence with minimurm 55% [50% for OBC)
| marks in the oggregate of all semestarns | yeors.
4 | Exparience Essenilal: Minimum 3 years' post gquallficotlon experence os Ui Linuz
Adminisirator in FSU/BankS Anancial instifutions/Listed IT Companias/ Private
Lirrited Campanies.
Desirable: Candidates naving work expenence in Dighal Products [Bonking)
| will o2 given preference.
3 | Skill Set I. Maintenance, Moritoring, Adminstralion and Manogement of Software
ard Hordhw ore;
2. Al System Administrafion fosks wort Unixd Linux Systems of oll verdons
3, Configurafion management of Unix/ Linux etc,
4. Fatch management
4. Diriving the assigned project
& Improvemends by essessing cumenf sifuation
7. Bvoluaiing frends
8. Anficipoling requirements and moking changes o kaep the organization
SEeCLEe
¥, Any otherwark enfrusied by the Bank !n:rm Ilmr: lo fme.
& | Age Mirirriem 25 weors and masdmurm 35 yeors,
7| Mimimum Twio years from the date of Joining the Bank. -
Bond Period
& | Probation Six Months from the dale of Joining the Bank.
Perigd
% | Iob Frofile 1. UNIX Sysfem [/ Server instollafion, configurotion. maintenancs  and
rmanitoing.
2. Anglyze ard reschve problems asociated with UNIK serwers. haedware,
cpphcations aond soffwoans,
3. Detlec!, diagnose andreport UNIX refated problems on servers,
4, Develop UNKX administration test piens and perform testing. _
5, Performance tuning, copacity monogement and mainfenoncea of UMYX |
BEVETE,
& Poich updale { upgrode and migration.
7. Emsuning server sercuily f hordening for UNK bosed servers.

8. Ris< mitigation planning. - - _LW__:
{1_.
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23 Recrutment of Mehwork & Security Administrotor in Scale I

1 | Post Nelwark & Securily Administrator
(2 | NoofPests | 20 [ Twenly Only)
3 | Qualilication | B Tech f B.E. from a Universily / Institute recognized by Government of India |
or its Regulatary bodies in Informotion Technology / Computer Science |
Blectronics and Communicotion |/ Electronics and Tele Communicafion /
Bectronics / MCAJ/ MSc Computer Science with minimum 55% [SO% fox
SC/ET/ OBC) morks in thie aggregote of ol semesters [ veors,
4 | Epenence Essentlal: Minimunm 3 yvears of post-gualfication work experience in Nehwork
security In F3U/Bonk/ Financial insfitutions/Listea 1T Companies! Private
Liméited Companses,
Desirable: Condidate thould have the hands on expetience on the nehwork
locks, amail solutions efc. { managing the netwark of that organization,
5 | Skill Set I. CISCO devices (Router, Switch & Frewall] instalafion, maintenance.
uporode monagement ond odminisiration.
2. Polo Alto frewall Ciric Lood baloncer msraliafion, maintenance,
upgrade manogement and administration,
3, CIBCO ACH Tiroflon manfenance, upgrode managemeni ond
cidminisfration.
4. Prooclive management and mainfenance of secwity postures of ol the
above components,
3. knowledge of administration and management of CI5CO, Falo Alto and
Firewalls.
& Enowledge of odmingtrafion and management of AST Roufers, Mewus
Swilched, Load Baloncer.
7. Froaciive Monagemen! and mainlenance of security postures of all the
aboye Componens.
B, C5CO Router switch and Frewal Instollotion, Configuration,
Administrotion and Manogement,
9. CRCO ACIH & Tiration installofion, configurofion, odministration and
manragement.
I0Falo Ao Frewall instolofion. configuration, odminsiration  and
managemeant,
& | Age Mirimum 25 years and maximum 35 years, o
7| Minirmurm Tweey yeawrs from the dote of Jaining the Bank
Bond Period
B | Prokaiion Six Months from the date of Joining the Bank.
Penod
| 7 | Job Profile 1. Mgintqining Network and Metwork Equioment's

2. Netwodk Monitoring ond frouble-shoating. Adding Mebwork Equipment's
to Network, anticipating requirements and making changes fo keep the
organization secure

4. Rouling and switching.

i Inrouling usng Border Goleway Protocol{BGP].
i, DCrowing up specificalions for procwement of Network devices
inchading routers

4, Implementotion of MNelwork  Admision Conbrol  [MAC), Rebwork
Troubleshooting, Netwaork Profocol, Routers, Netwark Administration, Any
Other work enfrusted by the Bonk from firme 1o ime.
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24, Fecruitment of Windows Administrator in Scale |

| B, Haondiing Bockup solulion. Should ensura the inkd s maintoined s per

[1_[Pasi Windows Administrator B |
2 |MoolPosts |&(SOnly) '
3 | Qualificotion | Essentlal: B. Tech [ B.E. from a University [ Institule recognized by Governmeni |
of Indio or its Repuatory bodies in Infarmalon Technology / Compauter
icience [/ Heclronics ond Communication / EBectronics and Tede
Communication § Electronics [ MCAS Mic Computer Sclence with mimemum
55% [50% for OBCs) marks in the aggregote of all sermesiars f yaars,
] . Desirable : Certificafion in MCSE / MCSA [ Windows Server 05 5 desirable,
4 | Expenence Essential; Minimum 3 vears of post-qualification work expaenence as Syslem /
server Adminstofor in PIUSBank) Financlal Irnstifutionsflsted IT Componies/
Private Limited Componies.
4 | Age tAinirmum 25 yenars arnd masimarm 35 yeors,
& | Miniram | Twio years from the dale of Joining 1he Bork.
Bord Pediod
7 | Probation S Months from The dale of Joining the Bank.
Pariod |
& | Job Profis I. Installation, Administration, Configuration, Hardening, froubleshooling 3

fssuEs of Windows Server Dperating Systems.

2. Capdcity planning, support, mainternance, oudit complonce and
monitaring of @ computer system [ server / sioroge | network.

3 Independenily honding feam for administrofion of Windows Sarver
Operating Systerns. Aclive Direclory Management, Domain MNaome
Service, Graup Policy and Windows Cluster environment,

4, AD health check-up & identity resource botflenecks, froubleshooting and
resolving problems. Create DME zone [ Delegation creaficn and dalation
on localicn AD servers and ADFS operalions, Regular clean up on AD,
BNS and DHCP. Handing Blade Servers. SAN Switches and Storoge.

5. Should be responsible for hondliing Enferprise level Patch Monagement
Solution  with experence of potch deployment, meporfing and
froubleshooting.

é, Should be nrmespondble for Aulomotion ond  Scripting.  Shong
troubleshooting, debugging skils and knowlaedge of OF commands for
debugging the 05, Application isues,

7. Shoud hove knowledge in avoiding unwanied server downiima through
scheduled manfenonce aclivilies.

the complionce and standards, Should proactively reviews and resolves
aescalated call,

¥. Troubleshooting ond incident onalysis for resclufion wifhin 5LA, BCA
analysis and ovoilobility.

10, Shauld co-ordinate with 15, Acdit, and Risk learm dunng intermal ond

exlemol audit for compliance and closura.

O tirme version upgrade to closure of securiby vulnerability.,

Performing DR Drll octivity fo ochieve scheduled timeline & reduce the

downtirme curing D Dl

[
12,

25 Recrvitment of VMWare / Vifualization Administrator in Scale Ii:

I _| Pesi VMWARE/ Virtualization Administrator
2 | Mo of Posts 4 | Four Only)
4 | Qudificoton | Essential: B. Tech Jf BE. from o Umiversity [/ Instilule recognized by

Government of India or its Regulatory bodies in Information Technalegy /
Computer Science [ Elecironics and Communicalion [ Electrenics and Tele
Communication f Eleciranics | MCAJ MEe Camputer Science wilth minimiwm
55% (505 for DBCe) marksin the agoregote of all semastars [ yvears.

Deslrable : Cerificalion In Cerdification in VMware [ Viduoizofion

techmologes s desirable - ]

{Lr
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i | Experience Essential: Minimum 3 vaars of post-qualificofion work axperience in Viware
virlolizotion in PSLVBont) Finorcial insfitutions/Listed [T Companies) Privale

Limited Comparnins.

5 | Age Minimum 25 years and maximum 35 yaars, ]
& | Mirirmurn Twao years from the dote of Joining the Bank.
Bond Period
{7 | Probalion Six Mornths from the date of Joining the Bank.
Pariod
8 | Job Profile 1. Maonitoring the Virluol Servens and ensuring Availabdity of the Vivis.

2. Monitoring health of the appicafions installed on virtual envronment.

3 WM Creafion { configuration, undentanding of virlualization technology.
scripting knowledge, perfarmance funing of ¥YMWore servers and virtual
igsions ond monogesment of servers resources  between  vifdual
rmachines.

4. Monogemenl! of Windows, Lnux sioroge & virlealized infrostructure,
Archilecting ond providing fechnical salufion bosed on Linux, Yaware
pAationm,

3. 1o ensure The infrastructure is maintcined s per the complionce and
stangards,

& Troubleshooting anc Incident analysis lor resciulion within SLA, RCA
analysis ond avallobility.

F. Should co-ordinafe with 15, Audit, and Rk team during intermnal ond
euhermal audl lor compliance ond chomure

B. Should proactively réviews and rescives escaolaoled cail,

Cin time varsion upgroace 10 closure of security vutnarabsility,

Perfarminig DE Crll activity o achieve schadulea timeline & reduce the

cowntinme during Dr Dril,

10,

Zé. Recruitment of Maill Administrator In 5cale (I

I

Fosi

Mail Administrator

3

| 2| No of Posts

P [Dne Cnby)

Cualification

| Experience

Age

Essenflal: B. Tech f BE from a Univesity [ Insfilule recognized by
Government of India or ifs Regulatory bodies in Infermation Technology /
Computer Science [ Bectronics and Communication / Heclronics and Tele
Communication / Blechonics | MCA) MSc Computer Science with roinimum
55% morks n the aggregate of all samesters [ yvears,

Desirable: Cerfificaticn in Domino / Microsoft Exchange / Frmoi technologies
! Cloud based emall. Cerification in Domino / Microsoft Exchange / Emaod

| technologies ¢ Clowd based email,

Essenflal: Minimum 3 vears of post-qualification work :-:-.:r:enenn:e in Bmoil
Adminisirafion in PSU/Barnk/ Froncial Imstitufions/Listed T Companies/
Privale Limited Companies.

Mindmum 25 years and moamunm 35 yecrs,

= ) L

hAIRETILT
Bond Feriod

Twao years frem the date of Joining e Bank.

Prasboadicnn
Pericd

Six Months from the daote of Joining the Bank,

Jats Profila

1. Administration f Configuration knowiledge of E- Mall server in Enferprise
snvironment,

2. Develop and apply procedoure: for Bonk's sliectronic mall nebworc

3, Menitering the pedormance of electronic moll system by camying out
WOrILIS,

4.  Maintaining Email reloted records like MX recards for quick resporise.,

5. Protect lhe MX email goteway from spom, cyber threats, moalwore,
ransomyare, phishing atteck and emall spocfing,

g, decuring emoll domain with enhancing emall secwily protocol by
stopping sender froud with SPF, DEIM ond DMARC.

7. T ensure for ol Incoming & Cuigoing cleon mail accept ond is deemed |
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[ 12, Proociively reviews and resolves escaloled call,

1o be vins n:llrﬂrspum free to avoid Maohabank IF blackist.

B, Ermsure prevention from Graymail, Bulk ond Morkeling messoges fo
defiver cleon messoge.

%. Ensure for Coordinofion with 15, Awdlt, ond Risk feom during intemal ong
external audit for compliance and closure

10, Ensura on time verslon upgrade for chosure of security vulhearatity,

11. Managing emol secwilty golewoy opplionce and should haondle ifs
epearations and malntenance.

13, Troublashooting and incldent analysis for resoluticny within SLA, RCA
analysis and availability,

4, Co-ordinate with 5. Audit. and Risk team during internal and external
audit for complionce ond closure,

15 On fime versicn vpgrade to clasure of secwnity vulnerakbdity,

I'6, Performing DR Dl acfivity to achieve scheduled timeline & reduce the
cowntime during DR Drill

27.Recruitment of Production Support Administrators for EFT Swikch in Scale 11

1 | Post Production Support Administrators for EFT Switch
2?2 | Mo of Poats 2 [Twe Only)
3 | Qualfication | Essentiak B. Tech / BE from a Universsity [/ Insfitule recognired by

Fovermnment of ndia or s Regulatory bodies in Information Techmolagy f

Computer Sclence | B@ctronics and Communication / Electronics and Tele

Communicolion / Blecironics £ MCAS Mac Computer Sclence with mimimgm

55% merks in the aggregate of all semasters | vears.

Desirable : cerfification n  Poyment swilch monogement and

l visa/MosterCordiUF| and ofher related Certiication,
{ 4 | Experence Essentlal: Minimem 2 years of posl-gqualiicakon work experence in EFT
swnich fechnotogy f ATh Cord Industny in P3U 7 Bank f Fnandcial Instilutions ¢

Listed IT Companies / Privata Limited Componies.

5 | Age Minimum 25 years ond maxrmem 33 yeors.
& | Minimum Twin years from the dote of Jomning the Rank,
Bond Parod
7 | Frobafion Six Months from the dale of Joiring the Bank,
Period
8 | Job Profie 1. Administration & Monitoring of Payment Switch Manogsment and |
providing froubieshooting suppord,

2. Monitoring the bank's poyment switch system’s ATM/POS and other
ossocioted channels, o8 well os inferacting with the switch vendor to
ansures the wlulion is up and operating.

3. Product cerfification with VISA, MASIER, KPC etc,

4. Test cose preporafion, UWAT of vanows chonges |/ developmenis and
upgrodes if any.

5. Regresion and function festing of new CRs

I'l. Performing DR Dl octivily to achieve scheduled fimeline & reduce the

6. Relecse note preparalion ond conduc! hondovers and knowledge
tromnsfer Sessions

7. should prooctively reviews ond rescives escolated call.

8. Troubleshoofing ond incident anolysis lor resclufion within SLA, RCA
aratysie arnd ocvailability,

9. Shoukd co-ordinate with 15, audil, and Rtk leom durng inlernol ond
external oudit for complionce and closure.,

1. O fime version upgrode 1o cosure of securty vulnercbility,

downltime during DR Drid o Edis

et
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28.Recrultment of Production Support Administrator for UPI Switch In Scale II:

Post Production Suppert Administrator for UPI Switch
No of Posis | 4 [Four Cnly) —
Qualificotion | Essenflal: B, Tech / BE from a Universsity / Institute recognized by
Goveammen! of India or it Regulatory bodiss in Information Technology |
Compuler Science / Bechonics ond Communication / Becronics and Tala
Cammunication / Bectronics / MCA/ MSc Computer Science with minimum
55% [50% for OBCs) marks in the agoregate of all semesters f yeors

L [Pl | —

Deslrable: Cerfification on Payment Syslem ke UPl and ofher reloted
Certificates.
4 | Experence Essenfiol: Minimum 3 yeas of post-guolfication work experence in UPI
Switch technology in PSU/BankS Financial Insfitutions/Listed IT Companias)

Private Limited Companiss,
Desirable: Condidates having work expenience in Digital Products [Banking)
wil be given preference.
5 | Age Minimum 25 yeors and maximum 35 years. |
& | Minirrm | Twi verars from the dale of Jaining the 2onk.
Bond Paricd
7 | Probation S Monfis from the date of Jomning the Bank.
| Perind
& | Job Profile . Administralion & Monitoring of UPI Switch Manogement and providing
troublashooting support.

2. Monitoring fhe bank's UPl switch system'’s channels Including Yirieaol
Foymeni Address/ Account Numter with IFSC, Mobile Mumber & MMID,
Acdhacy Number, ATM/POS and ofher assccioled channels. as well a5
interacting with the UPI switch vendor to ensure the solulion is up and
aperating. Should have knowledge of developmen! and delivery of UP)
Switch Solufions.

3. Should hove knowledge of development and delivery of products and
change requests lor issuing and acguiing poyment syslems budt on
Java and associoted technologies.

4. Should prepore overall sinategy & roocdmap for UP IMPS, cusformes
demond ond analyBcs lor UPl products, in colloboralion with voicus
NPCH funchions, Shoud conribute for design product costing, pricing.
speciiicaions, norms and uwer guidelings,

2o ahoukd confrbute for diving fediure enhancements fof  olloitad
products o implement fulure product dnes and Coordinote with
lechnoicgy teom for development of these fealure.

&, Should ensure for product reguiatory ond complionce requirements

f. Should be engage deeply with the ecosysiem cormprising but not limited
o regulatory, governmen! bodies, banks, merchants, gggregaotors and |
Fintach.

8. Maonoge ond meet finonciol ond business metrc  peformance
indicators for UP & IMFS including revenue tarpets, operating expense
budgels, fransoction volume, voaluas, ouslomear alc,

¥. Compiete Product Lfecyols - Produst MNote, BRD creafion, Soluficn
Design, Development, Testing, product deployment, Performance
monitonng and working with differert slakeholders fo implamendt the
Business Reguiremsents for the final Launch.

10, Should prooctvely reviews and resolves scalated call.

11. Troubleshooting and incident onolvsts for resolufion within 5LA. RCA
anakviis and avallability.

12. Should co-ordinale with 15, Audit, ond Risk feom dunng infemal and
exfernal oudit for compliance and closure.

13, Should be responsitle for on fime verson vpgrade to closure of secunty
vulnerability. Shoutd be responsible for perferming DR Deill ocivity 1o
achieve schedulaa fimeling & reduce the downtime during DR Dril,
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29 Eecruitment of Windows Dezkiop Adminlstrater In Scala i

1| Post Windows Desktop Administrator

2 | Noof Posts 8 | Bight Oniy]

3 | Quaklication | Esserdial: B, Tech / BE hom a Univesity [/ Iinstitute recognized by
Govemment of Indio or its Regulatory bodies in Information Technology |
Compuler Science [ Bectronles and Communicafion [/ Blecironlcs and Tele
Cammunication ! Bechanict / MCAS MSc Computer Science with minimum
55% |50% tor 5Ce/OBCs] maorks in the ogaregate of ol tarmesters [ years.

Desiroble : carfificalion on MCSA o
Experence | Essenflol: Minimum 3 years of posf-gualificofion experience in Window:
Administration in FSU/Banks Fnonciol Institutions/Listed T Componies)
Frivate Limited Companies

.

Desirable: Condidales hoving work axpenence in Digial Products (Banking) |
wil b givan prafarence,
5 | Age Minimum 25 year: and masmum 35 years,
| Mirimum Two years from the date of Jalning the Bank.
| Bond Period
7 | Probation
F‘E"ﬂﬂ e B
8§ | Job Prolie I. Addressing user tickets regarding harchwore, sollware ond networking as
parl of basic desktop supporl operations
2. Support forinstaling appicafions and computer perpherals
3. Guidefsupport users with simple, step-by-siep Instruchons for Bssue
resciufion.
Suppord vic remole froubleshooting.
Upcating technlcol lssues and solulions in logs/Helpdesk  ticketing
spdutlon,
Escalote unresolved Bsues To ke naexd level of support personned
Foliow up with chants to ensure their syshems are func ool
Repor! end wser feedbock and potenticl product requests
Help creale technica documentation and manuck
CAhouid have working  nowledge of Microsofl Office and computer
perpherals. like possbook printers and scanners etc.
1. 5hould have Dosic knowlecdge of network secuwity practices and anfi-
| WiIrLIS Proorcims |

=

Six Months from the dafe of Joining the Bank.

o s

MmN o

o

03. Nofe:

l. The aobove number of vaconcies org provisional end may vary according fo actual
raquiremant of the Bank, subject to avallabifity of suitable candidates. Application for mulliple
posis by o single candidate shaoll be frealed os invalid application. The candidates belonging
1o reserved categary for which no resenvation has been announced are free fo apply for
vacancies onncunced for urveserved categoraes. Howewver, they must fulfil al the eigioility
conditions of unreservea colegory.

2. The selecled condidates will be posted anywheare in India, depending on the requirement of
the Bank. The job role / description i only indicatlve and not exhaustive; applicants must fulfil
thair duties in occordonce with the fosks that are given 1o them.

2. The cut- off date for Eigibility Criteria and Cther details is 31-10-2022.

4. bBetore opplying, candidates o raquested fo ensure thot they fulfil the eligibilly eriterda far the
post as on the date of eligibiity. The process of registralion s complete only when fee Is
deposited with the Bank through online mode on or before the last date of payment of fee.

5. Candidofes ore advised fo check Bank's website regularly for details and updates. -No
seporole infimation / advertisement etc. will be Bsued in cose of any chonge J epdate; %
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*Wocaoncies eserved for OBC cotegory are ovalaoble only o the Non-creamy laver OBC
condidole:, Creamy layer” OBC condidates should indicatae they calegory os "General’, #
Vocancias for PwBD cotagory candidates are reserved horironfally, & PWED ealegonies under
clauses 'd’ & ‘e of Section 34(1] of REWD Act 2018 - [ "Spedific Leaming Dischbiliby" [SLD): [ii)
“Menbal Mress™ (MI); (i) *Mutiple DbabiliSes” [multiple disobiffies amongst LD, YL HIL SLD & M),

Resarvafion for Economicaly Weoker Section [EWS) in recruitment is govemed by Office
Meamcrancham o, 603701 2019-E511 [Res) doted 31.01.201% of Deparfment of Personnel &
Traning, Ministry of Personnel, Public Grevance & Persions. Government of Indio. Benefit of
reservafion under EWS cotegory can be ovailed vpon production of an ‘Income and Assed
Cerificate” issued by o Competent Authority on the format prescribed by Govermment of
Incka,

Condidates with record of defoult in repoyment of loons/ credit card dues andy or against
whote naome adverse repart of CIBIL of other extemal rating ogencie: & avallobde are not
aligible lor appointment, Condidales ggainst whom fhere & / are adverse repor! regarding
choracter & antecedents, moral furpilude are ol eligible o opply for the poast,

Condidate shouwld ba proficient in computers; good in inter-parsonol communicalion skilis,
onalviical skils and drafting skills. The oppointment of officers 5 on PAN Indio baoss and the
wlected condidole: arg inble 10 be posted anvwhere in indio s o Branch Manager S Oificer
a5 per Bonk's reguirement. Gradualion in any discipline from a recognized University or any
eguivaient qualificotion recognized s such by the Central Government, Condidates having
Integrated Dual Degree [IDD)] cerificote should ersure that the daote of passing the IDD & onor
before cut-off dote.

10 Cody Il me exparience i a permonenl emplovee alter ocquiring the educational

1.

T4,

qualification will be considersd. Candidotes having work experence as controctual employes
are not eligible for he posts.

The cote of passing eligibiify examination will be the dole oppearing on the mark sheef or
povisionol cerfificate sseed by the Uriversity/ Insfitute, In caose the result of 0 porficuor
exomingfion & posted on the website of the University/ Insiitute, o cerdificote ssred by the
appropriate authonty of the Univerity/ Insfitule indicating the date on which the result was
posted on the website will be token os the doie of possing.

. Condidate should indicale the percentage aoblained in Groduation calowated 1o the nearest

o decinalk in the online aoplication. Where CGPAS OGPA & oworded, the sama should be
convarted info percentage ond indcoted in the ondine applcabion, IF colled for inferview, the
candidaie «il have to preduce o cerfificate issued by the approphiale. autharlly inder aka
siating fhe noms of the Umsversily regording convernsion of grade info percenioge ond fhe
percentoge of marks scored by the candidale in terms of these nomms.

Calkculalicn of Percentage: The percentags marki shall be armived ol by dividing the tolal

morks obtained by the condidote In ol the subjects In off the semester(s)) vear(s) by
aggregate maximum marks in all the subjects imespective of honows foplional! additional
optionnl subkect, if any. This will be applicable for those Universties also where Ciossf Grade &
dacided on bass of Honous marks anbe. The froction of percentage so amived will be ignored
Le. 59.99% will be treated as less than 60%.

In case of any candidate completed the Diploma Cowrse ond direcily got enfry info second
yveor [ semester in degree cowrse by getfing exemption of few semesters f vaors fhen orly
thowe temesters / yeors morks woud De corsidered which are port of bachelor's degree,
neither dploma marks nor ony exempted semesters/ years marks shall be comsidenesd for
eligibdlity. The saome shall oo be oppicable for olner degree cowses.

LTS
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04. Age Limit: Relaxation In upper oge imit (As on 31-10-2022):

05.

&r. | Category Age relaxation
A1 | Scheduled Castef Scheduled Tridses 5 Yeor;
02 | Other Backword Classes (Non-Crearny Layer) 3 Years
03 | Pemsors With Benchmork Disabililies | PwBD [SC/ 5T) \5 Years
(PWBD] PwBD |O8C) 13 Years.
PwBD |GEN/ EWS) 10Years

04 |Ex Senicemen, Commisioned officers  including  Emergency | 5 Years
Commimsioned Officers [ECOs)/ Short Service Commisioned Offices
RBEC0s) who hove rendered 5 veors milllary service aond have been
relgased on completion of assignment  [including those whiose
assignment is due o be completed within & months from the kst dote
af receipt of opplication) otherwise hon by woy of dismisal or
dischorge on account of misconduct or ineffciency or physical
disohifty atributable fo millary service or invalidment.

05 | Pensoms alfected by 1984 riots 5 Yoo

Cotegory: - Please nofe thal change of category will not be permitted ot any stage affer
registration of onfine application. Candidales balonging to OBC category but coming in the
'TREAMY LAYER', ore not enfitled 1o OB reservation and age relaxation. They should indicate thek
category o3 'GEN o '"GEN (OC) or 'GEN (V1) or GEN [HI) or GEN (ID] (as applicoble).

04, Candidates with record of delault In repayment of loans/ credit card dues and/ or against whose

ar.

0%,

name adverse reporl of CIBIL or other external rafing ogencies s ovoiloble are nol eligible for
appointmen!. Candidates against whom there is / are odverse report regarding charocher &
antecedents, moral hurpilude ore not eligible to apply for the post. Candidates who have been
tound guilly in any departmental investigofion ore ineligible for the posifions.

Career Path, Joinlng and Tralming:

The sslected candidates will be exposed to basic banking knowledge, after joining through an
online course and will have fto complete this cowse belore stipulated date, The selected
conddates, at the fime of joining. will nave fo execute a Bond fo serve the Bank for stipuloted
peniod, The Bond will be nvoked by the Bonk if ihe candidate resigns from the service of the Bank
before expiry of Bond penicd fraom the dole of [oining. On joining, the selected candidates will be
designated os above mentioned post and will be on prabation. They wil be subjected fo
confineous ossesrment duwing the probaton pedod, Those condidates who guolify in the
assessment s per standards defermined by the Bank from fime to ime, will be confimmed in the
service of the Bonk. I ony candidote fails o ocheve miremum standgarck stipulofed, his / her
services may be terminated from the Bonk in force al the significant lime. Bank provides immense:
opportunities for growth in coreer, including opportunities lor posfing in varcus secfions. The
otfractve promolion policy of the Bonk provide: an opporiunity fo the menforows ond
aenceptionally brifiont officen to reach the Top Management Grade in a reasonably guick time,

. Emoluments: Presently. the starting basic poy applicable s as under:

01 | Scoieof Pay : 5cala M RS, 63840 - 199075 - 73790 - 222042 - 78230

02 | Scale of Pay -Scale ll | Rs. 48170 - 1740/1 - 49910 - 1990/10 - 67810
The offickal will also be efigible for DA, HRA [ Lease rental, T.C.A, Medical and ofher allowornices
et in 0 Metropolilon center & pergquisites as per rules in force from time fo time. Allowances may
vory depending upon the plaoce of posting.

Confirmation: The confirmafion of newly reciuited officars will be subject to safistactory completion
of stipusoted protation,
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10. Probaton Period & Bond:

1.

The seleched candidates will e on probation for the under-mentioned perod ol from the dofe of
joining the Bank. There B mondolory provision of execuling o service bond by selected

condidaltes.
Bond o
Scale: | Prohumtion Feind i [ Minimum Service Period_
Seie & dMonfhs 0200 Lakh | 2 Yeaars
Scake & bonths 02.00 Lakh | 2 Yeadars

Motionality / Cilzenchip:

A candidate must be-either [i| o Citizen of iIndio or (i] o subject of Nepa or (i} subject of Bhutan or
[iv] a Tibetan Retugee who come over fo India before 019 lan 1942 with the intenfion of
permonently seifing in bdio or [v) o person of Indian ongin who has migrafed from Pokstan,
Burma, 5 Lonka, Bost Africon counfries of Eenyo, Ugondo. the United Repubdic of Toreona |
Formery Tonganyika and Tanziboe], Tambic; Maolawl, Zaire, Elhiopia dgnd Vietnam with the intention
ot permanently setfing in India, provided that of o candidates belong o categaries (i), (i), (iv)] &
Iv] obove shall be o person in whose fovour g cerlificote of eligiblily nas been issued by the Govt.
of Indig. A condidate in whose cose o cerificale of eligibity 5 necessary may be admitted to
examinafion/Group dscussons/internview conducted by fhe Bank. but-on final selection, the offer
of appointment will be gven only affer the necestory aligibiity cadiicole sued to him by
Government of india is submitied to the Bank,

12, Selaction Procedura:

a. The canddates sholl be required 1o appedr or online axamindtion o be conducted through

IBPS, The successful candidates shall be colled for nterview in the proportion of 14 bosed on
their ranking. The afocalion of morks for onine examination and Interview is each of 100 only
which wil ba converted info 7525 [Online Examination: Iinferview]. The minimum cut off miciks
for onling examinafion, intervigw and final selection shal ba 50% for UR [/ BWS and 45% for 52/

51/ ORC / PwBD respeciively,

. The combined final score of condidates shall be amived of on the basis of scores obfained oy

the condidates in the Online Fxominalicn and interview and accordingly o medl lisl ghall be
prepared for selection of condidates, Medt Bt for seleclion will be prepored in descending
orger on the basis of combined scores obtained, In case more than one candidote score the
cid-off marks [common marks al cut-off point), such candidates wil be ranked occording o
their age in descending order, in the mesil.

In case, in the opinion of the bank, odequate nomber of condidates have nol gualilied by

abtaining mindmum mards a8 stipulated abovea in he oniine examination, bonk reserves night fo

recluce the minimum marks o5 deemed fit, Bank reserves right to do away with online
exominalion / Group Dicussion and to shortlist sufficient / odequote number of candidates for
interview bosed on ther suitability, expedence. elc, While short lisfing the candidate:, bank
may consider additional gualificaticn/s, greater experence and level of responsibiifies
handied and cccordingly only such candidoies will be ollowed to parficipate in recruifment
process.

tere eligiciity f odmission fo Group Discussions / Infervlew | pass in GOY inderview doss nol
imply ihol the Bonk is safisfied beyond doubt about the condidate’s elgiblity and sholl not
vesl any nght in o condidaie for selection,

. The Bonk would be free to meject the condidoture of any condidote at any stage of

recruitment process. § he [ the 5 found o' be ingligible and / or furnished incomect or fake
informotion f cerificales [ documenfs or has suppressed any material focts and the lees paid
by the ireligible condidotes sholl be foreitec. F appointed. such o condidate rnn:n- (a7
surmimarily removed from the services of the Bonk,

i
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f. In cose, the less number ol condidotes apply ogoinst the declored vacancies (i.e. less than
1:10 rofic) then selection may be caried oul through personal Inferview only. & preliminary
screening of applicolions maoy be camied out by the Bank, to shorlist eligible condidates to be
calied for interview. Whike shod listing fhe condidates bonk may conzider addiicnal
qualification/s, greater experience and level of responsibilities handled. Thus, merely fulfiling
minimum gualiflcotion and experence criteria would not automatically entitle o candidate for
the interview and the bank as per decided criteria shall shordlist the condidates for interview /
examination,

13. Examination Pattem:

Examinotion conilsting of abjeciive fest which will be conducted online fhrough IBPS, The test will
hove following sechians [with separate fimings for each section) os foliows:

St [Mame of Test | Me. of Questions | Maximumn Marks | Duration
01 | Prefessional Knowledge 0 [a]¥] &0 Minutes
Tatadl | &0 100 | 40 Mirutes

THEMS b P P ortns frakngy 1 ankrs eacrmresbin

14. Examination Centers:

{a} The examinafions will e conducted onlne af venues across varous centers In India. Mo
regquest for change of Exomination Cenfre shall b entertained.

(b} Bank of Mohaorashira reserves the dght fo concel any of the Exomination Centers ond / or odd
some other Centers, af s disoretion, depending vpon the response, administrative Teasitility,
ahc.

(o) Bark of Maharoshirg also reserves the nght o aliol any center fo the candidate across the
Iraciica,

[d] Candidate will appear for the examinalion of on Examination Canfre ot his/ her! their own rsk
ard expensey and Bank of Maoharashino will not be responsitalz for any injury o kosses elc. of
any noture,

&) Any wunmly behovicd misbehovior In Ihe exaomivalion hall moy resul in concetation of
condidaiure/ disqualflcotion from future exams conducted by Bank of Mahargshing,

[} The cenlers for The online Examinalion will be imited, Tha axominalion may be held af the
lollowding Ccentres and The address of the venue will be advised in fthe coll lefters. Bonk of
Maharashira, however, reserves ha right to cancel any of the Exomination Centres and [/ or
add some other Cenfres. af ifs discrefion, depending uvpon the response, adminiirofive
fecsibility, efc. Bank of Mahoarashira also reserves the fight 1o allot the candidate 1o any cenfre.

ir | State Cenfer/s 5r_| State Center/s

| | Bilvw Fatng 11 | Maharashirg | Avrangobod{Mahoaroshiio)

2 | Chandgart Chandigarh - 12 | Maharashira | Mumbai f Thane [/ MNavi
Mohall, Bathinda Mumbai / MMR region

3 | Chhattisgarh Raipur 13 | Maoharashira | Nagpur

4 | Delni MCE Delni NCR {All NCR I4 | Maharashira | Pune

| ciies]

5 | Gog Ponaj 15 | Odisha Bhubaneshyor =

& | Gujorent Ahrmedobad - 14 | Raojasthan Jaipur
Fondhinagar, Surdi

7| Jhorkhond | Ranchi 17 | Tamilnodu Chennai

& | Komatako | Bengabin 18 | Talangana Hydarabod

¥ | Eerala | Thiruvanonthapuram, | 19 | Uttor Pradesh | Lucknow

13 | Madhya Bhopal 20 | West Benpal Eolata

Pradash

15, List of document/s fo be produced af the fime of inherview:

The followng docurments in ofiginol rogether with o sell-attested photocopy in support of the
candidate’s aligibiity and identity ore 10 De invanicbly submitted at the fime of interview failing
which the condidafe moy nol be permitted to oppear for the interview. MNonsubmigssion of
requisite dacuments by the candidate ot the time of interview will debar his candida
furthier porficipation in the recruifment process.
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16,

poo

Frinfout of the valid Interview Call Letter,

Yakd system generafed prntout of the online opplication fom,

Frool of Ddte of Birth (Birth Cerfificote issued by the Competent Municipal Authorty or S50/
Std. X Carlificale with DOR).

For the purpose of identification, please bing Possport JAadhar Cardf PAM card [ Voter 1D/
Driving Licemnse [ any ather Photo 1D cond issued by Stotutary Authorifies whare phatograph &
affived,

Mark sheets / Cerificates from 55C examinalion onmwards to the highest examinalien passed.
Individual Samesler ! Yeor wise Mok sheels & cerlificates for educolionol gqualifications
including fhe finol degrese. Proper documsen! from Board/ University for having declared the
result onor before cut-off dote has to e submitted.

Plegse: bring o detolfed specific and explicll experence certificate including details of full
name, full addres: and telephone numbers of emplovers. pericd of experence with exact
dotes, designaficn held, nature of dulies hondled! Job Profile, number of persons waorking
under you, nature of Projects hondied elc.

income and Aszel Cerificate sued by compatent autharity, sticlly in the preseibed forrmat as
sipulated by Govemment of India, in cose of EWSs (Economically Weaker Secllons) cotagory
candidotes.

Caste Cerlificate Bsued by compeient authority, siictly in the prescribed format as stipukated
by Government of Indiq, in case of 5C /5T f OBC category candidabes.

In case of candidates befonging to GBC cotegaory, cerificote should specifically condain o
clouse hal the condcale does nol belong fo creamy layer seclion excluded from ihe
benefits of reservation for Other Backwond Classes in Clvil post & services under Government of
Indlic, OB caste cerfificale contamirg the non-crecmy loyer clowse should be valid a3 on the
dote of nteniew i called for (issved within one year a5 on the dole of adverlizement]. Caste
Name mentioned in cedificale showd tally letter by lefter with Cendral Govemment lisf /
nofification.

Ciability cerfilicate In prescribed formal isseed by the Dsic Medical Board i cose of Persons
with Banchmark DEability cotagory, If the candidale has wied the services of o Scrbe of the
fime of online examingtion, then the duly filled in detoils of the scribe in he prescribed format,
AN BEx-senviceman condidate has o produce o copy of 1he Sevice or Discharge Book along
with persion payment order and documentory procf of rank kost f presenily held (subsioniive
e well o acting] of the time of iferview,

Candidotes sernving in Govemman! | quasi-Govt, Ollicesf Public Sectol Undertakings (including
Motiorolized Bonks ond Anancial isstifutisng) are required 1o preduce a "No Objection
Cerlificate™ from their employver of the fime of inferdew, in the obsence of which ther
candidature will not be corsidered and fravelling experses, i any, ofherwise odmissibDie, will
not e paid,

Persons efigible tor age redoxation under 4 (5] must preduce a cedificate from the Ditrict
Magisirale to the effect thaol they are eligible for relief in lerm of the Rehabidlitation Packoge
for 1984 Rict Affected Pemons sanclioned by the Govemment and communicated vide
Mingtny of France, Depl. of Finoncial Services Communicofion Mo F No /21 20048-1R dofed
27.07 2007,

Any other relevant documents in support of elgibilily.

Note: Candidates will not be allowed fo appear for the interview if he/ she fails to produce the
relevant eligibility documents os mentioned above,

Non-production of relevant eligiblity documents of the fime of Inferview sholl moke the
candidate ineligible for turther process of recruitment.

Reservation for Persons with Benchmark Disabilities (PwBD): 4% hovizontal resarvabtion has been
provided fo Pemsons with Benchmork Disabillies a5 per section 24 of "Rights of Persons with
Daakslities Act, 201&8". The post s icentified suitable for the Persons with undemcied cotegories of
disabilities s defired in the Schedule of BPWD Act 2014, The Authorized Cerlifyirg Authorty will be
the Medical Board ol the District Level, The Medical Board will consis! of Chiel Medical Officer,
iub- Divisionod Medical Cfficer,

A. "OC" category: -

A person’s inablity 1o execute distinctive activities asseciated with movement of self and objects
resulting from affiction of musculoskeletal or nervous system or both, Including Cerebred Palsy,
Leprosy Cured, Dwiorfism, Muscuiar Dystrophy and Acid Aftock VicEms, Orinopedically chalenged

persons are covered under locomolor disabdty with following bench mork:

LIS
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a. "lapraty cured pecion” meaans a peson whio hos besn cured of leprosy but is suffering from:

i.  Loss of sensation in hands or feet s well o5 loss of sensation and paresic in the eve ond eye-
i bt with no monifest deformiby;

i. Monfest deformity ond paresis bt hoving sufficient mobillly n thelr hands and feet to
andbia them o engoge in normal economec activiby;

fil. Extreme phweica deformity as wel as ocdvaonced oge which prevents him/her from
undartaking any ganful occupation. and fhe expression "leprosy cured” shall be construed
agcordinghy

b. “Cereoral palsy” means a Group of non-progressive newclogical conditions offecting body
mcvements and muscle coordination, couwsed by damoge fo one or more speciic areas of the
brain, vsually occuring before, during ar shorily after bidth;

. "Dwarfsm™ means a medical o genatic condiion resutng in an odult height of 4 feat 10 inches
(147 centimatars) or less:

d. "Musculor dystrophy” means o group of hereditary genefic muscle disease thal weakers the
muscles that move the humon body and persont with mulliple gystrophy hove incomrect ond
missing informatiaon in thelr genes. which preavants them from making the proteins they need for
heaithy muscles. It i characlenized by progressive skeletal muscie weakness. defects In muscle
proteins, and the death of muscle cells and fissue:

& "Acid altock victims® means a person disfigured due to violent assoulls by throwing of acid or
simiiler comosive subslance.

B. Visual Impairment ("VI™ Category): Only those Visudlly Impoired [VI] persons who suffer from
any one of the following condifions, offer best comection, are eligible 1o ooply.

a. Bindness:

I. Totol absence of sight; OF

il. visual acdity less than 3780 or less than 107200 (Snelen) in e beter eye with bast possibla
cofmaction: OR

jii. Limitation of 1the feld of vision sublending an angle of lesws than 10 degree. OR

b. Low Vislon:
I. Visuol acuity not exceeding &/18 or less than 20/40 upto 3760 or upte 10/200 (Snellen| in the

better eye with bes! possible corections: OR
il, Limitaticon of the eld of vision subtending an angle of [ess than 40 degree up to 10 degree.

C. Hearing impaired ("HI” Category):

a. Deaf: means person having 70 DB hearing boss in ipeach fragquencies in bath aars,

b. Hard of Hearing: means person having 40 DB fo 70 DB hearing koss in speech freguencies in
Both adars

D. “ID" Category: Only those persons, who suffer from any one of the following lypes of disobiities,
ore eligible 1o apply under this categon:

. Intellectual disability.

a. Aulsm Spectrym dsorder [ASDH means o neurg-developmenlal condifion fypically oppearnng
in the fist theee years of e thot significontly afiects o person's abiify o communicale,
understand relofionships ond relale o olhers, and 5 freguenty associoted with unusuol or

sterealypical iluals or behaviours.

k. “Specific Learning Disabdity” (5LD) means o heterogensous group of conditions wherein thare is
o cefict In procesting onguoge, spoken of written, that may manifes! kel os o ditficulty to
comarehend, speak, read. wiite, spell or to do mathematica calculations and ncludes such
condifions os  perceploal  disobdities, oyvslexic, dyigrophia. dyvscoloubo.  dyvsoraxio ond
developmental cphasio.

C. "Menfal [ress” (M) means a substontiol disorder of thinking, mooad, perception, ofentatian or

merrmony that grosshy impalr judgment, behoviour, capacity 1o ecognisa raality or abiity to meet
Ihe ordinary dermands of lile. bul doas nol Inclede refardation which is a condition of arested or

L7
e
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Incomplete devedopment of mind of o pason. specially choracterzed by sub nomalily o
inteligerce

2 "pMulfiple DEobilifies” means multiple disobdilies omaongst clouse A7 "B "C':7 D",

Mote: Only Those peons with benchmok deabilies wosld be eligible for reservalion,
"Benchmark disability™ meaans a perion with nal less than 40% of a specified disability where
spacified disobiity has net been defined in measurable terms and incledes the persons with
disabifty, where disobifity has been defined in o meoswoblke ferm, a: cearified by the cerlifving
autharity. A persen who wonis to oval benefit of reservation will have to submit a disobidity
cartficate ssuved by o Competent Authorily oz per Govermmen! ol India guidefines. Such
cerfificate will be subject fo varfication/ rewverfication as moy be decided by the compatent
autheority.

The clocalion of reserved vacaoncies for the pesors with benchmark disabilfies will be o3
prescrbed in the "The Rights of Persons with Disabsiities Act, 20146 ond os per vacancies.

17. Guidelines for Persons with Benchmark Disabliifies using a Scribe:

The visudly impoied candidales ond candidofes whose wiifing spesd B8 advensely olfected
permanenily for ony reason con vse ther own scribe af their cost during the onling examination
(Preliminary and Mainj. In all such coses where a scribe 5 wsed, the following rules wil cppby:

¥ The condidate will ave fo arrange his / her own scribe al his/her own cost.

¥ The scribe may be from any aocademic sireom.

¥  Bolh the candidate as well o scribe will have 1o give a suitable underaking conliming that
fhe scribe fulfis all lhe slipulated efigibility oriterio for g scribe mentioned aoove, Further in oase
it later franspires that hefshe did not Ui any loid down eligibility criterio or suppressad malerial
facts ihe candidatee of the applicant will sland cancelled, irespective of the result of the
recruitment.

#  Those condidoles who vse o serbe shall be eligible for compensatory fime of 20 minufes or
otherwise odvised for every houwr of the exominafion.

# The scribe cronged by the condidote shouwld no! be o condidote for the some onfine
examination. If vickation of Ine above s detected ol any stoge of the process, condidature of
bath the condidates and the scribe will be cancelied. Candidates eligible for and who wish to
use the services of o scribe in the exominafion should invariobly carefully indicote the same in
the orine opplication form, Ary subsequent request may not be fovorably enterfained,

# Only candidates registered for compensatory time will be allowed such concessions since
compensatony fime given o condidoies shall e sysiem based, it shol not be possible for the
test conduching ogency 1o allow such fima i he [ sha 5 nol registered for the some.
Condidates not registered for compensatary ime shall not be ollowed such concessions.

» Guidelnes for condidates with locomotor disabillly and cerebral paisy.
A Compersaiony fime of bwenly minules per howr o otherwise adveed shall be pamitted for
the condidales with locomotor disabiily ornd cerebral palsy where dominant [writing)
exfremity is offected to the axtent of slowing the performance of funclion [minimum of 40%
imporment).

¥ Guidelines lor Visually Impaired condidates
Vaually Impaired candidates (who suffer from nof l2ss than 40% of disobility) moy opt o view
the contents of the test in mognified foni ond aoll such condidoles wil be eligible for
compensatary time of 20 minutaes tor every hour or otherwvse acvised of exominction

The feclilty of viewing the contents of the fest in magrifdng font will not be ovailable o Visuolly
impaoired condidate: who ute the servicas of a Scribe for the exominaticn.

= Guidelines for Candidaies with Intellectual Dizability {10

it
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A Compensatony fime of hwenty minutes per howr of exominalion, eithar ovailing Ihe services of
o serbe of nod, shall be permitted fo the condidates with mare than 40% Intellechual Disabdity
[autwm, infeleciual disabdity, specific leaming desability and mentod illness).

These guidelines ore sublect to chonge in terms of GOl guidelines) clanficofions, if ary, fram
time 12 fime.

18. How to apply: Detalled guidelines / procedures for application registrafion: important points fo be
noted before registration.

01.

Before applying online, candidates should:

02. Scan their pholograph, sdgnature, i thumb impressicn ond the hand written declarafion,

ensuring thoi both the phofograph and  sigrdature, left thumb impeession, hand  writfen
declarglion adhere io the reguired specifications as given under guidelines,

. Left thumb Impression (It o candédate s not having lett thumb, hefshe may wese hist ber right

fhumit, IF both thumbs are missing, he impressicn of one of the fingers of the e hand starting
from the forefinger should Be faken. I there are no fingers on the left hond, the impression of
one of the fingers of the right hord slarfing frem the forefinger should be taken. IFno lngers are
ovailable, the imeression of B ae may be loken. In ol swch cases wherna laft thumb
Impression is not uplooded. the condidate showld spedcify in the yplooded document the
nome of finger and the specification of leftinght hand or toel.

A hond wiitten declaration [lext given belaw). The hand written declaration must be in the

candidate’s hand wiiting ond in Englishe only, 1T iF s wrilten by anybody else and uploaded or in
any other languoge, the application will be considered as invalid, [In the cose of condidates
who canrng! write, may gel the fext of declorafion typed ond put their lef-hond thomi
imprasiaon [if not able 1o sign ceo) balow the ivped declargfion ond uvplood the document os

per specificafions].

05, The text for the hand wiitten decloration & s iollows —

09.

“, (Name of the candidate), hereby declare thot all the information submitted by me in
the application form is cowrect, frve and vaiid. | will present the supporting documents as and
when required.”

. The above mentionad hand witlen declaration hos fo be in the condidate's hand writing and

in Engish anly and should NOT BE IN CAPITAL LETTERS. I It is written by anybody eke or in any
other language, the application will be corsiderad as invalid.

. The left thumit mipeession ssould be properly scannsd and niot smudged.

. Hove a valid pesonal e-mail address ond motbile number which should be kept octive 1l the

complefion of this Recruitment Process, Bank may send call letters for the examination efc,
throcugh the registered e-moi ID. In case o condidate does not hove a valid personal e-mail 1D,
hefthe should cacte hisfher new emall 10 and mobde no. before applying or-ine ang must
mointcEn thot e-mail occount ond rmobila number.

Application Fees/ Infimation Charges [Non-Refundable]:

S | Calegory Application Fee / Infimation Charges | GST | Total
01 | UR /EWS / OBC 1000 180 | 1180
02 | SC /5T /PwBD 100 18 | 118

. Fee [ Intimaficn charges once pad wil HOT Be refundesd on oy account nor can it be beldin

reserve for any other examination or selection. Bank Transaction charges forenline poyment of
cpplication fee finfimalion fee will have fo be bome by the candidate. Appicalions once
swhmilted will not be alowed 10 withdraw and fee once paoid will not be refunded on any
ground nor car it be beld in reserve for any other examinafion or sedechion. Eigible candidate
has to apply onling flwough Ihe Bank™s websle www bankofmabaraghirg.in only. No-ofher
means’ macle of opplicalion are cccepiabe. h

{
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A, Application procedure:

Candidates are advised to go fo the Bank’s website wew Bankofmaharashitrain and click on
the "Coreers & Recuitment Process 2 Cunent Openings to open the fink "Online opplicotion

for recruiiment of “Recruitment of Specialist Offlcars In Il £ Il Preject 2023-24" ond then click on
fhe opfion “APPLY DMNLINE" which will open o nesw screer,

Te regster applicalion, choosa the lab "Click hare for Mew Registration” and enter ame,
Contoct deatoils and e-mail id. & Provisionol Regstrofion NHumber ond Password will be
generated by the sylem and ceplayed on the screen. Condidate should note down 1he
Frovisienal Registration Number and Password, An Emall & SMS indicating the Provisonal
Regstrofion number ond Password will also be sent,

Viually Impoired condidates should fill the applicotion form carefully and vesify [/ get the defols
varified o encsure that the some ore corect oiarn fo final submisson.

Condidoies ae odvised to coraiully il and verify the detols filed in the online opplicokon
themselves o5 no chonge will be possible [ enteroned ofter chcking the COMPLETE
REGISTRATION BLTTORM,

The Home of the condidate of his / her lother [/ hsband afe. should be spealt corectly in the
application as it appears in tha Cerdificates [ Mark sheets. Any change/alteration found may

drqualify the candidaturs.,

Validote vour detolls ond 3ave your opphcation by clicking the Yoidole your detals' and
'"Frocead’ button,

Candidates can proceed fo upload Pholo, Signature, Left Thumb Impression & Hand Written
Ceclargtion as per the specificalions given in the Guidslines for Scanning ond Uplooad of
Photograph and Sigratures,

Candidales can procead fo fill otherdetails of he Applicafion Form.

Click an fhe Preview Tab 1o preview and verfy the entire application form belfore COMPLETE
REGISTRATION.

Modify cetails. if required, and cick on "COMPLETE REGISTREATION' OHMLY offer verifying and
ensuring fhat the photograph, sgnotfure uplcaded and other detals filled by you are comect,

Candidotes dre reguested to apply on-line between 23.07.2023 and 08.02,.2023.

Farficulars Date

Commencement date o on-line appiication 23.01.2023

Lozt Date of online applicalfion 06.02.2023

ote of Cnlinee Bxamination Will be informead taparataly

Date ol GD / Interview Will be nformed eporately
Fayment of fees:

a. Condidotes have the opfion of moking the payment of reguisite fees. / infimaficn charges
throwgh the OMLIME mode only. Payment of fees [ infionation charges through the OMNLINE
MODE from 23.01.2023 and 05.02.2023.and no other mode of payment & accapiabla.

b. After snsuring the corecines of The padiculans of the applicalien Tom, candidate shoukd
pay teas through he poymen! goleway Integroted witn the opplicatlon, by following he
instructions available on the screen. The poyment can be made by using debif card | cradi
card | Internet Banking by providing informalion os asked on the screen. Transaction
chorgas [or onling paymant, If any, will e bome by The condidates.

&
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C.

On successiul completion of the floraction, e-receipt ond applicotion form will be
aenaraied; which may be printed for record, The printout of the application form should not
be sent fo the Bank.

i the online tramsaction is not successfully completed. please register again and make
payment online, There is ako a provision fo repdnt the e-Receipt and Applcation form
containing fee details, at loter stage.

19. Guidelines for scanning the photograph & signature:
Before applying onling, a candidate wil be reguired to have a sconned [digital) imoge of hisfhar

photograph, sgnature. lefl thumbd impression and the hond wrilen declaration oz per the
spechications givan balow.

a. Fhl:lhgmpi'l Imoge:

Photogroph must be o recent passport sze colow pichwe. The pichee should be taken
ogainsl a igh! coowed, preferably white, bockground,

Look straight af the comera with a refaxed face. If the piciure is loken on o sunny day,
have the sun behind you, or place yourself in the shade. sa that you are Nt squinting and
there are no harsh shadaws

It you have o use flosh, ersure thera & no "red-aya™

It you wear ghosses moke sure that there are no refleclion:s aond yow aves con be Cledrly
seen,

Caps, hats ond dark giasses are not acceptabie. Religious neadwean is allowed but it must
nol cover your face.

Dimensions 200 x 230 pixels (preferad)

slze of file should be between 20kb and 50 kb.

Enirs that the ske of the sconned imoge & not more thon S0EB.  IF the size of the e s
more than 50 KB then adjust the satfings of the scanner such as fhe DP| resclufion, no. of
colours etc., during the process of scanning.

b. .ﬂmu’lm left thumb Impm:hn and hand-writen declorafion image:

- & & @

The applicant has 1o sign on white poper with Block Ink pen

The signoture must be signed only by the applicant and not by any other person.

The signature will be used to put on the Hall Ticke! and wherever necessary.

If the Applicont's signature on the answer script. at the time of the exarmination. does not

maich the signature on the Hall Ticket the applicont will be disqualified,

Dimensiors 140 x 40 pixels (prefered)

Size of fie should be betwesn 10kk and 20kb.

Ensure thot the size of the sconned image i nof more than 20KB.

The appéicant has to pot his left thumb impression on a white paper with Black or blug ink.

lil Fe type:jpg /jpeg : )

fiil Dimensions: 240 x 240 pixaks in 200 DP| (Prefemed for required quality) .2 3 om * 3 cm
(width * Height)

(i} Fie Size: 20 KB - 50 KB

The opplicant hos o write the declaration in English only clearly on a white poper with

black ink,

[l Aetype:jpo/ipeg

fi) Dimersions: 800 x 400 pixels in 200 DPI (Prefered for reguired quality} 1.e 10 cm * 5 cm
[Width * Height]

[ili] File Size: 50 KB - 100 KB

The laft thurmb Fmpresson and the hand written declorotion should be of the gppicant and

niof by oy athar parson,

if the Applicant’s signature an the atfendance sheeat or Call letter, sgned af fhe fime of the

examingtion, doss not match the dgnolure uploaded, the opplicont will be discealified,

Signoture [ Hand written declorafion in CAPITAL LETTERS shall NOT be accepled.

£. Sconning the photogroph L signafure:

-

tet the scanner resciufion fo o minimurm of 200 dpl [Dots per inch),
Lt Colowr to Triee Colowr, =
File Size os specified above, Dol
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« Crop fthe image in the scanner 1o the edge of the photogragh/signature, then use the
uvplond editor o crop the imoge o the final size |os gpecilied abova).

» The imoge file should be IPG or JFEG farmal. An exomple fle nome s imoge0l jpg or
imoaged] jpeg image dimensions con he chacked by listing the folder files or moving the
rmause aver tha file image icon,

&  Candidotes using MS Windows/MS Office can easily obtain pholo and signalure in jpeg
format not exceeding S0EB & 20EB respectively by using MS Point or MSOffice Picturs
Maonoger. Sconned pholograph and signature in any formaf can be saved in jpg format
by ging ‘Save As' oplion in the FAle menu and size can be reduced below
50KB[photograph) & 20KB [signature) by using crop and then resize opfion (Please see
point i & [i) aobove for the pixel sze) In the ‘Image’ menw, Similar options are available n
ather phaoto edilor ko,

If the fie sze ond formot ore noi os prescriibed, an eror message will be displayed.

While filing in the Oniing Appicalion Form the candidate should fill in off his details on Poge
1. After verifying thot the deialls he hos filled nare comect and clicking on the “Submit /
Mext’ bution a link will he provided on Page 2 of the online applicafion form to uplood his

photograph and signaturs.

d. Procedure for uploading the photograph and signalure

Thers will e two seporale inks for uplooding Phologroph and Signature

Clck on the respeciive link "Uplood Photograph / Signatura”

Browse & Select the location where the Scanned Pholo / Signature file has been saved.
setect the file by clicking on it

Chick the ‘Upload® bution

Your Online Applcation wil not ba registered unless you upload your pheto and signature
a5 specified,

e, HNote:

& I cose the face in the photograph or signalure or leff thumb impression or the hand
written declorofion is uncleor [ smudged the condidate’s application may be rejlected,

» Condidates are advised to fake o prinfout of thekr systern generated online applicafion
lorms after regsiarng.

= 0 Cose he pholograph of signalure & unclear, the condidate may edit his applicafion and
re-uUpicnd his photograph or signohre.

« Oniine gpplicafion wik not be regstered uniess you uplead your pholograph, sgnature, leff
thumb impression, hand written decloralion specified.

« After uploading the Phofograph / signature [/ led thumb impression / hand wriften
dacioration in the online opplication form candidotes should check that the imoges ae
clear ond have been uplooded comecty, In cose the photogroph or sianatere o left
thumis impression or the hand written declaration is not prominently visibde, the candidate
may edit his/ her applicotion and re-upload his/ her photograph o signature o (21 thumb
mpression of the hand wrillen declarafion. pricd to subbmitting the form.

s Candidate should alsa ensure thoat photo & uploaded af the ploce of photo and signoture
at Ihe place of signaiure, I photo in ploce of phodo and signafure in place of signoture i
nof uploaded propery, candidate wil not be allowed o appear for the exam.

« Condidofe must ensure that Fhoto to be uploaded is of required sze and the face shoud
be clecry visibla,

« | the pholo B nol uplooded o the ploce of Photo Admission for Examination will be
rejected/denied, Candidate him/herseli will be responsible ior the same.

» Afterregistering online candicates are advised o take a pantoul of thair system generofed
online opplication fomms.

20. Download of Call letfer / Admit Card:
The canddates should download ther call letier for Bxamination [/ GO & Irtervisy and an

information handout by entenng ther registrofion number and password [/ date of bith from the
Bank's webste, MO HARD COPY OF THE CALL LETTER / INFORMATION HANDOUT WILL BE SENT EY

POIET.
i
e
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21. Proof of identily to be submitted af the fime of examinatian:
The candidates must bing one photo identity proo! mentionad in call letter such as passpord!
Aadharf PAN Cordf Dnving License/ Voler's d Card/ Bonk Fassbook etc. with duly attesied
Fhotography identily Cord ssued by School or College/ Gazelted Officer in the official lefterhead
In ongmal a8 well as a self-oHested Photocopy thereol, The photecopy of identity proof should be
swbmitied along with col letter to the invigiiators in the examination hall, faiing which, {or if identity
of candidoies & in doubt) the candidate will nol be parmitted to appear for the fest,

22. Biometic Verification:

1. The Bank, ot varicus stages, may caphwe RIS Scan/ thumb impression of candidate in digital
format for werification of genuineness of the candidates. Decision of the RS dala/ Biometric
verfication authority with regord 1o its stolus (malched or unmalched) shall be final and
binding upon the condidates. Refusal to parficipate In the process of IRIS/Biometic scanning/
veriication at any stage may lead 1o cancallation of condidature.

2. Regording IRIS scanning, the following points should be nofed:;
a 'LEFTEYE (IRI5)' wil be coptued
b  Condidate should remove confoct kenses and speciacles white copturing RS
c There s no touch involved in IRIS scanning, Holf feet disfance between sconner and aye
will be maintained.

4. Any foilre fo observe these point will resul in non-aodmittance for the exomination ond
cancellation of condidature. In coss a candidate found to be not genwine, apart from taking
legiod achon against bim/her, his/her condidoture will be concelled.

4. Regording Biometic verfication, tollowing points ta be noted:

a. Candidate will ensuré thot camec! thumb impression is captured at various slages and any
inconsistency will lead to rejection of the condidoture. In case of any cancédate found to
be not genuine, apart from toking legal action coainst him/her, hisfher candidature wil be
cancelled. As such, they oe odvised not to apply any extermal maiter like mehandi. ink,
chemicol etc. on their hands.

b. The Bonk, of varous staoges, may caplure photo and thumb impression of the candidates in
digital format for blometric verification of the condidates, Condidate will ervure thal bis/
her/ thek comect thumb impression is coptured at varous stages as any incansistency will
lead to rejection of thelr condidaiure, Accordngly, cordidates are advised noi to apply
ary axtemal matter ke mehondi, ink, chemical elc. on their hands, In case, Il any
condidate i found not fo be gerwine, then aopart from foking legal octions against him,/
her, hisf herf heir candidaolure will be conceled,

23. Action ogainst candidates found gulity of misconduct:
a. Condidaies ae cautioned fat they shoukd nol fumeEh aiy parficularns or documents thar ore
false, tompered/ fobdcoted ond they should nol suppress any materal informafion whie filing
g the appliicaton fomn,

b. Al Ihe time of examinafion/ interview, if o candidate is {or hos been) Tound guilty of: [i|using
unfair means during the exominction or (i) impersanating ar procuing impesonation by any
person o (i) misbhehaving in the exomination hall o [iv) resarting to any iregulor of irmpoper
meant in connaction with kis/ herf thair candidatere for selection or [v] abtalning support for
his/ her! thair candidature by any unfair means, such a condidote moy, in addition o
randenng himsell) hersed Boble fo criminal prosecution, will alio be able o be:

+ Disqualified from the exominafion for which he/ she & a candidale
= Debored, either permonenlly or for @ specisd perod, from ary examinatlen or
reciuifmen! conducied by Barnk.

¢. The Bank would be analyzing the responses of g condidate with other appeared candidates
to detec! patlems of similarity. Based on such an andlyss, if it & found that the responses have
Badn shared and scores oblained are not genuine/ valid, the Bank reservas the right 1o cancsl
his/ her/ fheir candidature.

d. Use of mobile phones, pogers, colculater or any such devices:
I. Mabile phonas, pagens or any other communicalion devices are nol olowed inside the

premisgs where the examination/ inferiew i belng cancuctad. Any infingement of ’rhes-&_

It
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insfrucions shall enfail cancellofion of condidohre and discipinary action including bon
from future exorminations,

Z Condidotes are advised in their own inferest nol 1o bring any of the prohibited erms
including mobile phones/ pogers 1o the venue of the sexaminotion) nferview, 0f

amangement for sotekeeping cannot be ossured,
3. Condidoies ore nof permitted fo use of have [N possession coiculators in examination

[IFEiLEs,

24, General Informalion:

1. Conddoles are advised fo take a printout of ther system generated online applicofion form
atter submitting the application,

2. Canddates should satisfy themselves about thelr elaibility for the post appied for, The Bonk
would cdmil to the fesi o the condidales applying for the posts with the requisite fee on the
basis of the Information fumished in the online appication and shall defemine their eligibility at
ihe fime of interview and may verify thereofter of every stage of recruitment.

3. Condidotes ore advised in their own interest o apply onling well balore the clasing date ond
nof 1o wail till the lost daole 1o avoid the possibifty of dsconnection/ inabilityf failore to log on
fo the website an accoun! of heavy load on infemet or website jam.

4, Bark of Maoharoshiro does not assume any resparsibility for the candidates no! baing oble fo
subsmilt thelr appications within Ihe 1osf dote on occount of aforescid reosors or for any other
raason Bevond the contral of Bork of Maharashiro,

5 Mot more thon one oppicafion should be submitted by o condidole. In coate of mulliple
opplications, only the lost valid [complefed) applicalion will be eloined and the opplicafion
lew) nfimafion charges poid for the olher registrations will stond forfeited, Mulfipie
ottendonce/ appearance by a condidate in examination/ interview will result in summany
rejection/ cancellation of condidaturs.

&, The posshiity of occurence of some problerm: In adminkiralion of examinatien carnot be
muled ol complately, which may mpact tast delivery) generation of result. In such coses,
avery affort will be made o rescle the problem, which may include the conduct of onciher
examination i considered necessory,

7. Candidate: sarving in Government/ GQues Govemmen! Olfices, Public Sector Undertakings
including Malionolzed Banks and Financial Inslitutions are advised to submit 'No Objection
Cerfificale’ from fheir employer af the fime of interdew, faling which their condidature may
ret be considered and fravelling expenses, if any. othervise aodmissible: wil nat be paid.

& Incose of selection, condidates will be required to préaduce proper dischange cerfificate from
the empdoyer at the fme of taking up the appointment.

?. The ongind documents regording eligibiity crileria ond proof of dale of birth should be
produced for verfication on the date of interview, Condickate will not be allowed o atfend fhe
intererrw if oniginagl certificates are not produced o vernbcalion on the dote of infenvisw.

10. Cste carificale issved by Competent Autharity on the format prescribed by the Govermmen!
of Inclig will howve 1o be ssbmithed Dy the 3C7 3T fOBC/EWS condidotes, If coled for inferview,

11, A dectaration will have 1o be subrnitted in the prescribed formal by candidotes teeking
reservation under OBC cotegory siafing thal ha/ she does nof belong 1o the Craamy Layer.

12. Berwfil of reservation undear EwWs category con be ogvailed vpon production of on ‘Income
ond Asset Cerfilicole’ swed by 0 Competent Autrity on the formot prescriibed by
Govemnment of India,

13. Candidales ore advised 1o keep thelr e-mal 1D alive Tor raceiving adviceas / cﬂlﬂmunicuﬁl_;}l_‘li&_
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19

20,
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22,

he Job Profile J Job rolz i indicotive Aol an echioosfive

Asrecord for this praect will net be maintoined after one veor on declamotion of result of anline
tasl. the infarmation ( data regarding this project will not be ovallable thereatter,

After o condidote i selected but belore joining the Bank. the candidote will be required o
provice detalls regarding criminal cose(t} pending against him fher, if any, The Bank may also
conduct independent verdfication. inter giia including verification of police records elc, The
Bank reserves right to deny the appointment depending upon such disclosures andfor
independent verficction,

Any legol proceedings in respect of any matter of claim or dispule arising out of this
adverisemant and/ or on application in response thereto can be inslituled only in Pune and
Couwrts/ Tribunals/ Forums af Pune enly shall have sole and exclusive |urisdiction to iy any
cause! dispute. Bonk reserves right to changs [/ modify / concel the recruitment process at
ony stage fully or parlly on any grounds and such decision of the Bank will not be nalilied o
infimated to fhe candidates.

The cut-off dote for Post qualificafion experence will e given in fhis notificafion. Only full fime
experience a3 o permanent employee alter acquirng the educofional gualiication notified
tor eligibiity will be cornsiderad. The candidole must provide the proof of the cloimed work
experience. [he experence cerfificate(s) for the perod given in the anline oppication should
e issued on the prescribed formotb [The prescribed formal of Experience cedificale s
oveloile as Annexure-ll wilh this notification) under signatures of the Compatent Authorty at
the Coniraling Office [ Head Office level of the respeclive empioyer/s. Clearty stafing the
perod. Fost(s] held ond nolure of dufies performed by the opplicant. The copies of the
Appointmenl Letters, Salary Certificotes, poy slip elc. will not be accepted In lleu of Work
Experience Cerfificate. The applicont wil not be glowed to parficipare in the process on the
bass of Appointmeant Letters, Salary Cerificates, Foy dip etc. He / Her candidature sholl be
concelled of ony stage, even after his / her selection / agpointment in the services of the Bank
on the bash of Appointment Letters, Salary Cerlificates, Pay slip etc.

The applicants will be coled for the Online Exomination / Group Discussion (if conducted| /
Interview, on he basis of the information provided by them in thelr Online Applcahons without
vafiication of their oge or gualificalion or caftegory of any other eligibility critera. The
appiicants must, therefore, ensure that they tulfill all the nofified elgibility criteria as on the cul-
off date prescribed in this notiicalion, have possession of the reguisite documeants | cerfificotes
specified by the Bank, and thal the pariculars furnshed in thelr Online Appicafion ore
complete, true and comect in all respeck. Merely appearing in the Online Examinafion /
interview or passng the Online Examinafion { Interview and [/ of being colled by the Bank fo
the Interview shall not imply that the Bank is satisfied about the sligibiity of the applicant. Bank
may warily the sligibiity of the condidates at any stoge of recruiiment or thereatter ond
resarves right lo ferminale the service of provisionally selected candidates if found neligible for
e post,

The Bank reserves the right to alter. modifty or change the eligibility criferia and | or any of the
other terms and congitions spelt out in this Motification.

Candidates should mention oll the gualifications and expedence in the relevant fiskd over and
above the minimum one suggested herein above and should attach attested copies of the
cerfificates in support thereof, The Bank resarves the roht fo call only the requisite number of
candidates for the Group dscussons/interview after preiminary screening faharl listing with
reference to condidate's gualifications [/ suitability and experience afc.

The Bank reserves the nght fo chonge [ modily the selection procedure | hold supolementorny
process. i necessary. The changes. i any shall be intimated to the condidotes through Bonk's
welbsite / registerad e-moil in advonce. Whan colled for Group Discussions [{GD] and [ ar
Intarviens, condidates have ta bring original of documents for verifications. Carndidates will not
be dlowed to participate GO and J or Interdew without production of the orginal documents.

hogie.
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23. The condidote called for online examination / GD / Interview will be Informad throwvgh Bank's
website registered e-mail/SMS a3 per inlormation provided by them in the application. Thaugh
bank puts maximum eflorts fo send the communication by e-mail/SMS, if ony condidote doss
not recelve the same due lo technical or any other reasons, bank shall nat be responsible for
non-receipt of communication. The candidotes are advited fo visit Bonk's website frequently

for updates.

24. Tne Cordidafes showd ensure Thal they Tulfil all eigitsiity chiteria, Their candidoture af all the
siages of recruitment process will be purely provisional subject to satisfying prescribed eligibifity
critefn mantioned in fhs odverbiserment,

25 The abeove number of voconcks oare provisond and moy vary occording to actual
requirgment of the Bonk. subject fo availabdty of suifable candidaies. The condidoles
belonging o reserved calegory for which no resarvation has been announcsd are free 1o
apply for vacancies announced for urveserved cotegories, However, they must fulfi ol the
elighhiiity oriteda of unreserved categaory.,

26, If any falsefincorec! information fumished by the condidate & delected of any stage of
recriiiimen! process. hefshe will be disqualfied from the selection process and kable to
terminate the services, if oppointed,

Z7. If the candidate knowingly or willlully fumishes incomect or false poriculors or suppresses
mgtenal information, hefshe will be deqgualified and il appointed, shall be Bobie for dismissal
from the Bank's service without any notics or assigning any whatsoever reasons.

28. The deciion of Ihe Bark inall matiers reloling o recrultment shodl be linal and no individueo
comespondence will be enleﬂulneﬂ. ﬂppllca'rlnns received afler duee doate will nol be
enferioined, The Bonk LAY ] ¥

Z7. The recruitmen! in Bork of maharashira & done strictly as per ment in g systemabc way.
nwassin a | 3

30. The Bank reserves the right to cancel the Recruliment af any stage through this Advertsement
fully or portly on any grounds ond such decision of the Bank will not be nofified or intimated o
Ihe condidaras.

J1. Employees working in Govemment /Semi-Govemment Undertaking will have to produce "Ne
Objeclion Cedilicale” of the fime of GD/finlerview.

32. The application must be stbmitied on-ine through Bonk’s website www bankofmaharasnibn.in,

3. Appointment of selected condidate is subjact fo hisfher being declared medicaly fit os per
the requirement of the Bank. Such appointment will also be subject fo the Service & Conduct

Rules of 1he Bank,

34, The selected caondidate will be on probofion and offer complefion active service from the
date of joining. Ther confimation in the Bonk™s sardce will be decided in ferms of the provision
of the Bonk of Maoharashira (Officers| Service Bagulations,

35, Candidales applying under reserved colegory should submil the relgted cedificates in the
lormat prescribed by the Government of Indio. Reloxation in age wil ba given 1o the reserved
category candidotes os per exiont guidelines of Govermimeant of India,

3é. Online Applcation will no! be registered unless you uplood your Photograph, signature, left
thumb impresson and hand written declarafion as specified.

a7, The condidotes against whom any Disciplinary Action s f was iniliaoled and méinor / mojor
punishment & / was imposed, such condidates ore nol algiole to opply far any post

3. During the examnation, of any stage, if it observed that the scribe B independently answering
ihe gquestions or viclating the guidelines. the axam session moy be fermisoted and :undidn+E‘s
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candidoture wil be cancelled, The condidature of such candidates using the serices of scribe
will dsn be concelled i I B reporled [/ brompied aofter the examinotion by the fest
odministralor that the scribe indepandently answered the questions.

25 Announcements:
Al further onmouncements) detail pedaining to this proces will be published/ provided only on
https//bonkofmaharashiradn from fime fo fime. Mo teparate advertisement will be ssued n this

resgercd.

24. Disclaimenr:
In case it is detectad at ony stoge of recruitment that o condidate doas not fulfil the ekigibility

norms and/ or that het she has furnished any incorectf lols informalion or has suppressed any
moterial fact({s), his/ her/ their candidature will stand conceled. It any of these sharfcomings is/ are
detected even ofter appaintmend, his/ her! their services are liable o be tferménated. Decksions of
barnk in all matters regarding sfigibifity, conduct of online examinalion [ olher leits) selection
would be fnal and binding on all condidates. Mo representation or comespondence will ba
enferfoined by the Bank in [his regord,

For more defails, peose vist bonk's website [BHips) e bankoimaharashiraing. Cnline
opplications for submission shall be open from 23.01.2023 to 04.02.2023. Before opplying
condidates are advised to ensure that they fulfil the stipulated eligibility criterio os per the details
on bonk's wabdile. Helpdesk: In case of any problem in filing up the form. poayment of fee
infimation charges or recepl of Admission/ call letter, queres may be lodge on emod
gomirmiégmohabank.codn  f  bommocel@mahobonk.con,  Condidotes  should  mention
‘Recruitment of Specialist Officers in Scale Il & Il in Bank of Maharashira 2023-24' in the subjact of

Ihe armail,
A W
General Manoger
HRM
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Formal of Experience Cerlificate

This & 1o cerlity that Shei Smif. joined fhe warvices of the Bank
ort a5 _[Designation | Post), At present he fihe i
wWoEkmg in ow Deptt f Office; Branch as . The destails of various

posfions held by bim Jf he dunng the fanure with cor bank are menloned as under: -

Sr | Designation | From Date | To Date | Permanent [ | Job Profile / Porffolle (nature of
Contracival duties pedormed)

Cate: - Morme: -
Stamg; -

Mote: - The cerificate on the above format should be issued by the Competent Authorty an
ihe lelterhead of the bonk ond o copy Of oppointment letter ffrom the soid company [
organrdation should be atlachad.
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