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 मानव संसाधन प्रबंधन ववभाग 

Human Resources Management Department 
प्रधान कार्ाालर्: लोकमंगल, 1501, शिवाजीनगर, पुणे -5  

Head Office: LOKMANGAL,1501, SHIVAJINAGAR, PUNE-5 

टेलीफोन/TELE   :020- 25614321/477 

ई/मेल-e-mail : bomrpcell@mahabank.co.in 

    

AX1/ST/RP/CISO/1138/2021-22                                                        Date: 19.03.2022 
 

RECRUITMENT NOTIFICATION 

RECRUITMENT OF CHIEF INFORMATION SECURITY OFFICER (CISO) PROJECT 2021-22 

DATE FOR SUBMISSION OF APPLICATION (IN HARDCOPY) STARTS BETWEEN 21.03.2022 AND 11.04.2022 
 

 
 

BANK OF MAHARASHTRA, leading listed Public Sector Bank with Head Office in Pune and more than 

2000 network of branches invites Offline Application from candidates for recruitment of CHIEF 

INFORMATION SECURITY OFFICER (CISO) in ASSTT. GENERAL MANAGER CADRE (SCALE-V) 

shall be posted at Head Office, Pune or any other office of the bank as per Bank’s requirement to oversee 

the Information Security as well as Cyber Security of the Bank in CISO Cell.   
 
 

01. THE ELIGIBILITY CRITERIA: 
 

1 Post  Chief Information Security Officer in Asstt. General Manager Cadre (Scale-V) 

2 No. of Post 01 (One only) – Unreserved  

3 Qualification  Bachelor / Master Engineering Degree or its equivalent in following discipline 
recognized by Government of India or its Regulatory bodies. 

a. Computer Science / Computer  
b. Information Technology 
c. Electronics & Communication 
d. Equivalent Courses related to Cyber Security Field. 

 

The candidate should have one of the following certificates for being eligible for 
the post: 

a. Certified Information Systems Security Professional (CISSP)  
b. Certified Information Security Manager (CISM)  
c. Certified Chief Information Security Officer (CCISO)   
d. Certified Information Systems Auditor (CISA)  

 

4 Experience The IT related work experience of minimum 15 years of which at least 10 years 
should be in the core domain area of information security in financial 
organisations. OR 
 

The minimum 12 year work experience in handling IT related functions in 
Scheduled Commercial Banks of which minimum 4 year experience in the core 
domain area of Information Security at Senior Management Level (Scale IV & 
above) 

5 Age Maximum 50 years. 

6 Probation Period The probation period shall be one year from the date of joining the Bank.  

7 Bond Period The selected candidate shall execute a bond of Rs. 02.00 lakh for two years 
from date of joining the Bank.  

8 Job Profile 1. Propose and plan all information security related initiatives in the bank. 
Facilitating investigations in IT frauds and mitigation measures. Develop, 
monitor, test and implement the Business Continuity and Disaster Recovery 
Planning. Conduct periodic IT risk assessment and ensure adequate, 
effective and tested controls for people, processes and technology to 
enhance Information Security. 
 

2. Bringing to the notice of Board/IT sub-committee of the Board about the 
information and cyber security risk, the Bank is exposed to. As member 
secretary of Information Security and/or related committee(s), if any, may 
ensure inter alia, current/emerging cyber threats to banking (including 
payment systems) sector and the Bank’s preparedness in these aspects are 
invariably discussed in such committee(s).  
 

3. Managing and monitoring SOC and drive cyber security related projects. 
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Maintaining and update a threat landscape for the organization on a regular 
basis. Ensuring that periodic tests are conducted to evaluate the adequacy 
and effectiveness of technical security control measures, especially after 
each significant change to the IT applications/ systems/ networks as well as 
after any major incident. 
 

4. Review / prepare the policies as per RBI guidelines on yearly basis: 
a. Information System and Security Policy (ISSP). 
b. Cyber Security Policy. 
c. Cyber Crisis Management Plan (CCMP). 
d. Policy on Master Directions of RBI on Digital Payment Security 

Controls. 
e. CSOC Management Policy. 

 

5. CISO is responsible for convening the quarterly Information Security Policy 
review meetings of the Management Information Security Committee 
(MISC). Monitor security logs of application, operating systems, database, 
networks etc. and review all information security exceptions. Conduct IT risk 
assessment of new products and services. Ensure conduct of Vulnerability 
Assessment and Penetration testing of Bank’s network by external Auditors 
and follow up with IT department and zones for compliance. Review and 
monitor compliance and adequacy of external and internal audit of IT critical 
infrastructure and processes. 
 

6. Review the L3 level change management requests (CMRs) related to IT 
Security Activities / Access Permissions. The CISO is responsible for 
maintaining contacts with external security specialists to keep up with 
industry trends, monitor standards and assessment methods. CISO is 
managing and monitoring Security Operations Centre (SOC) and drive 
cyber security related projects in our Bank. Vulnerability assessment, 
Penetration Testing: CISO is ensuring that VAPT is conducted on regular 
interval and the closure of the observations is done on timely basis. 
 

7. Conduct of regular Phishing campaign/simulation and to provide awareness 
related education to the users who are defaulter in this campaign. Conduct 
of table top exercises and Red team exercises on regular basis for the 
users in the Bank. Attending Cyber police complaints. Submission of RBI 
returns before due date. Compliance to the RBI, IT Examination. 
Implementation of EFRMS project. SWIFT security assessment. Dark Web 
monitoring/Anti rouge/Anti trogon monitoring and initiating urgent action on 
the observation submitted by them concerned vendor. Issuing Circulars 
based on Information security for the awareness of the branch users. 
Issuing advisories/Tips for the awareness of the customers. Vetting of RFPs 
being floated by IT department. Vetting of IT policies/products. 
 

8. To periodically visit branch locations to check awareness of IT security in 
the Bank. To seek legal guidance or file a legal case on behalf of the Bank 
in case of illegal data loss or hacking from or in any of the Bank’s IT 
systems. To support the risk management process by analysing threats to 
the computing environment. To approve third party connectivity to the 
Bank’s computing resources. To authorize and decide on new security 
products to be implemented across the Bank. To receive requests from 
Units, Departments and co-ordinate with Information Security Steering 
Committee for the same and to initiate protective and corrective measures if 
a security problem is discovered. 
 

9. To prepare procedures for monitoring the common IT infrastructure in the 
Bank (e.g. Wide Area Network, Local Area Network etc.), including 
procedures for monitoring and reacting to system security warning 
messages and reports. To manage the timely resolution of all issues and 
questions regarding responsibilities for IT security management within the 
Bank that relate to achieving and maintaining full compliance with the 
Information Security Policy and Procedures. 
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02. JOINING, TRAINING & CAREER PATH: 

(a) The selected candidates will be imparted CISO related online courses, trainings and will have to 
complete / trainings this course before stipulated date. The selected candidates, at the time of 
joining, will have to execute a Bond for a value of Rs. 02.00 lakh (Rs. Two lakh only) to serve the 
Bank for a minimum period of two years. The Bond will be invoked by the Bank if the candidate 
resigns from the service of the Bank before expiry of two years from the date of joining.  

 
(b) On joining, the selected candidates will be designated as “Chief Information Security Officer 

(CISO)” in Asstt. General Manager Cadre (Scale V) and will be on probation for one year. They 
will be subjected to continuous assessment during the probation period. Those candidates who 
qualify in the assessment as per standards determined by the Bank from time to time, will be 
confirmed in the Service of the Bank.  

 
(c) If any candidate fails to achieve minimum standards stipulated, his / her services may be 

terminated from the Bank in force at the significant time. Bank provides immense opportunities for 
growth in career, including opportunities for posting in various sections. The attractive promotion 
policy of the Bank provides an opportunity to the meritorious and exceptionally brilliant officers to 
reach the Top Management Grade in a reasonably quick time. 
 

03. EMOLUMENTS: Presently, the starting basic pay applicable is as under 
 

01 Basic Pay  Basic Pay: 89890 - 2500/2 – 94890 - 2730/2 – 100350 
 

The official will also be eligible for D.A, H.R.A / Lease rental, C.C.A, Medical 
and other allowances etc. & perquisites applicable for Scale V cadre as per 
prevailing OSR / Joint Note rules.  
 
Allowances may vary depending upon the place of posting. The facility 
available for Scale V would be entitled to selected candidates.  

02 Leaves The selected candidate shall be entitled the leaves as per the then rules and 
regulations of OSR / Joint Note amended time to time 

03 Perquisites The selected candidate will also be eligible for the perquisites / Quarter facility 
(in lieu of HRA) as applicable to the post of Asstt. General Manager (Scale V) 
 
The selected candidate would also eligible to avail all perquisites inter-alia 
mobile expenses, car expenses, petrol expenses, etc. as applicable to Scale V 
cadre. 

04 Placing of 
Posting 

The position / place of posting of candidate will ordinarily be at Head Office, 
Pune. However, the Bank reserves right to post the selected candidate as per 
bank’s requirement 

05 Reporting 
Authority 

The CISO will directly report to General Manager who is holding the charge of 
IRM Department or at the discretion of the Bank, he may hold an independent 
charge.  

06 NPS As an Officer you will also be governed by a New Pension Scheme based on 
'Defined Contributory Retirement Benefit Scheme' as governed by 'Contributory 
Pension Scheme', introduced for the Employees of Public Sector Banks with 
effect from 01.04.2010. So there shall be no separate Contributory Provident 
Fund.  

 

04. CONFIRMATION: 

The confirmation of newly recruited officers will be subject to satisfactory completion of stipulated 
probation.   

 

05. PROBATION PERIOD: 

The selected candidates will be on probation for a period of one year from the date of joining the 

Bank. There is mandatory provision of executing a service bond by selected candidates. 
 

Probation Period 
Bond 

Amount Rs. Minimum Service Period 

12 Months 02.00 Lakh 2 Years 
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06. NATIONALITY / CITIZENSHIP: 

A candidate must be either (i) a Citizen of India or (ii) a subject of Nepal or (iii) subject of Bhutan or 
(iv) a Tibetan Refugee who came over to India before 01st Jan 1962 with the intention of permanently 
settling in India or  (v) a person of  Indian origin who has migrated from Pakistan, Burma, Sri Lanka, 
East African countries of Kenya, Uganda, the United Republic of Tanzania ( Formerly Tanganyika and 
Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settling in 
India, provided that of a candidates belong to categories (ii), (iii), (iv) & (v)  above shall be a person in 
whose favour a certificate of eligibility has been issued by the Govt. of India. A candidate in whose 
case a certificate of eligibility is necessary may be admitted to examination/Group 
discussions/interview conducted by the Bank, but on final selection, the offer of appointment will be 
given only after the necessary eligibility certificate issued to him by Government of India is submitted 
to the Bank. 

 

07. SELECTION PROCEDURE:  

a. The Selection will be through group discussion and/or personal interview. A preliminary screening 
of application may be carried out by the Bank to shortlist eligible candidates with reference to 
candidate’s qualifications, suitability / experience etc. to be called for Group Discussion and 
interview. While short listing the candidates, we may consider additional qualifications, greater 
experience and level of responsibilities handled. 
 

b. The candidature, after preliminary screening and without verification of documents, will be 
provisional for all positions and will be subject to verification of all details/ documents with the 
originals when a candidate reports for Personal Interview (if called).  
 

c. Shortlisted candidates have to make technical presentation to the selection committee on the 
topic decided by the Bank. Selection will be on the basis of marks secured by the candidate in 
Personal Interview. The personal interview shall be conducted of 100 marks of which the 
candidate should secure minimum 60 marks for being eligible for the post.  
 

d. Bank may change the mode of selection depending upon the number of suitable candidates if 
deemed fit and proper. In case, more than one candidate scores the same marks; such 
candidates will be ranked according to their age in descending order. 
 

e. Mere eligibility / admission to Group Discussions / Interview / pass in GD/ interview does not 
imply that the Bank is satisfied beyond doubt about the candidate’s eligibility and shall not vest 
any right in a candidate for selection. The Bank would be free to reject the candidature of any 
candidate at any stage of recruitment process, if he / she is found to be ineligible and / or 
furnished incorrect or false information / certificates / documents or has suppressed any material 
facts. If appointed, such a candidate may be summarily removed from the services of the Bank. 

 

08. PROCEDURE FOR APPLICATION: 
 

a) How to Apply:  
 

1) Applicants have to submit their applications in the format enclosed as annexure along 

with self- attested documents to undermentioned address.  
 

2) Last date for submission of application is 11.04.2022. No application shall be entitled beyond 

the stipulated date. All eligible and interested candidates should apply in the prescribed 

application format and send their applications along with under-mentioned self-attested 

documents to reach the address cited below on or before 11.04.2022. Any application 

received after the due date will be summarily rejected. Incomplete applications or not 

supported requisites documents will be rejected.  
 

3) There is no application fee. 
 

4) Address the application, superscripting “APPLICATION FOR THE POST OF CHIEF 

INFORMATION SECURITY OFFICER PROJECT 2021-22” to  

 
“GENERAL MANAGER 

BANK OF MAHARASHTRA, H.R.M DEPARTMENT, 

HEAD OFFICE, “LOKMANGAL”, 1501, SHIVAJINAGAR, PUNE 411 001”. 
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b) Documents to be enclosed with application form: 
The following documents in original together with a self-attested photocopy in support of the 
candidate’s eligibility and identity are to be invariably submitted at the time of interview / with 
application, failing which the candidate may not be permitted to appear for the interview. Non-
submission of requisite documents by the candidate at the time of interview will debar his 
candidature from further participation in the recruitment process.  

 

1. A recent recognizable passport size colour photograph should be firmly pasted on the 
application, signed across by the candidates and be forwarded.  
 

2. Proof of Date of Birth (Birth Certificate issued by the Competent Municipal Authority or SSLC/ 
Std. X Certificate with DOB). For the purpose of identification, please bring Passport /Aadhar 
Card/ PAN card / Voter ID / Driving License / any other Photo ID card issued by Statutory 
Authorities where photograph is affixed. 
 

3. Attested Copies of Mark sheets / Certificates from SSC examination onwards to the 
highest examination passed. Individual Semester / Year wise Mark sheets & certificates for 
educational qualifications including the final degree. Proper document from Board/ University 
for having declared the result on or before cut-off date has to be submitted. 
 

4. Discharge Book / NOC issued by the competent authority. 
 

5. The detailed specific and explicit experience certificate/s including details of full name, full 
address and telephone numbers of employers, period of experience with exact dates, 
designation held, nature of duties handled/ Job Profile, number of persons working under 
you, nature of Projects handled etc. 
 

6. Income and Asset Certificate issued by Competent Authority, strictly in the prescribed 
format as stipulated by Government of India, in case of EWSs (Economically Weaker 
Sections) category candidates.  
 

7. Caste Certificate issued by competent authority, strictly in the prescribed format as stipulated 
by Government of India, in case of SC / ST / OBC category candidates.  
 

8. Any other relevant documents in support of eligibility.  
 

9. Note: Candidates will not be allowed to appear for the interview if he/ she fails to produce the 
relevant eligibility documents as mentioned above.  
 

10. Non-production of relevant eligibility documents at the time of interview shall make the 
candidate ineligible for further process of recruitment.  

 

09. GENERAL INFORMATION: 

1. Before applying, candidates are requested to ensure that they fulfill the eligibility criteria for the 
post as on the date of eligibility. Candidates are advised to check Bank’s website regularly for 
details and updates. No separate intimation / advertisement etc. will be issued in case of any 
change / update. The above number of vacancies are provisional and may vary according to 
actual requirement of the Bank, subject to availability of suitable candidates.  
 

2. The cut-off date for Eligibility Criteria and other details: - Age, Qualification, Experience, etc. as 
on 28-02-2022.  
 

3. The date of passing eligibility examination will be the date appearing on the mark sheet or 
provisional certificate issued by the University/ Institute. In case the result of a particular 
examination is posted on the website of the University/ Institute, a certificate issued by the 
appropriate authority of the University/ Institute indicating the date on which the result was posted 
on the website will be taken as the date of passing.  

 

4. Candidate should indicate the percentage obtained in Graduation calculated to the nearest two 
decimals in the application. Where CGPA/ OGPA is awarded, the same should be converted into 
percentage and indicated in the application. If called for interview, the candidate will have to 
produce a certificate issued by the appropriate authority inter-alia stating the norms of the 
University regarding conversion of grade into percentage and the percentage of marks scored by 
the candidate in terms of these norms. 
 

5. If any false / incorrect information furnished by the candidate is detected at any stage of 
recruitment process, he/she will be disqualified from the selection process. If the candidate 
knowingly or willfully furnishes incorrect or false particulars or suppresses material information, 



Page 6 of 11 
 

he/she will be disqualified and if appointed, shall be liable for dismissal from the Bank’s service 
without any notice or assigning any reasons whatsoever.  
 

6. The decision of the Bank in all matters relating to recruitment shall be final and binding on all 
candidates, no individual correspondence will be entertained. Applications received after due date 
will not be entertained. The Bank is not responsible for any technical or other reasons or delay.  
 

7. The Bank reserves the right to cancel the Recruitment at any stage through this Advertisement 
fully or partly on any grounds and such decision of the Bank will not be notified or intimated to the 
candidates.  

 

8. The Bank reserves the right to change / modify the selection procedure / hold supplementary 
process, if necessary. The changes, if any shall be intimated to the candidates through Bank’s 
website / registered e-mail in advance. 
 

9. When called for Group Discussions (GD) and / or Interview, candidates have to bring submit 
original of documents for verifications. Candidates will not be allowed to participate GD and / or 
Interview without production of the original documents.  
 

10. The candidate called for GD/ Interview will be informed through Bank’s website / registered e-mail 
/ SMS as per information provided by them in the application. Though bank puts maximum efforts 
to send the communication by e-mail / SMS, if any candidate does not receive the same due to 
technical or any other reasons, bank shall not be responsible for non-receipt of communication by 
the candidate. The candidates are advised to visit Bank’s website frequently for updates.  
 

11. Calculation of Percentage: - The percentage marks shall be arrived at by dividing the total marks 
obtained by the candidate in all the subjects in all the semester(s)/ year(s) by aggregate maximum 
marks in all the subjects irrespective of honours/optional/ additional optional subject, if any. This 
will be applicable for those Universities also where Class/ Grade is decided on basis of Honours 
marks only. The fraction of percentage so arrived will be ignored i.e. 59.99% will be treated as 
less than 60%. 
 

12. Candidates should satisfy themselves about their eligibility for the post applied. The Bank 
would admit to the test all the candidates applying for the posts on the basis of the information 
furnished in the application and shall determine their eligibility only at the time of interview.  
 

13. Bank of Maharashtra does not assume any responsibility for the candidates not being able to 
submit their applications within the last date on account of aforesaid reasons or for any other 
reason beyond the control of Bank of Maharashtra.  
 

14. Not more than one application should be submitted by a candidate. In case of multiple 
applications, only the last valid (completed) application will be retained. Multiple attendance/ 
appearance by a candidate in examination/ interview will result in summary rejection/ cancellation 
of candidature. 
 

15. Candidates serving in Government / Quasi Government Offices, Public Sector Undertakings 
including Nationalized Banks and Financial Institutions are advised to submit 'No Objection 
Certificate' from their employer at the time of interview, failing which their candidature may not be 
considered and travelling expenses, if any, otherwise admissible, will not be paid. 
 

16. In case of selection, candidates will be required to produce proper discharge certificate from the 
employer at the time of taking up the appointment. The original documents regarding eligibility 
criteria and proof of date of birth should be produced for verification on the date of interview. 
Candidate will not be allowed to attend the interview if original certificates are not produced for 
verification on the date of interview. Candidates are advised to keep their e-mail ID alive for 
receiving advices till completion of process.  
 

17. Appointment of selected candidates is subject to his/ her/ their being declared medically fit as per 
the requirement of the Bank. No Travelling Allowance is payable to candidates who are called for 
interview, if otherwise eligible as per Government guidelines.  
 

18. The recruitment in Bank of Maharashtra is done strictly as per merit in a systematic way. 
Canvassing in any form will disqualify the candidate. 

 

19. Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement 
and/ or an application in response thereto can be instituted only in Pune and Courts/ Tribunals/ 
Forums at Pune only shall have sole and exclusive jurisdiction to try any cause/ dispute. 
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20. The Candidates should ensure that they fulfil all eligibility criteria. Their candidature at all the 
stages of recruitment process will be purely provisional subject to satisfying prescribed eligibility 
criteria mentioned in this advertisement.  

 

21. The candidates belonging to reserved category for which no reservation has been announced are 
free to apply for vacancies announced for unreserved categories. However, they must fulfil all the 
eligibility criteria of unreserved category. If any false / incorrect information furnished by the 
candidate is detected at any stage of recruitment process, he/she will be disqualified from the 
selection process and liable to terminate the services, if appointed. 

 

22. If the candidate knowingly or deliberately furnishes incorrect or false particulars or suppresses 
material information, he/she will be disqualified and if appointed, shall be liable for dismissal from 
the Bank’s service without any notice or assigning any whatsoever reasons. The decision of the 
Bank in all matters relating to recruitment shall be final and no individual correspondence will be 
entertained. Applications received after due date will not be entertained. The Bank is not 
responsible for any technical or other reasons or delay.  

 

23. The recruitment in Bank of Maharashtra is done strictly as per merit in a systematic way. 
Canvassing in any form will disqualify the candidate. The Bank reserves the right to cancel 
the Recruitment at any stage through this Advertisement fully or partly on any grounds and such 
decision of the Bank will not be notified or intimated to the candidates.  

 

24. Candidates with record of default in repayment of loans/ credit card dues and/ or against whose 
name adverse report of CIBIL or other external rating agencies is available are not eligible for 
appointment. Candidates against whom there is / are adverse report regarding character & 
antecedents, moral turpitude are not eligible to apply for the post.  

 

25. Employees working in Government /Semi-Government Undertaking will have to produce “No 
Objection Certificate” at the time of GD/interview. The application must be submitted online / 
offline through Bank`s website www.bankofmaharashtra.in.  

 

26. Caste certificate issued by Competent Authority on the format prescribed by the Government of 
India will have to be submitted by the SC/ ST candidates, if called for interview. A declaration will 
have to be submitted in the prescribed format by candidates seeking reservation under OBC 
category stating that he/ she does not belong to the Creamy Layer. Benefit of reservation under 
EWS category can be availed upon production of an ‘Income and Asset Certificate’ issued by a 
Competent Authority on the format prescribed by Government of India. 

 

27. Appointment of selected candidate is subject to his/her being declared medically fit as per the 
requirement of the Bank. Such appointment will also be subject to the Service & Conduct Rules of 
the Bank. The selected candidate will be on probation for a period of one-year active service from 
the date of joining. Their confirmation in the Bank`s service will be decided in terms of the 
provision of the Bank of Maharashtra (Officers) Service Regulations.  

 

28. The cut- off date for Eligibility Criteria and Other details is 28-02-2022. 
 

29. Candidates are advised to check Bank’s website regularly for details and updates. No separate 
intimation / advertisement etc. will be issued in case of any change / update.  

 

30. *Vacancies reserved for OBC category are available only to the 'Non-creamy layer' OBC 
candidates. 'Creamy layer' OBC candidates should indicate their category as 'General'. # 
Vacancies for PwBD category candidates are reserved horizontally. @ PWBD categories under 
clauses ‘d’ & ‘e’ of Section 34(i) of RPWD Act 2016 – (i) “Specific Learning Disability” (SLD); (ii) 
“Mental Illness” (MI); (iii) “Multiple Disabilities” (multiple disabilities amongst LD, VI, HI, SLD & MI).  

 

31. Reservation for Economically Weaker Section (EWS) in recruitment is governed by Office 
Memorandum no. 36039/1/2019-Estt (Res) dated 31.01.2019 of Department of Personnel & 
Training, Ministry of Personnel, Public Grievance & Pensions, Government of India. Benefit of 
reservation under EWS category can be availed upon production of an ‘Income and Asset 
Certificate’ issued by a Competent Authority on the format prescribed by Government of India. 

 

32. The cut-off date for Post qualification experience will be given in this notification. Only full time 
experience after acquiring the educational qualification notified for eligibility will be considered. 
The candidate must provide the proof of the claimed work experience. The experience 
certificate(s) for the period given in the online / offline application under signatures of the 
Competent Authority at the Controlling Office / Head Office level of the respective employer/s, 
clearly stating the period, Post(s) held and nature of duties performed by the applicant. The 
copies of the Appointment Letters, Salary Certificates, pay slip etc. will not be accepted in 

http://www.bankofmaharashtra.in/
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lieu of Work Experience Certificate. The applicant will not be allowed to participate in the 
process on the basis of Appointment Letters, Salary Certificates, Pay slip etc. His / Her 
candidature shall be cancelled at any stage, even after his / her selection / appointment in the 
services of the Bank on the basis of Appointment Letters, Salary Certificates, Pay slip, etc. 

 
33. At the time of interview, joining or thereafter, if any concealment of facts or discrepancies are 

observed in testimonials / certificates or in the information already submitted online or otherwise, 
in such event the bank will have right to cancel your appointment at any time. 

 
10. ANNOUNCEMENTS: 

All further announcements/ details pertaining to this process will be published/ provided only on 

https://bankofmaharashtra.in from time to time. No separate advertisement will be issued in this 

regard. 

 

11. DISCLAIMER 

In case it is detected at any stage of recruitment that a candidate does not fulfil the eligibility norms 
and/ or that he/ she has furnished any incorrect/ false information or has suppressed any material 
fact(s), his/ her/ their candidature will stand cancelled. If any of these shortcomings is/ are detected 
even after appointment, his/ her/ their services are liable to be terminated. Decisions of bank in all 
matters regarding eligibility, selection would be final and binding on all candidates. No representation 
or correspondence will be entertained by the Bank in this regard. Bank reserves all rights 
pertaining to this recruitment and would be final.  

 
For more details, please visit bank’s website (https://www.bankofmaharashtra.in).  

  

                           Sd /- 

Place: Pune                     General Manager 
Date:  19.03.2022                      HRM Department 
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Annexure. 

 

BANK OF MAHARASHTRA 

APPLICATION FOR THE POST OF CHIEF INFORMATION SECURITY OFFICER (CISO) 

To,       

GENERAL MANAGER 

BANK OF MAHARASHTRA,  

HRM DEPARTMENT,  

“LOKMANGAL” 1501,  

SHIVAJINAGAR, PUNE 411 001. 

Affix passport size 

photograph 

and sign across 

the photograph. 

 

 

With reference to your advertisement for selection of Chief Information Security Officer (CISO) dated 

19.03.2022 on Bank’s website, I submit my application in prescribed format along with requisite 

documents. 

 

01. Application for the post of Chief Information Security Officer (CISO) 

02 Applicant’s Full Name. 
 

 

03 Father’s / Husband’s Name 
 

 

04 Date of Birth 
 

 
Home state  

05 Gender 
 

 
Marital status  

06 Landline No. 
 

 
Mobile No.  

07 Email Address 
 

 
Nationality   

08 Ex- Servicemen  
Domiciled in 

Kashmir Division 
 

09 Religion 
 

 
Category  

10 Minority Community  
Person with 

Disabilities  
Yes / No. 

11 

 

Whether you belong to the 

children / family members of 

those who died in the 1984 

riots.  

 

Type of disability   

Knowledge of 

Computer 
 

12 Address for correspondence  

 

 

 

 

13 

 

 

 

 

Permanent Address 
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14 QUALIFICATION DETAILS: - 

Sr Qualification Stream Month / Year of Passing % Scored  

     

     

     

     

     

     

     

 

15 

 

WORK EXPERIENCE DETAILS: - 

Sr Name of Organization Post Held Service Period Nature of duties 

performed  

Reason of 

leaving From To 

       

       

       

       

       

       

       

 

 

WORK EXPOSURE (IN BRIEF): - 

 

 

 

 

 

 

 

 

 

 

 

WHETHER IN SERVICE: - YES / NO. 

01 Name of Organization  

02 Full Address 

 

 

03 Position  

04 Reporting to  
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05 Salary / Compensation presently / 

Last drawn 

 

06 Any other details  
 

16 REFERENCE NAME: - 

Sr Reference Name Post Held Mobile No. Email ID. 

     

     
 

17 LANGUAGES KNOWN: - 

Sr Language Read Write Speak 

     

     

     

     

 

DECLARATION: - 

I hereby certify that the above information furnished is correct to the best of my knowledge and 

belief. I have not suppressed any material fact or factual information in the above statement. I am 

aware that in case I have given wrong information or suppressed any material fact or factual 

information or I do not satisfy the eligibility criteria accordingly to the advertisement then my 

candidature will be rejected / terminated even after engagement without giving any notice or 

reasons thereof. 

 

I certify that I am satisfying the eligibility criteria for the post applied as per the advertisement in 

respect of age, educational qualification and experience. 

 

I hereby agree that any legal proceedings in respect of any matter or claims or disputes arising out 

of application or out of said advertisement can be instituted by me at Pune only, shall have sole and 

exclusive jurisdiction to try any cause / dispute. I undertake to abide by all the terms and conditions 

of the advertisement given by the Bank. 

 

 

 

 

Date: -                                                                                            (                                                ) 

Place:-                                                                                         Name & Signature of Applicant                                                 

 


