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BHARAT ELECTRONICS

STelgeelaee, sare@- 560 013
Jalahalli Post, Bengaluru — 560 013.
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(A Govt. of India Enterprise under the Ministry of Defence)

fealihDate: 02.02.2022
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Bharat Electronics Limited, a Navaratna Company and India’s premier professional electronics Company
under the Ministry of Defence, requires serving / retired Air Force Officers for its Bengaluru unit on
immediate absorption / re-employment basis. Selected candidates should be willing to travel extensively
and relocate to the place of posting.
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I. 9etE (- V) F 9¢ 8 ITdT ATIES:

ELIGIBILITY CRITERIA FOR THE POST OF MANAGER (E-V):

i

&I IEAIEducationalQualification:




A IATITCA T RATICATAATS / ST.Ceh( Folercliolerd / Selorci rAUSHAN / Soleel e HUSeIHdaN /
IR / GIEUR/ YA / Sl AFHUSTA [T ehel) THHIcAHTAHATT |

First Class in BE/B.Tech (Electronics/Electronics & Communication/ Electronics &
Telecommunication/Communication /Telecommunication/Computer Science / Electronics &

Electrical) or equivalent from a recognised university.

ii. 3Mgalea” 3171'813'Post Qualification Experience:
o 77 31.01.2022 aF ~gAdH 12 8T HI3cdlcal A 7 F FIanssar Hr auids arer i
FHHTS / TFATST ToIs I gl Ty |

Should be in the rank of Wing Commander / Squadron Leader with 4 years seniority in the
rank with minimum of 12 years of post qualification experience as on 31.01.2022.

o Ul USHIR o 3MUR W 3Tl &Y & 3ATST Y featieh 31.01.2017 ol 31Ul 3Heb d1c HrIHF glell

gl | Candidates who are applying on re-employment basis should have been discharged on
or after 31.01.2017.
o YER YOTEN, Solaclizrerd Hue Hofer fwen A wrgfaders AR aur 133 srer Frgfasera

eea, soacliaieh aRtheR REes/ goFciies IR e fad=or 3R srer gwsfeir e & ay
giRIeToT TRt 3R vafae gade frea 3 S soiercii@ed dUr TaR 39N & I&T0T, TdTeleT iR
R H qOTAT & IHe[sTd IGeAT T | Aeheilehl Ho[3Tel S He[RETUT He3Tel, cehetiehl HefaTer 31T T
foYaRe 31eaTOT ST foTaNe SeIRaToT ST, T3¢ ha TIRETOT JTlal,  d Fearford aar Faraical

3TIRETOT HTIE Y SITAhRY, TAATUT GOl AT HefereT faRTeT Jomreiienr faifed et & fouamaeashiaifies
JHATUNIROT T STABRT gleil TR |

Should preferably have experience in testing, operation and maintenance of electronics and
communication equipments like Radar System, Electronics support measuring system,
Mission communication system Air and Ground data communication system, , Electronic
warfare systems / electronic surveillance systems controller and data handling systems along
with training stations and associated support systems, etc. Experience in development of
technical manuals like maintenance manuals, technical manuals etc & Understanding of
Preventive Maintenance schedule, Corrective Maintenance schedule, Out of Phase
Maintenance Schedule, pre operative and post operative maintenance etc understanding on
the various certifications required for the personnel maintaining Aircraft system and allied
surveillance systems

iii. Job Description:
o HAIAT qUT bl HTUFNGT T IERET0T & AU AT HAEA H Ve, IUEIH, Hgar
3RS T YT |

Managementof general discipline, attendance, qualification requirements for maintenance,
etc. of the engineers and technical Officers

o JITRIAT TUT AF=IRT IFRARINAT & TAAA F A1 AT FRAREGT S - A RAdeTor 1 FAT, Fars

3TeIRETOT, TRETOT FEI, 3T 3 & v 3fe; |

Manage activities like completion of daily inspections, Preventive Maintenance and Corrective
maintenance, OOPS etc. with support of Engineers and Technical Officers

o U T o fARITT TUT Yehrelel ITRIHRY & THL & ArYATY fAfPest Teheiichl Hel37el SIA -31e[X&T0T Hef3rer
cTehatiehT Hef3TeT, Jfe HiUTSTH, TS oY A 31T PR i e |

Develop various technical Manuals like maintenance manuals, technical manuals, Fault
compendium, IPC, etc with support of system level experts and publication officers

o HTHIAT FUT debeitehl JTURINAT & HHL T AT GTI0T ATATITEIT T JereT |
Manage procurement activities with support of Engineers and Technical Officers

o TAASIT TUE # AT T TCHTRIAT FUT Tehatiehl RN F-Aar ATl earifafde Fereara
AT & TAT TIREATIRTT 39a0T i A Ea aR=mee 3T |

Manage operations of Airborne surveillance equipment during various exercise planned by Tri
services while planning for posting of Engineers and technical officers to planned locations.

o deciih A3rer, IE HIAfSTA 3fe & FATIT I U ot vH & AT v 91T dfdervEes & v smaas




iv.

AN UeTe e |

Provide necessary support for the Manager contract posted at CABS in completion of
technical Manuals, fault compendium, etc.

a4 Y&$sPay Package:Tafad 3187l &t .70,000-3%-2,00,000/-. & AT H AT I SreaT |
58 HTARTFT el TTH & HTAR, TG AT AT IRAN o G & T hrdfersarest Fefera doer, Rifshear
e, 3T Hed SR - FGINS Hedl, TIIR.T., IR & dga 35 gfaerd H AT 9=, #7.7:.,39¢m,

gre, FI'ITI@EF AT T AT Yol F AN fHAT AT | The selected candidate will be inducted in the

pay scale of Rs. 70,000-2,00,000/-. In addition other allowances like Dearness Allowances,
HRA, 35% of basic pay as perks, PF, Gratuity, Pension, Group insurance, Performance Related
Pay, medical reimbursement for self and dependent family members, etc., as per Company
rules will be part of the pay package.

II. ELIGIBILITY CRITERIA FOR THE POST OF SENIOR ASSISTANT ENGINEER (E-I):

i.

ii.

iii.

df@IF  sédiEducationalQualification:AlIT Wicd  favafaurey & fBralar (Soagii=Ta)
TEAJCTHATAHACN |

First class in Diploma (Electronics) or equivalent from a recognised university.

HedleaX 31?-_|,'3=|T:I'Post Qualification Experience:

o YT 31.01.2022 TF ~FAH 15 TNl HI3rgdlcal F AT AH.3ecg, IF g1 F1feT |

Should be in the rank of JWO with minimum of 15 years of post qualification experience as
on 31.01.2022.

YeT: USTIR o TR 0 3T X Tg AT Y fEtieh 31.01.2017 T 37UaT 38 STe; HRIFHF glall

g1fgl | Candidates who are applying on re-employment basis should have been discharged
on or after 31.01.2017.
R YUTell, gedreiieied quIe AaRer faees, e srgfasere frearaR qur arss swer argfasere

Reea,

Solaglieldh R TATCH/ Felaglialdh IR e o 3R srer gwsfoier fAwea & ary gfefor
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SR VTHT IGAT G | cTohotienl HeI3TeT S ITIRETUT HeJ37eT, cTehailehl HI3TeT 3HTfe; US faReh 3efeaor
IR 3RETOT I, T3¢ B IRETT TG, Id HaTfeld T HaTlco 3TRaTor 3fe

o

ST, AT Jotrely T2 Tefia AR gomeler Raifed e & usmaeasiaf@e gyamofeor $r
SATThRT gleiT AT |

Should preferably have experience in operation and maintenance of electronics and
communication equipments like Radar System, Electronics support measuring system,
Mission communication system Air and Ground data communication system, etc, Experience
in development of technical manuals like maintenance manuals, technical manuals etc &
Understanding of Preventive Maintenance schedule, Corrective Maintenance schedule, Out of
Phase Maintenance Schedule, pre operative and post operative maintenance etc
understanding on the various certifications required for the personnel maintaining Aircraft
system and allied surveillance systems

Fr RAagor

Job Description:

o TG TUT Teheiieht ITRIRIRAT T ITIETOT & ToIT ATHI ITIRAHA T FaItreT, SUTEA, e TGt

T JeT |
Managementof general discipline, attendance, qualification requirements for maintenance,
etc. of the engineers and technical Officers

3TTAIAT TAT Tl FTARIRAT & FHYT & T AT FRIRRAT 59 - EFe Rdeom gaga, Fars
3ToIRETOT, JTRETOT FEI, 31T 3 o v 3fe; |

Manage activities like completion of daily inspections, Preventive Maintenance and Corrective
maintenance, OOPS etc. with support of Engineers and Technical Officer



o YU ) & TAATeT T ehrereT 31TUehRY & AL & ATy faffiee ceheiiehl Ao 3ol SIA-37eaTor Ae3rer
cTehatiehT Hef3TeT, Jfe HATSTH, TS oY A 31T HIfIeh i e |

Develop various technical Manuals like maintenance manuals, technical manuals, Fault
compendium, IPC, etc with support of system level experts and publication officers

o HTHIAT FUT Feheitehl JTURINGT & HHALSAH AT Y1907 ATATITEGT T JaereT |
Manage procurement activities with support of Engineers and Technical Officers

o AT TUET F derd v TufAgar Ut dehelehr feREtR N-Aarfatsrt eariaffie Jereara
S TAYT TIREATAIRIA 3uehioT &t T aRarelet e |

Manage operations of Airborne surveillance equipment during various exercise planned by Tri
services while planning for posting of Engineers and technical officers to planned locations.

o Thellehl Hep3ter,qfe HIUEIR 3T & FAYST gq@ T & @ HdAT fhv aw dfdemeus & fav
AT FTHYST UeTeT e |

Provide necessary support for the Manager contract posted at CABS in completion of
technical Manuals, fault compendium, etc.

iv. add YsIPay Package:Iafad 3139l &t .30,000-1,20,000/-. & IdaTHT & dATd FaT ST | 58S
AR et [FFH & IR, TG TUT AT IRAR & Tl H SRfASICA oftrd dde, fafhear
3T, 3 Hcd SR Hedl AGINS -, TI.UIR., IR & dgd ad= oI A gfaerd 35, #.7.,39m9,

qere, FI'IH\%EF ST I adeT Yohot H eMTAS AT ST | The selected candidates will be inducted in the

pay scale of Rs. 30,000-1,20,000/-. In addition other allowances like Dearness Allowances,
HRA, 35% of basic pay as perks, PF, Gratuity, Pension, Group insurance, Performance related
pay, medical reimbursement for self and dependent family members, etc., as per Company
rules will be part of the pay package.

III. MODE OF SELECTION:

i. 9dYh (3V) Manager (EV):37cufed 33-afar St 3Taeashar3il &1 O o 81, 3¢ AaTehR & forw gefram

ST | Shortlisted candidates, who satisfy the requirements, will be called for interview.

ii. aftse gers wfdwar §-1): o reredf, St Rw are fasrer srarawansit # 9 #ar ¢ 37 i@ wen &
fore s StTeam, forf@a wdeT & aher gU 3ra-afEat i ATRTIchR & ITa0T foha SITee |

Senior Assistant Engineer(E-I):Eligible candidates, who satisfy the requirements, will be called
for written test, followed by an Interview for those candidates who qualify in the written test.

IV. HOW TO APPLY:
3T S IR Tl HAT et i Hiw sTo § aur e # g e v st 7 darcdh &
T IR &, 9 deerge # U 1w fofeh o) foFereh ohteh HTdesT SI3aTeils o Hehel & | Hetl 3fefoldeieh (s
Seoli@d) & A fAf8ad duT gEaTaTRd HTdesT Hl Tohed (hadl GSITH TIFT) Y dUT AN “gaes ug /
alrss ggraes 31fRTar & fAT 3mdea” & AT hrewa@bel.co.in® Aol i | 3TdceT ol 3T fhd ATeTH &
TR 6T fohaT AT | A1 ool A GEATSAT ol 3G Bid & AT Ho |

Candidates who are desirous of applying for the above posts and are willing to be posted at the
locations indicated in the advertisement may download the application by clicking the link
provided in the website. Duly filled and signed application along with the relevant enclosures
(mentioned below) has to be scanned (pdf format only) and e-mailed to hrewa@bel.co.in with
the subject ‘Application for the post of Manager / Senior Assistant Engineer. No other modes of
application shall be accepted. The below mentioned documents have to be sent along with the
application form:

e THUHUAHT/ AfewryAToT-gT ISSLC / Matriculation certificate
o TETRllAT /S / &l U QAT /TN 37 U=, JAT 1]
Diploma/ BE / B. Tech semester/year marks cards, as applicable.



I R A W1 § el o a1 A gerd &1, af d /aidTeT A alerdl & 3ecilca? S 3e]s1d FATOT-9F

IPost qualification work experience certificate from previous / current employer if employed
after retirement form Indian Air Force.

HRAT Ty BlT & FaAHFY YA | A Fd FATOTTT H A Tha 1 [T, Qareferd S faf2r aur 1&im ser

BISd AT UG, I TISS 3ecliWd &l difeV |Discharge certificate from Indian Air Force. The date of

enrolment, date of discharge and rank at the time of leaving the Defence force should be
clearly mentioned in the discharge certificate.

mmﬁﬁmmm@ﬂwaﬁ@, 3¢ 39 HeiftreT Yo, HrIagor &1 AR T dareerd &
garfaa fafr &1 @ TEdd YT ATARIS g | Candidates who are not yet discharged from the

Indian Air Force are required to submit proof in respect of their Rank, Date of Joining and
probable date of discharge.

TN/ et 83T/ 3T ATHRY o # gddTT FRIT JIARAT 3maedeshar § & 3 39a ada=T
fAGFAT & AT JHOT 95 H QarHFd 1 Fefad fAfd sy TIsERIT T J&Jd HY| Candidates

presently working in Govt/PSU/Quasi-Government organisations are required to produce a
No Objection Certificate (NOC) from the current employer specifying the probable date of
discharge.

V. e e A 3ifad FARAILAST DATE TO APPLY:311dcs U & fesiieh 28.02.2022 & Ugdl IT deh Hel GaNT

ST ST TR v 37T Al & a1 forw 910 $-A 31mdesT W AR F81 favar seem|

Application should be mailed on or before 28.02.2022. Application e-mailed after the last date will
not be considered.

VL WWTGENERAL INSTRUCTIONS:

i.

i.

iii.

iv.

vi.

vii.

Viii.

WWWH#WW@[M?WT% | Sherel AfaTe TUT HTH Y TYATH el T Lot
R AETPR & fow g?»l'lﬁ Fr ITETAT W IFHIGART & 9T JT™ASR g Eﬂ?ITIOnly Indian nationals

need to apply. Mere fulfilling the minimum requirement of qualification and experience will
not vest any right on the candidates to be called for the interview.

ifisrcad ITATIY 3R 3673 )3EaleeR g (eiRa #wa it afdss fAafy 31.01.2022 a= g9l
A& AT I & HRATE HT RIS el & fovw 3ifcer wlem fSwst el o smaegs dfers
ANTIAT A AT & ,T€ HIE & Neh §1g o AG { e Il §U HIAN137d T 37af T faaR R SArea | The

Cut-off date for deciding the maximum permissible age and experience (Post Qualification
Experience) shall be 31.01.2022.In order to compute post qualification work experience, the
period of work experience starting from the month immediately succeeding the month of final
examination in which candidate acquire the essential educational qualification shall be
considered.

e 87 3Tdee o 3did | 3a%/ mm%quﬂmﬁﬁgé%,agﬁmgﬂmﬁwwﬁ
3eeid fhdT ST ARTIIn the event any applicant has litigated with his/her employer in the past,
the same should be clearly mentioned in brief.

W 3Tdest ST 3790, iR 9w 31 7€1 & a8 T9e11 hig HROT Id1T EY d W AEd a1 feam sreen i sa
TS H IS TAAR g1 fhdT ST |Applications that are incomplete, not in the prescribed format,

without the required enclosures, will be summarily rejected without assigning any reasons and
no correspondence in this regard will be entertained.

T feem-Adet & 34@'81? 3RET0T Ugfd & 3MYR 9 IIT 819 | Selections will be based on the
reservation pattern as per the Government guidelines.
T §R 3ifeIes ded & 9ififd P S W 397 & gRada A€y fFar SwemiRequest for change of

category once declared, will not be entertained.

379faT & ar vk 3 AR Tfhg $-Aa 3SS gl TfRT, foaeT Soora 3idaTssT ATacsT 9T H ST gIm|
3FHIGAR EaRT TE SH TSS T HIETTehR T He TSl SITeAehiT $-3ef GaRT ol Suaft| 3732t hr st arw
A 3¢ Ut o 8l W S0 [HFAGR A8 g9iTICandidates are required to possess a valid e-mail

id, which is to be entered in the application form. Information pertaining to the interview will
be sent to the e-mail id furnished by the candidate. BEL will not be responsible for bouncing of
any e-mail sent to the candidates.

KES I COC ECIR R Ci3 R ez e oM A o B | P 1o | o1 . S | D | G TN TR E TS ISR K e G
HHATAGSTHETSU T A3 faAg RT3 ioRaTe® g Decision of BEL in all matters regarding




ix.

eligibility of the candidate, the stages at which such scrutiny of eligibility is to be undertaken,
qualification and other eligibility norms will be final and binding on the candidate.

T o FAY AT HTaRIhdT o HTUR W I FiId fohT a7¢ o i AIEs, =ae  qgid, Tar $Hr aear
HI deold (T /TMT /SNeaA) FT AWSR off § T &I W §IBEL reserves the right to debar/

disqualify any candidates at any stage of the selection proceedings, for any reason whatsoever.

TISEEIOT ¢, 080-22195604 H HYH Y AT hrewa@bel.co.in. T A H |
For clarifications, contact 080-22195604 or mail to hrewa@bel.co.in.

HATeTeh/- Sd/-
JSteh(AT.H.)$5e¢g US TUS F U
Manager (HR) EW&A & QA



